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3ANOPI3bKA MOJITEXHIKA

HAUWIOHANBHUA YHIBEPCUTET

CUCTECMY TCOPCTHUYHHUX 3HAHDb 1 MPAaKTUIYHHUX HABUYOK 1010 yr[paBJ'IiHHH JJFOACBKUM
KaImTaJIoM y TJI00ami30BaHOMY Oi13HEC-CepeIOBHIII, KPOC-KyIbTYPHOT afanTariii ta
epexkTuBHOT  KoopauHalii  MikHapoguux HR-mpoueciB  ansg  mpudHATTS
OOIPYHTOBAaHMX CTpATeTiYHUX 1 OMNEpaIlifHUX YNPaBIIHCHKUX PIIIEHb Yy
TpaHCHALIOHAIIBHUX KOPIOPAIisAX Ta MKHAPOAHUX KOMIIaHIsX.

IIpeameToM BHMBYEHHSl HCIMIUIIHU € 3aKOHOMIPHOCTI, KOHIENTyalbHI
MOJIETl, MIDKHApOJHI CTaHJapTH, MeEXaHI3MH Ta TexHojorii QopMyBaHHS,
PO3BUTKY, MOTHBAIli 1 BHUKOPUCTAHHS JIIOJICHBKOIO KalliTally B YMOBax
MDKKYJIBTYPHOI B3a€MOIII.

Oco0uBicTI0O JHCHUILIIHM € TO€OHAHHS: MI3HABAJBLHOI CKJIAJ0BOI —
BHUBYCHHS TCOpGTHKO-MGTOI{OJ’IOI‘i‘IHI/IX 3acaa KpPOC-KYJIIbTYPHOI'O MCHCIKMCHTY,
cTpaTeriii M>KHaApPOIHOTO KOMIUICKTYBAaHHSI IITATy, MDKKYJIBTYPHUX BIIMIHHOCTEH
y JUIOBOMY CEpEJOBHMINI, a TaKOX KOHLEMII €TUKH, PI3SHOMAHITHOCTI Ta
r100abHOI  COIabHOT  BIAMOBIJATBHOCTI, NPAKTHYHOI  CKJAA0BOI —
(GopMyBaHHS TPUKIAJAHUX HABUYOK CYMPOBOAY MIKHAPOAHOI MOOIIBHOCTI Ta
ajganTaiii MpaliBHUKIB, PO3POOKH MIKHAPOJHUX KOMIICHCAILITHUX TaKeTiB,
1noOyZ0BU KPOC-KOPAOHHHUX CHUCTEM OLIHIOBAHHS €(EKTUBHOCTI, MIKKYJIbTYPHOTO
TpaHcepy 3HaHb Ta 3aCTOCYBaHHS U(POBUX TEXHOJIOTIH 1 IITYYHOT'O 1HTEIEKTY B
rnobanbHnx HR-npakTukax.

Mastering the course *"International Human Resource Management™ will
enable future specialists to develop a comprehensive system of theoretical
knowledge and practical skills in human capital management within a globalized
business environment, cross-cultural adaptation, and effective coordination of
international HR processes for making sound strategic and operational
management decisions in multinational corporations and international companies.

The subject matter of the course encompasses key patterns, conceptual
models, international standards, mechanisms, and technologies for the formation,
development, motivation, and utilization of human capital in contexts of cross-
cultural interaction.

Key features of the course combine: the cognitive component — studying
the theoretical and methodological foundations of cross-cultural management,
international staffing strategies, cross-cultural differences in the business
environment, as well as concepts of ethics, diversity, and global social
responsibility;
the practical component — developing applied skills in supporting international
mobility and employee adaptation, designing international compensation packages,
building cross-border performance appraisal systems, cross-cultural knowledge
transfer, and leveraging digital technologies and artificial intelligence in global HR
practices.

META, KOMIIETEHTHOCTI TA PE3YJbTATU HABYAHHS/
OBJECTIVE, COMPETENCIES, AND LEARNING OUTCOMES
1. Mera kypey - ¢dopmyBaHHS y 3100yBaudiB KOMIUIEKCHOI CHUCTEMU

CTpaTEeriuHuX, aHATITUYHUX Ta KPOC-KYJIbTYPHUX KOMIIETEHTHOCTEH, HEOOX1THUX
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s

JUIS TPOEKTYBAaHHs, IMIUIEMEHTalli Ta TpaHchopMallli Mojeleld yHmpaBiIiHHA
JIOACHKAM  KalliTaJOM y  TpaHCHAIIOHAJBHUX  KOPIOpalisx, To0aIbHUX
PO3MOJIEHUX KOMaHAax Ta KOMIIAHIAX, II0 BUXOJATh Ha MDKHApPOJHI PUHKHU B
yMOBaxX BHCOKO1 JUHAMIKH TJI00aJbHOTO cepeIoBUIla. /

Course objective — to develop students’ comprehensive system of strategic,
analytical, and cross-cultural competencies required for the design,
implementation, and transformation of human capital management models in
multinational corporations, globally distributed teams, and companies entering
international markets amid the high dynamism of the global environment.

2. Y pe3ynpTaTi BHUBYCHHS HaBYaIbHOI JaucHUILIiHU  «MixHApOIHE
YIOPaBIiHHS JIOJACBKUMH pecypcaMu» Yy MO€THAHHI 3 IHIIMMH JUCHUIUTIHAMU
(3ri7HO MaTPHUIlh BIAMOBITHOCTI MPOTPAMHUX KOMIIETEHTHOCTEH KOMIIOHEHTaM
OCBITHIX Iporpam) y ctyaeHTiB OymyTb chopmonani / As a result of studying the
discipline "International Human Resource Management" in combination with other
courses (according to the matrices of alignment between program competencies
and educational program components), students will develop: /:

3araJibHi KoMneTeHTHOCTI / general competencies:

- 37JaTHICTh CHUIKYBaTUCS 3 TNPEJICTaBHUKAMU I1HIIMX TpodeciiiHux rpyn
pi3HOrO piBHA (3 €KcrmepTaMu 3 I1HIIMX Tady3ed 3HaHb/BUAIB EKOHOMIYHOI
nisutbHOCT)/ Ability to communicate with representatives of other professional
groups at different levels (with experts from other fields of knowledge/types of
economic activity);

- 3JIaTHICTh JISTH Ha OCHOBI €TWYHMX MipKyBaHb (MoTuBiB) / Ability to act
based on ethical considerations (motives).

cneniaabHi (paxori) komnerentHocti / Professional competencies:

-3JJaTHICTh OOMpaTH Ta BHUKOPHCTOBYBAaTH KOHICMIIi, METOAU Ta
THCTPYMEHTApIA MEHEKMEHTY, Y TOMY YHCJI BIAMOBIAHO A0 BHU3HAYEHUX IILJICH
Ta MikHapoauux cranmaptie/ Ability to select and use management concepts,
methods and tools, including in accordance with defined goals and international
standards;

-3JaTHICTh CTBOPIOBATH Ta OPraHI30BYBaTH €(EKTHUBHI KOMYHIKalli B
nporieci ynpasiinas / Ability to create and organise effective communications in
the management process;

- 3JaTHICTh PO3POOJISTH MPOEKTHU, YIPABIATH HUMH, BUSBIATU 1HIIIATUBY Ta
nianpuemiuicts / Ability to develop projects, manage them, and show initiative
and entrepreneurship;

-3JaTHICTh 10 NOOYJOBM CyYacCHOi MOJIENl YOpPaBIiHHS MEPCOHAIOM 3
Oe3mepepBHUM IHUKJIOM PO3BUTKY HU(PPOBUX KOMIETECHTHOCTEH TMepCOHATY/
Ability to build a modern model of personnel management with a continuous
cycle of development of digital personnel competencies;

- 37aTHICTh 3a0e3leUeHHs] B YMPaBIIHHI MEPCOHAIOM MPHUHIIUIIB CTaJIOTO
poseutky / Ability to ensure the principles of sustainable development in
personnel management.
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OuikyBaHi pe3yJbTaTH HABYAHHA 3 AUCUMIUIIHM (y TIO€JHAHHI 3
pe3yiapTaTaMH I1HIIWX AUCHUUIUIIH 3TiIHO MaTpullh 3a0e3MedYeHHs] MpOTrpamMHHUX
pe3ynabTaTiB HaBYaHHS BiamoBigHuMmu komroHeHtamu OIT) / Course Intended
Learning Outcomes (in alignment with the program learning outcomes matrix and
other EP components):

— npoekTyBaTH ¢(EKTHBHI CUCTEMH YIIpaBIiHHS oprasizaiismu / To design
effective organisational management systems;

— OOIpyHTOBYBAaTH Ta yHPABJSATH MPOEKTAMH, T€HEPYBATH MiANPUEMHHUIIBKI
imei / To justify and manage projects, generate entrepreneurial ideas;

— OpraHi3oByBaTH Ta 3JIMCHIOBaTH €(EKTHBHI KOMYHIKAIlli BCepeauHi
KOJIGKTUBY, 3 TPEJACTABHUKAMH PI3HUX MPOQEeCcIHHUX TPyl Ta B MIKHAPOJIHOMY
kouTekcTi / TO organise and carry out effective communications within the team,
with representatives of various professional groups and in an international context;

— BMITH CHUIKYBaTHUCh B NPO(eciiiHUX 1 HAYKOBUX KOJAaX JEp:KaBHOKO Ta
ino3eMHo10 moBamu / Be able to communicate in professional and scientific circles
in the state and foreign language;

— BOJIOAITH HaBUYKaMU pO3pOOKM, OOIPYHTYBaHHA Ta peam3auli
VIOPABIIHCHKUX PIIEHb 1 MPOrpaM MIATPUMKU IMEPCOHATY Ha 3acajax CTajloro
PO3BUTKY, 10 OXOINIIOIOTH KOHHCHHi'l' HpO(bGCiﬁHOFO 6JI&I‘OHOJIY“I‘I§I, MCHTAJIBHOI'O
3JI0POB’Sl Ta COIIAIBHOI BIAMOBITATILHOCTI B KOHTEKCTI TTOBOEHHOTO BiTHOBJICHHS
nianpueMctB periony / Possess the skills to develop, justify, and implement
management decisions and personnel support programs based on sustainable
development principles, encompassing the concepts of professional well-being,
mental health, and social responsibility in the context of the post-war
reconstruction of enterprises in the region

NEPEAYMOBHU JJIsI BHUBYEHHS JUCHUIIJIIHU / COURSE
PREREQUISITES

HepeI[YMOBaMI/I JJII BUBUCHHS I[I/ICHI/IHJ'IiHI/I € BUKOHAHHA BUMOTI OJIA BCTYILY
Ha JIpyrui (MaricTepchbKHii) piBE€Hb BUIIOI OCBITH 3a chemiagbHicTI0O D3
MenemkmenT (mo3utuBHI pesyiabrati €BI ta €DBB)./ The prerequisites for
studying this course include meeting the admission requirements for the second
(master's) level of higher education in speciality D3 Management (successful
completion of the Unified Entrance Exam (UEE) and the Unified Master's
Speciality Exam (UMSE)).

MNEPEJIK TEM (TEMATUYHMI TJIAH) JUCHUIIJIIHA / COURSE

OUTLINE
3aranpHui TeMaTuuHuil iad ayauropHoi pobotu/ General Course Outline for In-Class Work

Ne Temu npakTuyHuX poobir, roa./
TixHs | Temm snekuii, roa. / Lecture Topics, Practical Class Topics, hrs.

hrs.
3mictoBuii Mmoayne 1/ Content Module 1
1 Tema 1. Betyn 10 MiXKHapoHOTO Tema 1. BeTyn 10 Mi>dKHapoJIHOTO
YIPaBIiHHS JIOJACHKUMH pecypcamu / YIpaBJiHHS JIOJCHKUMH pecypcamu /
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Topic 1. Introduction to International
Human Resource Management (2 rox. /
2h.)

Topic 1. Introduction to International
Human Resource Management (2 rox. / 2
h.)

Tema 2. I'noGamnizaris, Oi3Hec-
CEpEeIOBUILIE Ta OOI'pYHTYBaHHS
MPOEKTIB  MDKHAPOAHOI  eKcraHcii  /
Topic 2. Globalization, Business
Environment, and Justification of
International Expansion Projects (2 roa.
/2h.)

Tewma 2. I'mobanizairis, 6i3Hec-
cepeioBuIIe Ta OOTPYHTYBAaHHS IPOEKTIB
MIXKHApOAHOI ekcmancii / Topic 2.
Globalization, Business Environment,
and Justification of International
Expansion Projects (2 roa. /2 h.)

Tema 3. KynbpTypa Ta Kpoc-KyabTypHHUI
MEHEIDKMEHT /

Topic 3. Culture and Cross-Cultural
Management (2 rox. /2 h.)

Tema 3. KynbpTypa Ta Kpoc-KyJabTypHUI
MEHEIDKMEHT /

Topic 3. Culture and Cross-Cultural
Management (2 rox. /2 h.)

Tema 4. MixkHapoJHE KOMILJICKTYBAaHHS
mrary, praBJ’IiHH}I TaJJaHTaMHu Ta
IMPOEKTHUMHU KOMaHAaMH /
Topic 4. International Staffing, Talent
Management, and Project Team
Coordination (2 roa. /2 h.)

Tema 4. MixHapoJHe KOMIUICKTYBaHHS
mrary, YHpaBHiHH}I TaJlaHTaMH Ta
MMPOEKTHUMHU KOMaHAaMHU /

Topic 4. International Staffing, Talent
Management, and Project Team
Coordination (2 roa. /2 h.)

3micToBuit Mmoayis 2 / Content Module 2

Tema 5. YnpaiiHHS eKcriaTpiaHTaMH Ta
rmobanbHa  MoOiUTbHICTE /  Topic 5.
Expatriate Management and Global
Mobility (2 rox. /2 h.)

Tema 5. YmpaBniHHS eKcmiaTpiaHTaMH Ta
rnmobanpHa  MoOLIBHICTE /  Topic 5.
Expatriate Management and Global
Mobility (2 rox. /2 h.)

Tema 6. MbkHapoaHe yHpaBIiHHSA
PE3YNbTaTUBHICTIO Ta KOMIIEHCAIIsIMU /
Topic 6. International Performance
Management and Compensation (2 ro.
/2h)

Tema 6. MuikHapogHe  ympaBiIiHHS
pE3yNbTAaTUBHICTIO Ta KOMIEHcAIisMu /
Topic 6. International Performance
Management and Compensation (2 rox. /
2h)

Tema 7. HaBuaHHA, pPO3BUTOK Ta
ynpasninas 3uanHsmMu B IHRM / Topic
7.  Training, Development, and
Knowledge Management in IHRM. (2
roa./2h.)

Tema 7. HaByaHHfA, pPO3BUTOK T4
ynpaiinas 3HanHsaMu B IHRM / Topic 7.
Training, Development, and Knowledge
Management in IHRM. (2 roxn. /2 h.)

Tema 8. Ertuka, cramict Ta cy4acHi
sukiukun B IHRM / Topic 8. Ethics,
Sustainability, and Current Challenges
in IHRM (2 ron. /2 h.)

Tema 8. Ertuka, cramictb Ta cydacHi
Bukiiku B IHRM /

Topic 8. Ethics, Sustainability, and
Current Challenges in IHRM (2 ron. / 2
h.)

CAMOCTIHHA POBOTA / INDIVIDUAL WORK

Ne
THIK
HA

Ha3zBa temu / Topics

caMocCTiiiHOI
po6oru / Forms
of Individual

Buan
KouTtpoabHi 3axonu/
Assessment Methods
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| Work |

3microBuii Mmoayias 1 / Content Module 1

Berym 10 Mi>dKHapOIHOTO yIpaBIiHHSA
moackkuMu pecypcamu / Introduction
to International Human Resource
Management.

I'mo6amizartis, 6i3HEC-CEpeIOBUIIE Ta
OOTpyHTYBaHHS MPOEKTIB
MDKHApOJIHOI eKcTaHcii /
Globalization, Business Environment,
and Justification of International
Expansion Projects.

KynpTypa Ta kpoc-KynbTypHUi
meHemxMeHT / Culture and Cross-
Cultural Management.

MixHapoaHe KOMIUICKTYBaHHS IITATy
Ta YIpaBJIiHHS TAJIaHTAMHU Ta
IMPOEKTHUMHU KOMaHAaMH /
International Staffing and Talent
Management and Project Team
Coordination.

OmnpairroBanHs
JiTeparypu,
IIJIFOTOBKA JI0
NIPaKTUYHOI'O
3aHATTs/
Reviewing
literature and
preparing for
practical classes

VYcHe onuTyBaHHSA Ha
NPaKTUYHOMY 3aHATTI
Ta/abo mepeBipka
BUKOHAHHSA ITIOTOYHOI'O
IIMCbMOBOTI'O 3aBJJaHHA.
TectyBanus s
CaAMOKOHTPOJIIO B CHCTEMI
MUCTAHLIHOIO HaBYaHHSA
TICIIS KOKHOT PO IeHO01
temu / Oral questioning in
practical classes and/or
review of written
assignments; self-
assessment quizzes in the
LMS after each topic.

3micToBuit Mmoayis 2 / Content Module 2

VYrpaBiiHHA eKcliaTpiaHTaMu Ta
rinobanbHa MOOLTBHICTE / EXpatriate
Management and Global Mobility.

MixHapoaHe yrpaBiIiHHSA
PEe3YIbTATUBHICTIO Ta KOMIIEHCAIISIMHU
/ International Performance
Management and Compensation.

HaBuaHHs1, pO3BUTOK Ta yNpaBliHHS
suanasmu B IHRM / Training,
Development, and Knowledge
Management in IHRM.

ETtuka, CTaJICTh Ta Cy‘{aCHi BUKJ/IMKHU B

OnparntoBaHHs
JiTeparypu,
MiJrOTOBKA JI0
MMPaKTUIHOT'O
3aHsATTS /
Reviewing
literature and
preparing for
practical classes

YcHe onuTyBaHHS Ha
MPAKTUYHOMY 3aHATTI
Ta/abo nepeBipka
BUKOHAHHS ITOTOYHOI'O
MMCHMOBOTO 3aBJaHHSI.
TecTyBanHs U1
CaMOKOHTPOJIIO B CHCTEMI
JTUCTAHIIIITHOTO HAaBYaHHS
MICJIsI KOXKHOT MpoiiieHo01
temu/ Oral questioning in
practical classes and/or
review of written

IHRM /Ethics, Sustainability, and assignments; self-
Current Challenges in IHRM. assessment quizzes in the
LMS after each topic.
PEKOMEH/IOBAHI IH(DOPMAHIflﬂl TA HABYAJIBHO-

METOAWYHI J)KEPEJIA/ RECOMMENDED BIBLIOGRAPHY

HaBuanbHO-MeTOMMYHI1

Materials:

po3pooku / Educational

and Methodological
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1. Koncnekr nexuiii 3 qucuummwtiay «lnternational HRM)» / Lecture Notes for
the Academic Discipline “International HRM” -
https://moodle.zp.edu.ua/course/view.php?id=9138

JlireparypHi mkepena / Literature Sources:

1. Brewster C., Houldsworth E., Sparrow P., Vernon G. International
Human Resource Management. 4th ed. London : CIPD, 2016. 470 p. URL:
Academia.edu Open PDF.

2. Brewster C., Sparrow P., Vernon G. International human resource
management: an introduction. London : CIPD, 2007. 32 p. (Sample Excerpt).
URL: Academia.edu PDF Sample.

3. Dowling P. J., Festing M., Engle A. D. International Human Resource
Management. 7th ed. Andover : Cengage Learning EMEA, 2017. 368 p. URL.:
Dokumen.pub full-text PDF.

4. Lazarova M., Thomas D. C., Farndale E. Essentials of International
Human Resource Management: Managing People Globally. 2nd ed. Cheltenham :
Edward Elgar Publishing, 2021. 352 p. URL: Edward Elgar Publisher Overview.

5. Harzing A.-W. International Human Resource Management Website :
Official research & companion portal. URL: Harzing.com Publications Portal

6. Harzing A.-W., Pinnington A. H. International Human Resource
Management. 5th ed. London : SAGE Publications, 2022. 608 p. URL:
Dokumen.pub full-text PDF.

7. Tarique I., Briscoe D. R., Schuler R. International Human Resource
Management: Policies and Practices for Multinational Enterprises. 5th ed. New
York : Routledge, 2016. 538 p. URL: Taylor & Francis Free PDF Download.

8. AntonoBa B. O. Vmpasninua nmoocoxumu pecypcamu 6 MidcHApOOHOMY
oizneci. XapkiB : XHEY iMm. C. Ky3nens, 2023. URL: Penosutopiit XHEY PDF.

9. TI'pumenko O. B., KynikoB O. B. Vnpasninua noocoxumu pecypcamu 6
OacamoHayioHaNbHUX  KOMNAHIAX:  cmpameliyHuii — acnekm.  Aoanmayiuni
mpancpopmayii, 2024. URL: Xypran «Ananramiitai Tpancdopmariiin PDF.

10. T'pimmosa O. A., Xapaszimgim FO. M. Development of human resources
in Ukraine: key challenges and prospects in dimension of international
comparisons. 2021. URL: ResearchGate Publication Portal.

11. JaxiB O. II., OctpoBepxoB B. M. Vnpasninusa nepconanom : HaBu.-
Meron. mocionuk. Tepunomine : THEY, 2018. 288 c¢. URL: Onecbkuii
HaIllOHAJLHUN MOPCHKUM VHIBepcuteT (Pemo3urtopiit).

12. MartsiimmH €. I'. Cmpamesiune ynpaeninus a00CbKUMU pecypcamu
HaBy. nocionuk. JIeBiB : JIPIJITY HAIY, 2011. 200 ¢. URL: ResearchGate Open
PDF.

13. HR-menemxment: HaBu. moci6. / I. M. Couuncbka-Cubipiena, A. O.

Hopencoka, T. B. Tymesceka. — KponuBuuiipkuii : [IHTY, 2022. — 278 c.

OLIHIOBAHHS / Assessing


https://moodle.zp.edu.ua/course/view.php?id=9138
https://www.academia.edu/44590946/International_Human_Resource_Management
https://www.academia.edu/5723604/International_human_resource_management_an_introduction
https://dokumen.pub/international-human-resource-management-7th-edition-7nbsped-9781473719026.html
https://www.e-elgar.com/shop/usd/essentials-of-international-human-resource-management-9781788976794.html?srsltid=AfmBOorDdmHZDfTRBME_2UwSjjHpkZ0MtcRCxcmZSEvtQawJRRSWOALY
https://harzing.com/publications/international-human-resource-management
https://dokumen.pub/international-human-resource-management-5nbsped-1398603554-9781398603554.html
https://api.taylorfrancis.com/content/books/mono/download?identifierName=doi&identifierValue=10.4324/9781315885001&type=googlepdf
https://repository.hneu.edu.ua/bitstream/123456789/36313/1/%D1%82%D0%B5%D0%B7%D0%B8_%D0%90%D0%BD%D1%82%D0%BE%D0%BD%D0%BE%D0%B2%D0%B0%20.pdf
https://www.transformations.in.ua/index.php/journal/article/download/171/168
https://www.researchgate.net/publication/351521839_DEVELOPMENT_OF_HUMAN_RESOURCES_IN_UKRAINE_KEY_CHALLENGES_AND_PROSPECTS_IN_DIMENSION_OF_INTERNATIONAL_COMPARISONS
http://rp.onmu.org.ua/bitstream/handle/123456789/4901/6%20%D0%9C%D0%9F%20%D0%BF%D0%BE%D1%81%D1%96%D0%B1%D0%BD%D0%B8%D0%BA.pdf?sequence=1&isAllowed=y
http://rp.onmu.org.ua/bitstream/handle/123456789/4901/6%20%D0%9C%D0%9F%20%D0%BF%D0%BE%D1%81%D1%96%D0%B1%D0%BD%D0%B8%D0%BA.pdf?sequence=1&isAllowed=y
https://www.researchgate.net/profile/Tetiana-Bilushchak/post/Any-hot-topics-on-human-resources-management/attachment/59d627c879197b8077986152/AS%3A327350316224512%401455057805714/download/-NMKD-library_nadu-Biblioteka_Magistra.pdf
https://www.researchgate.net/profile/Tetiana-Bilushchak/post/Any-hot-topics-on-human-resources-management/attachment/59d627c879197b8077986152/AS%3A327350316224512%401455057805714/download/-NMKD-library_nadu-Biblioteka_Magistra.pdf
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Cucrema ominroBanus / Assessment System

KoHTposb 3HaHb 1 yMiHb CTY/ICHTIB 3 HaBYAJIBbHOT JUCIUILIIHU 31CHIOETHCS
3TiHO 3 KPEAUTHO-MOAYILHOIO CHCTEMOIO OpraHi3arii HaBYaJIbHOTO MPOTIECY.

OrmiHIOBaHHS 3HaHb CTYACHTIB 3 HaBYalbHOI aumcnuiniiau  «lnternational
HRM» 31iiicHIOETbCSI Ha OCHOBI IIOTOYHOIO Ta IPOMIKHOTO MOJYJIBHOTO
KOHTpOTIO0 3a 100-6aIbHOO TIKAJIOIO.

O6’ekTaMu TOTOYHOTO KOHTPOJIIO 3HAHb CTYJEHTIB 3 JUCUUIUIIHU €
CUCTEMATUYHICTh 1 aKTUBHICTb MiJ] YaC MPAKTUYHUX 3aHSTh.

O0’eKTOM MPOMDKHOTO MOAYJIBHOTO KOHTPOJIO 3HAaHb CTYACHTIB 3
JTVCHUIUTIHU € BUKOHAHHS 1HIUBIyaJIbHUX CAMOCTIHHUX 3aBaHb.

VY nporieci OiHIOBaHHS CUCTEMAaTHYHOCTI Ta aKTUBHOCTI pOOOTH CTYJICHTa Ha
MPAKTUYHUX 3aHATTSIX BPaXOBYETHCSA: PIBEHb 3HAHb, IPOJAEMOHCTPOBAHUN Y
BIJIOBIJIIX HA MPAKTUYHUX 3aHATTAX; AaKTUBHICTh MiJ Yac OOrOBOPEHHS
JUCKYCIMHUX UTaHb; BMIHHS PO3B’SI3yBaTH 3a]1a4l TOLLIO.

[Topsimox BHBYEHHS Ta OLIHIOBAaHHS JUCLUMIUIIHU JOBOJUTHCS 1O Bioma
CTYJI€HTIB MPOTSTOM CEMECTPY.

VY CnimHICTh HABYaHHS CTYIEHTIB OLIHIOETHCS 32 100-0aIbHOIO MIKAJIOKO.

OO060B’s13K0B1 BUIU POOIT, IO MiJIATAIOTh OIIHIOBAHHIO:

— poOoTa CTyJeHTa Ha MPAKTUYHUX 3aHATTAX Ta/ab0 MUCbMOBE BUKOHAHHS
MOTOYHUX 3aBJIaHb 3 KOXKHOi TeMH (MIOTOYHUN KOHTPOJIb) — MaKCUMaJIbHA OIlIHKA
no TemMi — 5 OamiB, SKI MOXHa OTPUMATH IMiJl 4yac poOOTH Ha cemiHapi, abo
BUKOHAHHSI TECTOBOTO 3aBJaHHA 1O TeMi (MakcumyM: 5x8=40 OaiiB);

— TECTyBaHHS 3a MEPIIMM MOAYJIEeM (IPOMIKHUK KOHTPOJIb) - MAaKCUMAaJIbHA
ominka 30 6aniB;

— TECTyBaHHS 3a JPYTUM MoyJieM (IPOMIKHHMI KOHTPOJIb) - MaKCUMAaJIbHA
ominka 30 Gais.

Kpwurepii oiiHIOBaHHS.

VY mporieci OIIHIOBaHHS BUKOHAHHS KOHTPOJIBHUX pPOOIT BPaxOBYIOTHCS
3arajbHUM piBeHb TEOPETUYHUX 3HAHB Ta MPAKTUYHI HABUYKH, HAOYTI CTyJCHTaMU
1] Yac OMaHyBaHHS BIJMOBIJIHOTO 3MICTOBHOTO MOayJid. [IpoMixkHMIT MOy IBHUI
KOHTPOJIb PIBHS 3HaHb Ta BMIHb MPOBOJAUTHCS Y (POpMI TECTIB 1 pO3B’A3aHHSA
MPAKTUIHUX 3aBIaHb.

OuiHOBaHHS BIAMOBIAEH Ta aKTUBHOCTI CTYJICHTIB Ha MPAKTUYHOMY 3aHSITTI
3MIUCHIOETBCS TMO3WUTHBHO 3a YMOBH, IO CTYACHT JCMOHCTPYE TpPYHTOBHE
PO3YMIHHSI TEOPETUYHOTO MaTepiandy Ta 0a30BUX MOHATh TeMHU. BiAmoBial MaroTh
OyTH apryMEHTOBAaHMMHU, JIOTIYHO MOOY/IOBAHUMH Ta OOTPYHTOBAaHUMH, 13 YITKOIO
CTPYKTYPOIO BUKJIAY.

[lo3uTtBHA OIlIHKA TaKoX TMepeadavae aKTHUBHY Y4acTh CTYJACHTA B
OOTOBOpPEHHSX, MUCKYCIAX 1 TPYMOBiA poOOTi, a TAKOX 3JATHICTh 3aCTOCOBYBATH
HaOyTl TEOpEeTWYHI 3HAHHS MJId aHali3y NPaKTUYHUX KEWCIB 1 CHUTYyallliHUX
3aBJaHb. BaXJIMBUM € JOTPUMaHHS JIOTIKM BUKIIAMy MaTepially Ta MPUHIIAITIB
aKaJIeMIgHO1 TOOPOUYECHOCTI.
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[lucbMOBI  TOTOYHI  3aBIAHHS  OINIHIOIOTHCS  MO3UTHBHO 32  YMOBH
CaMOCTIHHOTO BHUKOHAHHS poOOTH. BiamoBimi MOBHHHI OYTH CTPYKTYpOBaHHMH,
MOCJTIIOBHUMH Ta OOTPYHTOBAaHUMH, 3 KOPEKTHUM BUKOPUCTAHHSM BiIOBITHOTO
aHAJIITUYHOTO IHCTPYMEHTapi0 a0 MeTOiB (3a MOTpedH).

J1o1aTKOBO BpaXxOBYIOTHCSI MiHIMaIbHA KUIBKICTh 200 BIACYTHICTD (DAKTHUHUX
1 MCTOAUYIHHUX ITIOMHIIOK, JOTPUMAHHSI BUMOT aKaIIGMi‘{HOI I[O6pOLIeCHOCTi, d TaKOX
IIOBHC€ BUKOHAHHSA BCTAHOBJIICHHUX BUMOT" 10 O(i)OpMJICHHiI HaBYaJIbHUX MaTCpiaJIiB.

Jns  3100yBaviB  JA€HHOT Ta 3a04HOi (OpM HABUAHHS JIOMYCKAEThCS
nepe3apaxyBaHHsl pe3yJbTaTiB HaBUYaHHS, 3I00yTHX y MeXax HepopMmalbHOI Ta
1H(hOpMabHOI OCBITH. 30KpeMa, Niepe10ayeHo BU3HAHHS pe3yJIbTaTiB HAaBYaHHS Ha
ociTHiX miatdopmax Coursera, Prometheus, EdEra tomo abo 3ampormoHOBaHHX
3100yBaueM (MpeCTaBICHUX CEPTU(HIKATOM, TUIJIOMOM YH IHIIUM JOKYMEHTOM)
K CaMOCTIMHOI poOOTH 3a TEMaMHU KypCy 3aJI€3KHO BiJl KUTbKOCTI KpenutiB ECTS.

Assessment System

Assessment of students’ knowledge and skills in the academic discipline is
carried out in accordance with the credit-module system of organizing the
educational process.

Assessment of students’ knowledge in the academic discipline “International
HRM” is based on continuous, interim module assessments using a 100-point
scale.

The objects of continuous assessment of students’ knowledge in the discipline
are the regularity and active participation in practical classes.

The object of interim module assessment of students’ knowledge in the
discipline is the completion of individual independent assignments.

When assessing students' regularity and active participation in practical
classes, the following are taken into account: the level of knowledge demonstrated
in responses during practical classes; participation in discussions of controversial
issues; the ability to solve practical problems; etc.

The procedure for studying and assessing the academic discipline is
communicated to students during the semester.

Students’ academic performance is assessed on a 100-point scale.

Mandatory assessed activities:

- Participation in practical classes and/or written completion of current
assignments for each topic (continuous assessment) — the maximum score for each
topic is 5 points, which can be earned through participation in a seminar or
completion of a topic-based test (maximum: 5 x 8 =40 points);

- Testing for Module 1 (interim assessment) — maximum score: 30 points;

— Testing for Module 2 (interim assessment) — maximum score: 30 points.

Assessment Criteria

When assessing the completion of assessment tasks, the overall level of
theoretical knowledge and practical skills acquired by students while studying the
relevant content module are taken into account. Interim module assessment of
knowledge and skills is conducted through tests and practical tasks.
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Students’ responses and participation in practical classes are assessed
positively when they demonstrate a thorough understanding of the theoretical
material and the basic concepts of the topic. Responses should be well-argued,
logically structured, and substantiated, with a clear presentation structure.

A positive assessment also requires active participation in discussions,
debates, and group work, as well as the ability to apply acquired theoretical
knowledge to the analysis of practical cases and situational tasks. Logical
coherence in presenting the material and adherence to the principles of academic
integrity are also important.

Written current assignments are assessed positively provided that the work is
completed independently. Responses should be structured, consistent, and
substantiated, using appropriate analytical tools or methods where applicable.

The assessment also takes into account the minimal number or absence of
factual and methodological errors, compliance with academic integrity
requirements, and full compliance with the established requirements for the
formatting of educational materials.

For students enrolled in both full-time and part-time study, recognition of
learning outcomes acquired through non-formal and informal education is
permitted. In particular, learning outcomes obtained through educational platforms
such as Coursera, Prometheus, EdEra, etc., as well as those proposed by the
student and supported by a certificate, diploma, or other relevant document, may
be recognized as independent work for the respective course topics, depending on
the number of ECTS credits.

MOJITUKU KYPCY / ACADEMIC POLICIES

IMosiTka 010 aKageMiYHOI JOOPOYECHOCTI:

[Ipu BUBYEHH1 KypCy MOJITHKA JOTPUMAHHS aKaJEeMIYHOI JOOPOYECHOCTI
BU3HAYA€ThCcsl  3akoHOM  Ykpainm  «IIpo  akagemiuHy  JO0OpOYECHICTHY
(https://zakon.rada.gov.ua/laws/show/4742-20#Text).

Cxiamatu BCl MpOMDKHI Ta (DiHAJIbHI 3aBJIaHHS CaMOCTIHHO 0€3 J0MoMOru
CTOpOHHIX 0ci0. HamaBatu 17isi OILIHIOBAHHS JIUIIE pe3yJIbTaTH BJIACHOI POOOTH.
He BmaBaTucst 10 KpOKiB, 110 MOXYTh HEYECHO MOKPAIIUTH Ballll pe3yJIbTaTH YU
HNOTIPUINTH/TIOKPAIIMTH PE3YIbTATH 1HIIUX CTYIEHTIB.

IMosmiTnka 1MI0A0 BiABiAYBaHHHA AyAUTOPHHMX 3aHATHL (0coducTa
NPUCYTHICTH CTY/I€HTA):

CryneHTaM peKOMEHAYETHCS BIABIYBAaTH 3aHATTSA, OCKUIBKM Ha HHUX
BUKJIAJIA€THCA TEOPETUUHHUIM MaTepian Ta PO3BUBAIOTHCS HABUYKH, HEOOXIJTHI JIJIst
BUKOHAHHS CEMECTpOBUX 3aBAaHb. (CHcTeMa OIIHIOBaHHS OpI€EHTOBaHAa Ha
OTpUMaHHs OajiB 3a aKTUBHICTH CTYJEHTA, a TAKOXX 3a BUKOHAHHS 3aBJllaHb, SIKI
30aTHI copMyBaTH 3arajbHi Ta (paxoBi kKommeTeHTHOCTi. CaMOCTiiiHy poOoTty
CTYI€HT  MOXE  BHUKOHATH y  CHCTeMl  JWCTAHI[IHHOTO  HaBYaHHS
(https://moodle.zp.edu.ua/course/view.php?id=9138) 3 mogambiuM 3axucTom. 3a
O00’€KTUBHMX TPUYUH (HANPUKJIAA, JIKapHSHI, CTaXyBaHHS, MOOUIHHICTS,
IHIUBITyaTbHIUN Tpadik, 1HIIE) ayTUTOPHI BUIU 3aHATH Ta 3aBJaHb TAKOXK MOXKYTb
Oytu TpaHc(hOpMOBaHi B CUCTEMY JHCTaHIliitHOro HaBuaHHs (cepBic Moodle).



https://zakon.rada.gov.ua/laws/show/4742-20#Text
https://moodle.zp.edu.ua/course/view.php?id=9138
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HoniTuka Mmoo neniaiHiB.

CryneHT 3000B’s3aHMI JOTPUMYBATHUCA KpaWHIX TEpMIHIB (maTtu Auis
MOTOYHUX BHUAIB poOIT ab0 Yacy B CHCTEMI NUCTAHIIMHOTO HAaBYaHHS), A0 SKHX
Mae OyTH BHWKOHAHO TICBHE 3aBIaHHA. 3a HAIBHOCTI TOBAXHUX NPUYUH
(BignmoBigHO 10 iH(pOpMalli, HagaHOI JEKaHATOM) CTYJAEHT MAa€ MPaBO CKIACTH
1HIMBITyallbHUM Tpadik BUBYEHHS OKPEMUX TEM JUCIUTLIIHHU.

IMoJsiTKA MO0 OCKAPKEHHS Pe3yJbTATIB KOHTPOJIbHUX 3aX0/1iB:

CrtyaeHTH MalTh MOXIIMBICTh MOPYIIUTH OyAb-sIKE TMHTAHHS, SKe
CTOCYETBhCSl TMPOIEAYPH KOHTPOJBHUX 3axXOJliB, Ta OYIKYBaTH, 110 HOro Oyne
po3rsiHyTOo. CTYyIEHTH MAalOTh MPAaBO OCKApXKUTU Pe3yJbTaTH KOHTPOIBHUX
3axX0/1iB, aje 0OOB’A3KOBO apIryMEHTOBAHO, MOSICHUBIIM, 3 SIKUM KPUTEPIEM BOHU
HE TOTO/KYIOThCS.

IHosiTHKA 010 JOTPUMAHHA NPaB i 000B’A3KIB CTY/ACHTIB.

Koxen  3g00yBau  OCBITM  MOBHHEH  JoTpumyBatucs  Craryty
(https://docs.zp.edu.ua/wp-content/uploads/2024/09/Statut-ZPNU.pdf) 1 IlpaBun
BHYTPIITHHOTO PO3MOPSIKY YHIBEPCUTETY, a TakoX [lookKeHHS Tpo opraHizailiro
ocBiTHhOrO Tporiecy B HY «3amopizpka momitexnikay (https://zp.edu.ua/wp-
content/uploads/docs/2026/08/nakaz_n294 vid 09 06 26.pdf).

HoaiTuka moOA0 KOHPIIEHUWIHHOCTI TA 3aXUCTY NMEPCOHAJIbHUX TAHUX.

OOMIH mepcoHaIbHUMHU JaHMMH MK BUKJIJladyeM 1 CTYJCHTOM B Mexkax
BUBYCHHS JUCIUIUIIHM, iX BHKOPUCTAHHS BiJIOYBalOThCSI Ha OCHOBI 3aKOHY
VYkpainu «IIpo 3aXUCT NEPCOHATBHUX TAHUX)
(https://zakon.rada.gov.ua/laws/show/2297-17#Text). Crarts 10, . 3.

Academic Integrity Policy: When taking the course, the academic integrity
policy is governed by the Law of Ukraine "On Academic Integrity."
(https://zakon.rada.gov.ua/laws/show/4742-20#Text).

All midterm and final tasks must be completed independently without third-
party assistance. Submit only the results of your own work for assessment. Do not
engage in actions that could unfairly improve your results or unfairly alter
(improve or worsen) the results of other students.

Class Attendance Policy (In-Person/Physical Presence): Students are
recommended to attend classes, as they provide theoretical material and develop
the skills required to complete semester assignments. The grading system is
oriented toward awarding points for student participation and completing tasks
aimed at building general and professional competencies. Independent study may
be completed in the distance learning system
(https://moodle.zp.edu.ua/course/view.php?id=9138) followed by an oral defense.
For valid objective reasons (e.g., medical leave, internships, academic mobility,
individual study schedules, etc.), in-class activities and tasks may also be adapted
and fulfilled via the distance learning system (Moodle platform).

Deadline Policy: Students are required to adhere to deadlines (dates set for
continuous assessment tasks or timeframes established in the distance learning
system) for all assigned work. In the event of valid documented reasons (verified
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by the Dean's Office), the student is entitled to establish an individualized schedule
for completing specific course topics.

Assessment Appeals Policy: Students have the opportunity to raise any
questions regarding assessment procedures and expect them to be reviewed.
Students have the right to appeal assessment results provided the appeal is well-
reasoned and clearly specifies the criteria with which they disagree.

Policy on Student Rights and Responsibilities: Every student must comply
with the University Charter (https://docs.zp.edu.ua/wp-
content/uploads/2024/09/Statut-ZPNU.pdf), the Internal Regulations of the
University, and the Regulations on the Organization of the Educational Process at
NU "Zaporizhzhia Polytechnic" (https://zp.edu.ua/wp-
content/uploads/docs/2026/08/nakaz_n294 vid 09 06 26.pdf).

Confidentiality and Personal Data Protection Policy: The exchange and
use of personal data between the instructor and students within the scope of this
course are carried out in compliance with the Law of Ukraine "On Personal Data
Protection" (https://zakon.rada.gov.ua/laws/show/2297-17#Text), Article 10,
Paragraph 3.

TEXHIYHI BUMOI'H AJis1 POBOTU HA KYPCI/ TECHNICAL REQUIREMENTS
FOR THE COURSE

[Ilo6 maTu 1OCTyN 10 HABYAJIBHO-METOJAMYHUX PO3POOOK KypCy HEOOX1THO
MaTH OCOOMCTHI TOCTYII 0 YHIBEPCUTETChKOT HaBYaIbHOI Tu1aTdhopmu Moodle./

Access to course materials and learning resources requires personal account
access to the university Moodle learning platform
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