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CEpeNOBHUIIll, KPOC-KYJbTYpHOI  ajmantamii Ta e(QeKTUBHOI  KOOpAWHAI]
mixHapoaHnux HR-mporeciB mist mpuiHATTS OOIPYHTOBAaHHMX CTPATETIYHUX 1
OTEpaIlifHUX YIPaBIIHCHKUX PIlIEHb Yy TPaHCHAI[IOHAJFHUX KOPIOpAIisX Ta
MDKHApOIHUX KOMITaHIsX.

IIpenmMeToM BHBYEHHSI TUCIUIUIIHA € 3aKOHOMIPHOCTI, KOHIENTYalbHI
MOJIel, MIDKHApOJHI CTaHJApTH, MeEXaHI3MH Ta TeXHoJorii ¢opMyBaHHS,
PO3BUTKY, MOTHBAIli 1 BHUKOPUCTAHHS JIIOJICBKOIO KalliTally B YMOBax
MDKKYJIBTYPHOI B3a€MOIII.

Oco0uBicTI0O JHCHHUILIIHM € TO€OHAHHS: Mi3HABAJBLHOI CKJIAJ0BOI —
BHUBUYCHHS TCOpGTHKO-MGTOI{OJ’IOFi"IHI/Ix 3acad KpPOC-KYJIbTYPHOIO MCHCIKMCHTY,
cTpaTeriii M>KHaApPOIHOTO KOMIUICKTYBAaHHSI IITATy, MDKKYJIBTYPHUX BIIMIHHOCTEH
y JUIOBOMY CEpEJIOBHINI, a TaKOXX KOHIEMIIN eTUKH, PI3HOMAHITHOCTI Ta
r100abHOI  COIlaIbHOT  BIAMOBIJAIBHOCTI, NMPAKTHYHOI  CKJAQA0BOI —
(GopMyBaHHS TPUKIAJAHUX HABUYOK CYNPOBOAY MIKHAPOJHOI MOOLIBHOCTI Ta
ajganTaiii MpaIliBHUKIB, PO3POOKH MIKHAPOJHUX KOMIIEHCAILITHUX TaKEeTiB,
1noOyZ0BU KPOC-KOPAOHHHUX CHUCTEM OLIHIOBAHHS €(EKTUBHOCTI, MIKKYJIbTYPHOTO
TpaHc(epy 3HaHb Ta 3aCTOCYBaHHS IU(POBUX TEXHOJIOTIH 1 IITYYHOTO 1HTEIEKTY B
rinobansHux HR-npakTukax.

Mastering the course *"International Human Resource Management™ will
enable future specialists to develop a comprehensive system of theoretical
knowledge and practical skills in human capital management within a globalized
business environment, cross-cultural adaptation, and effective coordination of
international HR processes for making sound strategic and operational
management decisions in multinational corporations and international companies.

The subject matter of the course encompasses key patterns, conceptual
models, international standards, mechanisms, and technologies for the formation,
development, motivation, and utilization of human capital in contexts of cross-
cultural interaction.

Key features of the course combine: the cognitive component — studying
the theoretical and methodological foundations of cross-cultural management,
international staffing strategies, cross-cultural differences in the business
environment, as well as concepts of ethics, diversity, and global social
responsibility;
the practical component — developing applied skills in supporting international
mobility and employee adaptation, designing international compensation packages,
building cross-border performance appraisal systems, cross-cultural knowledge
transfer, and leveraging digital technologies and artificial intelligence in global HR
practices.

META, KOMIIETEHTHOCTI TA PE3YJbTATU HABYAHHS/
OBJECTIVE, COMPETENCIES, AND LEARNING OUTCOMES
1. Mera kypey - ¢dopmyBaHHS y 3100yBaudiB KOMIUIEKCHOI CHUCTEMHU

CTpaTeriyHuX, aHATITUYHUX Ta KPOC-KYJIbTYPHUX KOMIETEHTHOCTEU, HEOOX1THHUX
JUISL TIPOEKTYBAaHHS, IMIUIEMEHTAIii Ta TpaHcopMallii Mojaeneld yrnpaBIiHHSA
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JIOACHKMM  KalliTaJOM y  TpaHCHAIIOHAJBHUX KOPHOpalisx, TII00aIbHUX
PO3MOJUICHUX KOMaHAax Ta KOMIAHisX, IO BUXOIATh HA MIKHAPOJHI PUHKU B
YMOBAaxX BUCOKOI TUHAMIKHU T7I00aIbHOTO cepeloBUIIa. /

Course objective — to develop students’ comprehensive system of strategic,
analytical, and cross-cultural competencies required for the design,
implementation, and transformation of human capital management models in
multinational corporations, globally distributed teams, and companies entering
international markets amid the high dynamism of the global environment.

2. Y pe3ynpTaTi BHBYCHHS HaBYaIbHOI aucnuiuiind  «MixHapoHEe
YIPaBIiHHS JIOJACBKUMH pecypcaMu» Yy TMO€THAHHI 3 IHIIMMH JUCHUIUTIHAMU
(3riIHO MATPHIlb BIAMOBITHOCTI MPOrPaMHUX KOMIIETEHTHOCTEH KOMIIOHEHTaM
OCBITHIX TIporpam) y CTyIeHTIB OyayTh chopmoBani / As a result of studying the
discipline "International Human Resource Management" in combination with other
courses (according to the matrices of alignment between program competencies
and educational program components), students will develop: /:

3araJibHi KoMneTeHTHOCTI / general competencies:

-3JaTHICTh CHUIKYBaTUCS 3 TNPEJICTaBHUKAMU I1HIIMX MpodeciiiHux rpyn
pi3HOro piBHA (3 e€KclmepTaMyd 3 IHIIMX Taly3ed 3HAaHb/BUIIB EKOHOMIYHOI
nisutbHOCT)/ Ability to communicate with representatives of other professional
groups at different levels (with experts from other fields of knowledge/types of
economic activity);

- 3JIaTHICTh JISITH Ha OCHOBI €TWYHHMX MipKyBaHb (MoTmBiB) / Ability to act
based on ethical considerations (motives).

cneniaabHi (paxosi) komnerenTHocti / Professional competencies:

-3JaTHICTh OOMpaTM Ta BUKOPUCTOBYBATH KOHUENUli, METOAM Ta
THCTPYMEHTApIA MEHEKMEHTY, Y TOMY YHCJI BIAMOBIAHO 0 BHU3HAYEHUX IILJICH
Ta MikHapoauux cranmaptie/ Ability to select and use management concepts,
methods and tools, including in accordance with defined goals and international
standards;

-37JaTHICTh CTBOPIOBATH Ta OPraHi3oByBaTH €(EKTHUBHI KOMYHIKaIlli B
nporieci ynpasiiaas / Ability to create and organise effective communications in
the management process;

- 3[JaTHICTh PO3POOJISITH MPOEKTH, YIPABISITH HUMH, BUSBISTH 1HIIATUBY Ta
nianpuemiuicts / Ability to develop projects, manage them, and show initiative
and entrepreneurship;

-3JaTHICTh 10 NOOYJOBM CyYacHOi MOJIeNl YIOpaBIiHHS MEPCOHAIOM 3
Oe3nepepBHUM LHUKJIOM PO3BUTKY UU(POBUX KOMIIETEHTHOCTEH MepcoHary/
Ability to build a modern model of personnel management with a continuous
cycle of development of digital personnel competencies;

- 37aTHICTh 3a0e3MeUeHHs] B YMPaBIIHHI MEPCOHAIOM MPUHIIUIIB CTAJIOTO
poseutky / Ability to ensure the principles of sustainable development in
personnel management.
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OuikyBaHi pe3yJbTaTH HABYAHHA 3 AUCUMIUIIHM (y TIO€JHAHHI 3
pe3yiapTaTaMH I1HIIWX AUCHUUIUIIH 3TiIHO MaTpullh 3a0e3MedYeHHs] MpOTrpamMHHUX
pe3ynabTaTiB HaBYaHHS BiamoBigHuMmu komroHeHtamu OIT) / Course Intended
Learning Outcomes (in alignment with the program learning outcomes matrix and
other EP components):

— npoekTyBaTH ¢(EKTHBHI CUCTEMH YIIpaBIiHHS oprasizaiismu / To design
effective organisational management systems;

— OOIpyHTOBYBAaTH Ta yHPABJISATH MPOEKTAMH, T€HEPYBATH IMiANMPUEMHHUIIBKI
imei / To justify and manage projects, generate entrepreneurial ideas;

— OpraHi3oByBaTH Ta 3JIMCHIOBaTH €(EKTHBHI KOMYHIKAIlli BCepeauHi
KOJIGKTUBY, 3 IPEACTAaBHUKAMH PI3HUX NPOQeciHHUX TPyl Ta B MiKHAPOJTHOMY
kouTekcTi / TO organise and carry out effective communications within the team,
with representatives of various professional groups and in an international context;

— BMITH CHUIKYBaTHUCh B NPO(eciiiHUX 1 HAYKOBUX KOJAaX JEp:KaBHOKO Ta
ino3eMHo10 moBamu / Be able to communicate in professional and scientific circles
in the state and foreign language;

— BOJIOAITH HaBUYKaMU pO3pOOKM, OOIPYHTYBaHHA Ta peam3auli
VIOPABIIHCHKUX PIIIEHb 1 MNpOrpaM MIATPUMKH IEPCOHAIY Ha 3acajax CTaJloro
PO3BUTKY, 10 OXOINIIOIOTH KOHHCHHi'l' HpO(bGCiﬁHOFO 6naron0ﬂyt{q5{, MCHTAJIBHOT'O
3JI0POB’Sl Ta COIIAIBHOI BIAMOBITATILHOCTI B KOHTEKCTI TTOBOEHHOTO BiTHOBJICHHS
nianpueMctB periony / Possess the skills to develop, justify, and implement
management decisions and personnel support programs based on sustainable
development principles, encompassing the concepts of professional well-being,
mental health, and social responsibility in the context of the post-war
reconstruction of enterprises in the region

NEPEAYMOBHU JJIsI BHUBYEHHS JUCHUIIJIIHU / COURSE
PREREQUISITES

HepeI[YMOBaMI/I JJII BUBUCHHSA I[I/ICI_II/IHJ'IiHI/I € BUKOHAaHH:A BHUMOI' IJIsI BCTYITY
Ha JIpyrui (MaricTepchbKHii) piBE€Hb BUIIOI OCBITH 3a chemiagbHicTI0O D3
MenemkmenT (mo3utuBHi pesyiabrath €BI ta €DBB)./ The prerequisites for
studying this course include meeting the admission requirements for the second
(master's) level of higher education in speciality D3 Management (successful
completion of the Unified Entrance Exam (UEE) and the Unified Master's
Speciality Exam (UMSE)).

MNEPEJIK TEM (TEMATUYHMI TJIAH) JUCHUIIJIIHA / COURSE

OUTLINE
3aranpHui TeMaTuuHuii iad ayauropHoi podotu/ General Course Outline for In-Class Work

Ne Temu npakTuyHuX poobir, roa./
TixHs | Temm snekuii, roa. / Lecture Topics, Practical Class Topics, hrs.

hrs.
3mictoBuii Mmoayne 1/ Content Module 1
1 Tema 1. Betyn 10 MiXKHapoHOTO Tema 1. BeTyn 10 Mi>dKHapoJIHOTO
YIPaBIiHHS JIOJACHKUMH pecypcamu / YIpaBJiHHS JIOJCHKUMH pecypcamu /
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Topic 1. Introduction to International
Human Resource Management (2 rox. /
2h.)

Topic 1. Introduction to International
Human Resource Management (2 rox. / 2
h.)

2 Tewma 2. I'mo6aizartis Ta Mi>KHapOIHE Tema 2. ['moGami3zarist Ta Mib>KHapOIHE
0i3Hec-cepenoBuie / TOPIC 2. 0i3Hec-cepenoBuiie / TOPIC 2.
Globalization and the International Globalization and the International
Business Environment (2 rox. / 2 h.) Business Environment (2 rox. / 2 h.)

3 Tewma 3. Kynberypa Ta kpoc-kynbrypHuii | Tema 3. KyneTypa Ta Kpoc-KynbTypHUI
MEHEKMEHT / MEHEKMEHT /

Topic 3. Culture and Cross-Cultural Topic 3. Culture and Cross-Cultural
Management (2 rox. /2 h.) Management (2 rox. / 2 h.)

4 Tema 4. MibkHapoaHe koMruiekTyBaHHsl | Tema 4. MibkHapoIHE KOMIUICKTYBaHHS
IITATy Ta YIPABIiHHS TaJaHTaMH / HITaTy Ta ypaBJiHHs TajanTtamu / TOpIC
Topic 4. International Staffing and 4. International Staffing and Talent
Talent Management (2 roxa. /2 h.) Management (2 rox. /2 h.)

3micToBuit Moayib 2 / Content Module 2

5 Tema 5. Ynpapninus ekcrarpiantamu 1a | Tema 5. YrpaBiiHHS eKcnaTpiaHTaMu Ta
rinobanbHa MoOiUTBHICTE / ToOpic 5. | mobaneHa MoOumbHICTE /  Topic 5.
Expatriate Management and Global | Expatriate Management and Global
Mobility (2 rox. /2 h.) Mobility (2 rox. / 2 h.)

6 Tema 6. Mixkuapoane ynopaeninusa | Tema 6. MibkHapoaHe — yHpaBIiHHS
Pe3yIbTATUBHICTIO T4 KOMIECHCAIISIMHU / | pe3yJIbTaTUBHICTIO Ta KOMIICHCAIISIMH /
Topic 6. International Performance | Topic 6. International Performance
Management and Compensation (2 roa. | Management and Compensation (2 roz. /
/2h.) 2h.)

7 Tema 7. HaBuanHsa, po3BuToKk Ta | Tema 7. HaBuyaHHfA, pPO3BHUTOK T4
ynpasinidas 3HanHsmd B IHRM / Topic | ynpasninuas 3Hanssmu B IHRM / Topic 7.
7.  Training, Development, and | Training, Development, and Knowledge
Knowledge Management in IHRM. (2 | Management in IHRM. (2 ron. /2 h.)
roa./2h.)

8 Tema 8. Ertuka, cramictb Ta cydacHi | Tema 8. ETmka, cramicte Ta cydacHi

Bukinky B IHRM /

Topic 8. Ethics, Sustainability, and
Current Challenges in IHRM (2 ron. / 2
h)

Bukaukd B IHRM / Topic 8. Ethics,
Sustainability, and Current Challenges
in IHRM (2 rox. /2 h.)

CAMOCTIMHA POBOTA / INDIVIDUAL WORK

Ne Buan
THIK Ha3zBa Temu / Topics caMoOCTiHHOT KonTpoabHi 3axoxun/
HS podoru / Forms Assessment Methods

of Individual
Work
3micToBuit Momysb 1 / Content Module 1

1 | Beryn 10 MibKHapOJHOTO YIIpaBIIiHHS OmnparttoBaHHs VYcHe onuTyBaHHS Ha
JrockKuMH pecypeamu / Introduction JiTeparypu, NPaKTUYHOMY 3aHSTTI

to International Human Resource MiATOTOBKA JI0 Ta/abo mepeBipka
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Management.

I'mo6Gamizaris Ta Mi>kHapoHe Oi3HecC-
cepenosuine / Globalization and the
International Business Environment.

KynbTypa Ta Kpoc-KyJIbTypHHI
menemxkment / Culture and Cross-
Cultural Management.

MixHapoJHE KOMIUIEKTYBaHHSI ITATy
Ta YIpaBJIiHHA TaJlAHTaMH /
International Staffing and Talent
Management.

MIPaKTUYIHOT'O
3aHATTs/
Reviewing
literature and
preparing for
practical classes

BUKOHAaHHS IIOTOYHOTI'O
IIMCbMOBOTI'O 3aBJJaHHS.
TectyBanus s
CaMOKOHTPOJIIO B CUCTEMI
IIHCT&HI.[ifIHOI‘O HaB4YaHHA
TICIISl KOKHOT PO IeHO01
temu / Oral questioning in
practical classes and/or
review of written
assignments; self-
assessment quizzes in the
LMS after each topic.

3micToBuit Moayis 2 / Content Module 2

VYnpaBiniHHA eKcraTpiaHTaMu Ta
riobanbHa MOOTBHICTE / EXpatriate
Management and Global Mobility.

MixHapoaHe yrpaBIiHHSI
pGSYJIBTaTI/IBHiCTIO Ta KOMHeHcaHi}IMI/I
/ International Performance
Management and Compensation.

HaBuaHHs1, pO3BUTOK Ta yIpaBIiHHS
3nanasmu B IHRM / Training,
Development, and Knowledge
Management in IHRM.

ETuka, ctanicte Ta cyyacH! BUKJIMKH B
IHRM /Ethics, Sustainability, and
Current Challenges in IHRM.

OmpairroBaHHs
JiTeparypu,
MiJrOTOBKA J10
IMPAKTUYIHOT'O
3aHATTA /
Reviewing
literature and
preparing for
practical classes

VYcHe onuTyBaHHS Ha
NPaKTUIHOMY 3aHSTTI
Ta/abo mepeBipka
BUKOHAHHS ITIOTOYHOI'O
IIMCHbMOBOTI'O 3aBJJaHHS.
TecryBanns 1ys
CaAMOKOHTPOJIIO B CUCT eMi
IUCTAHLIHOIO HaBYaHHS
ICJIsI KOXKHOT PO IeHO0T
temu/ Oral questioning in
practical classes and/or
review of written
assignments; self-
assessment quizzes in the
LMS after each topic.

PEKOMEH/IOBAHI

THOOPMAIIHI

TA

HABYAJIBHO-

METO/IUYHI J’)KEPEJIA/ RECOMMENDED BIBLIOGRAPHY
HaBuansHo-MeTomauuni  po3pooku / Educational and Methodological
Materials:
1. Koncnexr nekuiii 3 qpucuumnian «International HRM» / Lecture Notes for
the Academic Discipline “International HRM” -
https://moodle.zp.edu.ua/course/view.php?id=9138

JlitepatypHi mkepena / Literature Sources:

1. Brewster C., Houldsworth E., Sparrow P., Vernon G. International
Human Resource Management. 4th ed. London : CIPD, 2016. 470 p. URL:
Academia.edu Open PDF.



https://moodle.zp.edu.ua/course/view.php?id=9138
https://www.academia.edu/44590946/International_Human_Resource_Management
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2. Brewster C., Sparrow P., Vernon G. International human resource
management: an introduction. London : CIPD, 2007. 32 p. (Sample Excerpt).
URL: Academia.edu PDF Sample.

3. Dowling P. J., Festing M., Engle A. D. International Human Resource
Management. 7th ed. Andover : Cengage Learning EMEA, 2017. 368 p. URL:
Dokumen.pub full-text PDF.

4. Lazarova M., Thomas D. C., Farndale E. Essentials of International
Human Resource Management: Managing People Globally. 2nd ed. Cheltenham :
Edward Elgar Publishing, 2021. 352 p. URL: Edward Elgar Publisher Overview.

5. Harzing A.-W. International Human Resource Management Website :
Official research & companion portal. URL: Harzing.com Publications Portal

6. Harzing A.-W., Pinnington A. H. International Human Resource
Management. 5th ed. London : SAGE Publications, 2022. 608 p. URL:
Dokumen.pub full-text PDF.

7. Tarique I., Briscoe D. R., Schuler R. International Human Resource
Management: Policies and Practices for Multinational Enterprises. 5th ed. New
York : Routledge, 2016. 538 p. URL: Taylor & Francis Free PDF Download.

8. AntonoBa B. O. Vmpasninua nmoocoxumu pecypcamu 6 MidcHApOOHOMY
oisneci. XapkiB : XHEY im. C. Kysners, 2023. URL: Penosutopiit XHEY PDF.

9. TIpumenxo O. B., Kynikos O. B. Vnpasninua noocoxumu pecypcamu 6
bOazamoHayioHanbHUX  KOMNAHIAX:  cmpame2ivhuili — acnekm.  Aoanmayitini
mpancpopmayii, 2024. URL: Xypran «Ananramiitai Tpancdopmaitiin PDF.

10. T'pimmosa O. A., Xapaszimeim FO. M. Development of human resources
in Ukraine: key challenges and prospects in dimension of international
comparisons. 2021. URL: ResearchGate Publication Portal.

11. JdsaxiB O. II., OctpoBepxoB B. M. Vnpasninusa nepconanom : HaBu.-
meron. mnociOuuk. Tepuonuie : THEY, 2018. 288 c¢. URL: Onecbkuii
HaIllOHAJLHUN MOPCHKUM VHIBepcuteT (Pemo3urtopiit).

12. Marsiimmn €. I'. Cmpameziune ynpaseninHs a00CbKUMU pecypcamu
HaBy. nociouuk. JIsBiB : JIPIJITY HAJLY, 2011. 200 c¢. URL: ResearchGate Open
PDF.

13. HR-menemxment: HaB4. moci6. / I. M. Couunncbka-Cubipiena, A. O.

Hopenceka, T. B. Tymescska. — KponuBuuubkuii : [ITHTY, 2022. — 278 c.

OLITHIOBAHHS / Assessing
Cucrema owuinroBanss / Assessment System

KoHTposb 3HaHb 1 YMiHb CTY/ICHTIB 3 HABYAJIbHOI JAUCLMIUIIHUA 3/I1IHCHIOETHCS
3T1JIHO 3 KPEAUTHO-MOIYJILHOIO CHCTEMOIO OpTaHi3allii HaBUYaJIbHOTO MPOIIECy.

O1iHIOBaHHS 3HaHb CTYACHTIB 3 HaBYalbHOI aucuuiutiak  «lInternational
HRM» 31iiicCHIOETBCST Ha OCHOBI TIOTOYHOTO Ta MPOMINKHOTO MOIYJBHOTO
KOHTpOJTIO0 3a 100-0aIbHOO TIKAJIOTO.

O0’ekTaMu TIOTOYHOTO KOHTPOJIIO 3HAHb CTYJEHTIB 3 JUCIHIUIIHA €
CHUCTEMATHUYHICTh 1 aKTUBHICTB I11]] YaC MPAKTUYHHUX 3aHSATh.


https://www.academia.edu/5723604/International_human_resource_management_an_introduction
https://dokumen.pub/international-human-resource-management-7th-edition-7nbsped-9781473719026.html
https://www.e-elgar.com/shop/usd/essentials-of-international-human-resource-management-9781788976794.html?srsltid=AfmBOorDdmHZDfTRBME_2UwSjjHpkZ0MtcRCxcmZSEvtQawJRRSWOALY
https://harzing.com/publications/international-human-resource-management
https://dokumen.pub/international-human-resource-management-5nbsped-1398603554-9781398603554.html
https://api.taylorfrancis.com/content/books/mono/download?identifierName=doi&identifierValue=10.4324/9781315885001&type=googlepdf
https://repository.hneu.edu.ua/bitstream/123456789/36313/1/%D1%82%D0%B5%D0%B7%D0%B8_%D0%90%D0%BD%D1%82%D0%BE%D0%BD%D0%BE%D0%B2%D0%B0%20.pdf
https://www.transformations.in.ua/index.php/journal/article/download/171/168
https://www.researchgate.net/publication/351521839_DEVELOPMENT_OF_HUMAN_RESOURCES_IN_UKRAINE_KEY_CHALLENGES_AND_PROSPECTS_IN_DIMENSION_OF_INTERNATIONAL_COMPARISONS
http://rp.onmu.org.ua/bitstream/handle/123456789/4901/6%20%D0%9C%D0%9F%20%D0%BF%D0%BE%D1%81%D1%96%D0%B1%D0%BD%D0%B8%D0%BA.pdf?sequence=1&isAllowed=y
http://rp.onmu.org.ua/bitstream/handle/123456789/4901/6%20%D0%9C%D0%9F%20%D0%BF%D0%BE%D1%81%D1%96%D0%B1%D0%BD%D0%B8%D0%BA.pdf?sequence=1&isAllowed=y
https://www.researchgate.net/profile/Tetiana-Bilushchak/post/Any-hot-topics-on-human-resources-management/attachment/59d627c879197b8077986152/AS%3A327350316224512%401455057805714/download/-NMKD-library_nadu-Biblioteka_Magistra.pdf
https://www.researchgate.net/profile/Tetiana-Bilushchak/post/Any-hot-topics-on-human-resources-management/attachment/59d627c879197b8077986152/AS%3A327350316224512%401455057805714/download/-NMKD-library_nadu-Biblioteka_Magistra.pdf
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O0’€KTOM MPOMDKHOTO MOJYJIBHOTO KOHTPOJIO 3HAaHb CTYAEHTIB 3
JTUCITUTUIIHU € BUKOHAHHS 1HIUBITyaIbHIX CAMOCTIHHUX 3aBlIaHb.

Y mporieci OliHIOBaHHS CUCTEMAaTUYHOCTI Ta aKTUBHOCTI pOOOTH CTyJEHTa Ha
NPAKTUYHUX 3aHATTAX BPaxOBYETbCA: PIBEHb 3HaHb, MPOJEMOHCTPOBAHUNA Y
BIAMOBIASIX HA TMPAKTUYHUX 3aHATTAX; AaKTUBHICTh I1J] Yac OOTOBOpPEHHS
JUCKYCIMHUX NTUTaHb; BMIHHS PO3B’sI3yBaTH 3a]1a4i TOIIO.

[Topsimok BUBYEHHS Ta OIIHIOBAHHS JTUCHUIUIIHM JOBOAUTHCS JO BiJloMa
CTYJICHTIB MPOTSTOM CEMECTPY.

VYceminmHIcTh HaBYaHHS CTYACHTIB OLIHIOEThCS 3a 100-0aapHO0 KO0,

OO060B’s13K0B1 BUIU POOIT, IO MiJISATAIOTh OIIHIOBAHHIO:

— poOoTa CTyJeHTa Ha MPAKTUYHUX 3aHATTAX Ta/a00 MUCbMOBE BUKOHAHHS
MOTOYHMX 3aBJIaHb 3 KOXXHOI TeMHU (IIOTOYHUN KOHTPOJIb) — MaKCHMajbHa OI[IHKA
no temi — 5 OaiiB, sIKi MOXHA OTpUMATU MiJ yac poOOTH Ha cemiHapi, abo
BUKOHAHHSI TECTOBOTO 3aBJaHHS 10 TeMi (MakcumyM: 5x8=40 6aiiB);

— TECTyBaHHS 3a MEPIIMM MOAYJEeM (IPOMI)KHUK KOHTPOJIb) - MAaKCUMAaJIbHA
ominka 30 6anis;

— TECTyBaHHS 3a JPYTUM MojysieM (IPOMDKHHIM KOHTPOJIb) - MaKCUMAaJIbHA
ominka 30 Ganis.

Kpurtepii olliHIOBaHHS.

VY mpoueci OUIHIOBaHHA BUKOHAHHS KOHTPOJBHHUX POOIT BPaxOBYIOThCS
3arajbHUM PIBEHb TEOPETUYHHMX 3HAHb Ta MPAKTUYHI HABUYKH, HAO0YTI CTyJEHTaMU
M1JT 9ac OMaHyBaHHS BIJMOBIIHOTO 3MICTOBHOTO MOJyJisl. [IpoMiskHUIT MOy TbHUM
KOHTPOJIb PIBHS 3HAaHb Ta BMIHb MPOBOAMUTHCS y (POpMI TECTIB 1 PO3B’SI3aHHS
MPAKTUYHUX 3aBIAHb.

Or1iHIOBaHHS BiJIMOBIJEH Ta aKTUBHOCTI CTYJEHTIB HA MPAKTUYHOMY 3aHATTI
3IIACHIOETBCS TO3UTHUBHO 32 YMOBM, IO CTYACHT JIEMOHCTPYE TIPYHTOBHE
PO3YMIHHS TEOPETHUYHOI'O MarTepiany Ta 0a30BUX MOHATH TeMHU. Biamosiai maroTh
OyTH apryMEHTOBAaHWMHU, JIOTIYHO MOOY/IOBAHUMHU Ta OOTPYHTOBAaHUMH, 13 YITKOIO
CTPYKTYpOIO BUKJIAIY.

[lo3uTBHA OIlIHKAa TaKOX Tmepeadavae aKTHUBHY Y4acTh CTYJACHTa B
OOTrOBOPEHHSX, NUCKYCISAX 1 IPyMNoBiid poOOTI, a TaKOX 3JAaTHICTh 3aCTOCOBYBAaTH
HaOyTI TEOPETUYHl 3HAHHS JUIsl aHaN3y NPAKTUYHUX KEHUCIB 1 CHUTyalldiHUX
3aBlaHb. BaMMBHM € JOTpUMAaHHS JIOTIKM BHUKJIQAy MaTepialy Ta MPUHIHUIIIB
aKaJeMI4HO1 TOOPOUYECHOCTI.

[lucbMOBI  TMOTOYHI 3aBJaHHS  OI[IHIOIOTHCS MO3WTUBHO 32  YMOBH
CaMOCTIMTHOTO BHKOHaHHS poOOoTH. BiamoBiAl MOBHHHI OyTH CTPYKTYpPOBaHUMH,
MOCTIJOBHUMU Ta OOIPYHTOBAHHWMHM, 3 KOPEKTHUM BUKOPUCTAHHSM BiJAMOBIIHOTO
aHATITHYHOTO THCTPYMEHTAapit0 a00 METOIiB (3a MOTpedHn).

JloaTKOBO BpaxOBYIOTHCSI MiHIMaJIbHa KUIBKICTh 200 BIACYTHICTh (PAKTUYHUX
1 METOJUYHUX TTOMHUJIOK, JOTPUMAHHS BUMOT aKaJeMIdHO1 JOOPOYECHOCTI, a TAaKOXK
MOBHE BUKOHAHHSI BCTAHOBJICHUX BUMOT J10 O(POPMIICHHSI HABYAIBHUX MaTepiaiB.

Jlnst 3mo0yBadiB  JieHHOT Ta 3a04HOi ()OPM HABUaHHSA JOIMYCKA€EThCS
nepe3apaxyBaHHs pe3ysbTaTiB HaBYaHHA, 37100yTHUX Y MeXax HeQopMalbHOI Ta
1H(pOpMabHOI OCBITH. 30KpeMa, Nepe10aueHO BU3HAHHS pe3yJIbTaTiB HABYAHHS Ha
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ocBiTHIX tuiatgopmax Coursera, Prometheus, EdEra tomo abo 3ampormoHoBaHHMX
3n100yBaueM (MpeACTaBICHUX CEPTH(PIKATOM, TUIUIOMOM YU IHIIUM JOKYMEHTOM)
SK CaMOCTIIHOI poOOTH 32 TEMaMH KypCy 3aJIe’HO BiJl KiTbKOCTi kpeauTiB ECTS.

Assessment System

Assessment of students’ knowledge and skills in the academic discipline is
carried out in accordance with the credit-module system of organizing the
educational process.

Assessment of students’ knowledge in the academic discipline “International
HRM?” is based on continuous, interim module assessments using a 100-point
scale.

The objects of continuous assessment of students’ knowledge in the discipline
are the regularity and active participation in practical classes.

The object of interim module assessment of students’ knowledge in the
discipline is the completion of individual independent assignments.

When assessing students' regularity and active participation in practical
classes, the following are taken into account: the level of knowledge demonstrated
in responses during practical classes; participation in discussions of controversial
issues; the ability to solve practical problems; etc.

The procedure for studying and assessing the academic discipline is
communicated to students during the semester.

Students’ academic performance is assessed on a 100-point scale.

Mandatory assessed activities:

- Participation in practical classes and/or written completion of current
assignments for each topic (continuous assessment) — the maximum score for each
topic is 5 points, which can be earned through participation in a seminar or
completion of a topic-based test (maximum: 5 X 8 =40 points);

- Testing for Module 1 (interim assessment) — maximum score: 30 points;

- Testing for Module 2 (interim assessment) — maximum score: 30 points.

Assessment Criteria

When assessing the completion of assessment tasks, the overall level of
theoretical knowledge and practical skills acquired by students while studying the
relevant content module are taken into account. Interim module assessment of
knowledge and skills is conducted through tests and practical tasks.

Students’ responses and participation in practical classes are assessed
positively when they demonstrate a thorough understanding of the theoretical
material and the basic concepts of the topic. Responses should be well-argued,
logically structured, and substantiated, with a clear presentation structure.

A positive assessment also requires active participation in discussions,
debates, and group work, as well as the ability to apply acquired theoretical
knowledge to the analysis of practical cases and situational tasks. Logical
coherence in presenting the material and adherence to the principles of academic
integrity are also important.
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Written current assignments are assessed positively provided that the work is
completed independently. Responses should be structured, consistent, and
substantiated, using appropriate analytical tools or methods where applicable.

The assessment also takes into account the minimal number or absence of
factual and methodological errors, compliance with academic integrity
requirements, and full compliance with the established requirements for the
formatting of educational materials.

For students enrolled in both full-time and part-time study, recognition of
learning outcomes acquired through non-formal and informal education is
permitted. In particular, learning outcomes obtained through educational platforms
such as Coursera, Prometheus, EdEra, etc., as well as those proposed by the
student and supported by a certificate, diploma, or other relevant document, may
be recognized as independent work for the respective course topics, depending on
the number of ECTS credits.

MOJIITUKU KYPCY /| ACADEMIC POLICIES

IoniTuka MOA0 aKaxeMi4HOI 100POYECHOCTI:

[Ipu BUBYEHH1 KypCy MOJITHKA JOTPUMAHHS aKaJEeMIYHOi JOOPOYECHOCTI
Bu3HavaeTbes  Koaekcom — akaaemiuHoi  goOpodecHocti  HarioHaiasHOTO
YHIBEPCUTETY «3amopi3bpka TIOJIITEXHIKa https://docs.zp.edu.ua/wp-
content/uploads/2024/09/Nakaz_N253 vid_29.06.21.pdf

Cknazmatyd BCl IPOMDKHI Ta (piHAJIbHI 3aBAAaHHS CaMOCTIHHO O€3 JOMOMOTH
CTOpOHHIX 0c10. HanmaBatu mJis OIIHIOBaHHS JIMIIE PE3yJIbTaTH BJIACHOI POOOTH.
He BmaBaTuCst 10 KpOKiB, III0 MOXYTh HEYECHO MOKPAIIUTH Ballli pe3yabTaTH YU
NOTIPIIUTH/TIOKPAIIUTH PE3YIbTATH 1HIIHUX CTYJEHTIB.

IHoniTuka W00 BiABiAYyBaHHA AayIMTOPHHUX 3aHATH (ocoducTa
NPHUCYTHICTH CTY/I€HTA):

CryneHTaM pEKOMEHAYETHCS BIABIYBAaTH 3aHATTSA, OCKUIBKM Ha HHUX
BHUKJIAJAETHCS TCOPETHYHUI MaTepial Ta PO3BUBAIOTHCS HABMYKH, HEOOXITHI JJIs
BUKOHAHHS CEMECTpPOBMX 3aBiaHb. (CucTema OIIHIOBaHHS OpIEHTOBaHAa Ha
OTpUMaHHs OajiB 3a aKTMBHICTH CTYJEHTA, a TAaKOXX 3a BUKOHAHHS 3aBJllaHb, SKI
3matHi copmyBaTu 3araibHi Ta (haxoBl KoMIeTeHTHOCTI. CaMocCTiiiHy poOoTy
CTYI€HT  MOXE  BHKOHATH y  CHCTeMi  JWCTAHI[IHHOTO  HaBYaHHS
(https://moodle.zp.edu.ua/course/view.php?id=9138) 3 noganpmuM 3axucToM. 3a
O00’€KTUBHUX TPUYUH (HANpPUKIAA, JIKapHSAHI, CTaXyBaHHsS, MOOUIBHICTB,
IHAUBITyaIbHUNA rpadik, 1HIIE) ayUTOPHI BUAM 3aHATH Ta 3aBJIaHb TAKOXK MOXYTh
Oytu TpaHchOpMOBaHi B CUCTEMY JUCTaHIliiiHOTO HaBuaHHs (cepBic Moodle).

IMoaiTuka m010 AeAIaMHIB.

CryaeHT 3000B’A3aHUN JOTPUMYBATUCA KpaWHIX TEpPMiHIB (HaTH IS
MOTOYHUX BHUIB poOIT a00 Yacy B CHCTEMI JUCTAHIIMHOTO HAaBYaHHS), 10 SKHX
Mae OyTH BHKOHAaHO TI€BHE 3aBJaHHA. 3a HASBHOCTI TMOBAXHUX MPUYUH
(BignmoBigHO 10 1H(OpMalli, HagaHOI MEKaHATOM) CTYJIEHT MAa€ MPaBO CKIACTH
IHIUBITyaIbHUN rpad)iK BUBUEHHS OKPEMUX TEM JTUCIUTLUIIHU.

IoniTHKA 010 OCKAPKEHHS Pe3yJbTATIB KOHTPOJbHHUX 3aX0/diB:
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CTtyaeHTH MaTh MOXJIMBICTh TOPYIIUTH OyAb-SIK€ THTAHHS, SKE
CTOCY€TbCS TMPOLEAYpH KOHTPOJBHUX 3aXOJiB, Ta OYIKyBaTH, IO Horo Oyne
po3risiHyTo. CTyIeHTH MaroTh MPaBO OCKApPKUTH pPe3yJIbTaTH KOHTPOJbHHUX
3ax0/liB, ajie 000B’SI3KOBO apryMEHTOBAHO, MOSICHUBINY, 3 SKHUM KPUTEPIEM BOHU
HE MOTOJIKYIOThCS.

IMosiTNKa 1010 JOTPUMAHHS NPaB i 000B’A3KIB CTY/JEHTIB.

Koxxen  3700yBau  OCBITM  MOBMHEH  JoTpumyBatucsa  Craryty
(https://docs.zp.edu.ua/wp-content/uploads/2024/09/Statut-ZPNU.pdf) 1 IlpaBui
BHYTPIIIHBOT'O PO3MOPSIIKY YHIBEPCUTETY, a Takoxk [losiokeHHs mpo opraHizaiiiro
ocBiTHROTO Tporiecy B HY «3amopisska nomitexuikay (https://docs.zp.edu.ua/wp-
content/uploads/2024/10/TTonoeHHsT PO OpraHi3allilo OCBITHHOI'O IPOIECY-
1.pdf).

MouiTnka 010 KOHQIAEHUIIHOCTI Ta 3aXMCTY MEPCOHATIBLHUX JaHUX.

OOMIH MepCcOHAJbHUMHU JaHUMHU MDK BUKJIaJa4eM 1 CTYJEHTOM B MeXKax
BUBYEHHS JUCHUIUIIHM, 1X BHUKOPUCTAHHS BIJOYBalOThCS HA OCHOBI 3aKOHY
Ykpainu «IIpo 3aXHUCT MEPCOHAIBHUX JTTAHUX»
(https://zakon.rada.gov.ua/laws/show/2297-17#Text). Ctarrs 10, 1. 3.

Academic Integrity Policy: When taking the course, the academic integrity
policy is governed by the Code of Academic Integrity of the National University
"Zaporizhzhia Polytechnic™ (https://docs.zp.edu.ua/wp-
content/uploads/2024/09/Nakaz_N253 vid_29.06.21.pdf). All midterm and final
tasks must be completed independently without third-party assistance. Submit only
the results of your own work for assessment. Do not engage in actions that could
unfairly improve your results or unfairly alter (improve or worsen) the results of
other students.

Class Attendance Policy (In-Person/Physical Presence): Students are
recommended to attend classes, as they provide theoretical material and develop
the skills required to complete semester assignments. The grading system is
oriented toward awarding points for student participation and completing tasks
aimed at building general and professional competencies. Independent study may
be completed in the distance learning system
(https://moodle.zp.edu.ua/course/view.php?id=9138) followed by an oral defense.
For valid objective reasons (e.g., medical leave, internships, academic mobility,
individual study schedules, etc.), in-class activities and tasks may also be adapted
and fulfilled via the distance learning system (Moodle platform).

Deadline Policy: Students are required to adhere to deadlines (dates set for
continuous assessment tasks or timeframes established in the distance learning
system) for all assigned work. In the event of valid documented reasons (verified
by the Dean's Office), the student is entitled to establish an individualized schedule
for completing specific course topics.

Assessment Appeals Policy: Students have the opportunity to raise any
questions regarding assessment procedures and expect them to be reviewed.



https://docs.zp.edu.ua/wp-content/uploads/2024/09/Nakaz_N253_vid_29.06.21.pdf
https://docs.zp.edu.ua/wp-content/uploads/2024/09/Nakaz_N253_vid_29.06.21.pdf
https://moodle.zp.edu.ua/course/view.php?id=9138

SAMOPI3bKA NMOJMTEXHIKA

HAUWIOHANTBHUA YHIBEPCUTET

Students have the right to appeal assessment results provided the appeal is well-
reasoned and clearly specifies the criteria with which they disagree.

Policy on Student Rights and Responsibilities: Every student must comply
with the University Charter (https://docs.zp.edu.ua/wp-
content/uploads/2024/09/Statut-ZPNU.pdf), the Internal Regulations of the
University, and the Regulations on the Organization of the Educational Process at

NU "Zaporizhzhia Polytechnic" (https://docs.zp.edu.ua/wp-
content/uploads/2024/10/I1osi0keHHS_TIPO_OpraHi3allilo_OCBITHLOT'O _IPOIIECY-
1.pdf).

Confidentiality and Personal Data Protection Policy: The exchange and
use of personal data between the instructor and students within the scope of this
course are carried out in compliance with the Law of Ukraine "On Personal Data
Protection"  (https://zakon.rada.gov.ua/laws/show/2297-17#Text), Article 10,
Paragraph 3.

TEXHIYHI BUMOTI'U JJis1 POBOTU HA KYPCI/ TECHNICAL REQUIREMENTS
FOR THE COURSE

1106 mMaTh 1OCTyN 10 HaBYAJIbHO-METOJAMYHUX PO3POOOK Kypcy HEOOX1THO
MaTH OCOOMCTHI TOCTYII 0 YHIBEPCUTETChKOI HaBYAIIBHOI Tutatopmu Moodle./

Access to course materials and learning resources requires personal account
access to the university Moodle learning platform
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