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1.  �C<E A46K4?ьABW 8<EJ<C?VA</ 

Course Description 

 

�474?ьA4 I4D4>F9D<EF<>4 / General Description 

"5B6’O;>B6<= BE6VFAV= >B@CBA9AF / 
Mandatory Educational Component 

$V69Aь 6<MBW BE6VF< / 

Level of Higher Education 

�DG7<= (@47VEF9DEь><=)  DV69Aь /  
Second (Master’s) level 

%FGCVAь 6<MBW BE6VF< / 

Higher Education Degree 

 47VEFD / Master’s Degree 

�4?G;ь ;A4Aь /  
Field of Knowledge 

D �V;A9E, 48@VAVEFDG64AAO F4 CD46B/ 
D Business, Administration and Law 

%C9JV4?ьAVEFь / Specialty D3  9A98:@9AF / D3 Management 

"5@9:9AAO MB8B HBD@ A46K4AAO / 
Restrictions on Forms of Study 

�9; B5@9:9Aь / No restrictions 

 

 

!4=@9AG64AAO CB>4;A<>V6 /  
Key Indicators 

)4D4>F9D<EF<>4 A46K4?ьABW 
8<EJ<C?VA< / Characteristics of 

the Academic Discipline 

89AA4 HBD@4 
A46K4AAO / Full-

time study 

;4BKA4 HBD@4 
A46K4AAO / 

Part-time study 

�V?ь>VEFь >D98<FV6 / Number of ECTS credits 3 

 B8G?V6 / Modules 2 2 

�@VEFB6<I @B8G?V6 / Content modules 2 2 

%9@9EFD / Semester 2 2 

�474?ьA4 >V?ь>VEFь 7B8<A/Total number of hours 90 

; A<I 4G8<FBDA<I/including contact hours: 32 8 

Л9>JVW / Lectures 

ПD4>F<KAV / Practical classes 

Л45BD4FBDAV //Laboratory Classes 

С9@VA4DEь>V / Seminar Classes 

16 

16 

- 

- 

4 

4 

- 

- 

; A<I E4@BEFV=ABW DB5BF< /   

including individual study: 
58 82 

�4AOFь A4 F<:89Aь / Classes per week 2 8 

ІA8<6V8G4?ьAV ;4684AAO/Individual assignments - 

(BD@4 >BAFDB?N / Form of assessment VEC<F 
�GDEB64 DB5BF4 (CDBє>F) / Course paper (project)  - 
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2.  9F4 A46K4?ьABW 8<EJ<C?VA< / Purpose of the Academic Discipline 

(BD@G64AAO G ;8B5G64KV6 >B@C?9>EABW E<EF9@< EFD4F97VKA<I, 4A4?VF<KA<I F4 
>DBE>G?ьFGDA<I >B@C9F9AFABEF9=, A9B5IV8A<I 8?O CDBє>FG64AAO, V@C?9@9AF4JVW F4 
FD4AEHBD@4JVW @B89?9= GCD46?VAAO ?N8Eь><@ >4CVF4?B@ G FD4AEA4JVBA4?ьA<I 
>BDCBD4JVOI, 7?B54?ьA<I DB;CB8V?9A<I >B@4A84I F4 >B@C4AVOI, MB 6<IB8OFь A4 
@V:A4DB8AV D<A>< 6 G@B64I 6<EB>BW 8<A4@V>< 7?B54?ьAB7B E9D98B6<M4. / 

 To develop students’ comprehensive system of strategic, analytical, and cross-

cultural competencies required for the design, implementation, and transformation of 

human capital management models in multinational corporations, globally distributed 

teams, and companies entering international markets amid the high dynamism of the 

global environment. 

 

3. З4684AAO 6<6K9AAO 8<EJ<C?VA< / 

Learning Objectives of the Academic Discipline 

�4684AAO@ 6<6K9AAO 8<EJ<C?VA< є A45GFFO ;8B5G64K4@< BE6VF< 
>B@C9F9AFABEF9= MB8B CDBє>FG64AAO F4 484CF4JVW EFD4F97VKA<I @B89?9= 
@V:A4DB8AB7B HRM, GCD46?VAAO 7?B54?ьABN @B5V?ьAVEFN V :<FFє6<@ J<>?B@ 
9>EC4FDV4AFV6, >BBD8<A4JVW >DBE>G?ьFGDA<I F4 DB;CB8V?9A<I >B@4A8, 4 F4>B: 
DB;DB5>< ;54?4AEB64A<I E<EF9@ FD4AE>BD8BAABW 6<A47BDB8< = BJVA>< 
D9;G?ьF4F<6ABEFV ; GD4IG64AAO@ @V:A4DB8AB7B >B@C?4єAEG, CB?VF<> VA>?N;<6AB7B 
DB5BKB7B E9D98B6<M4 F4 EGK4EA<I J<HDB6<I HR-F9IAB?B7V= 8?O CV8FD<@>< 
7?B54?ьABW 9>EC4AEVW 5V;A9EG. /  

The objective of the course is for higher education students to acquire 

competencies in designing and adapting strategic international HRM models, managing 

global mobility and the expatriate lifecycle, coordinating cross-cultural and distributed 

teams, and developing balanced cross-border total rewards and performance 

management systems, while integrating international compliance, inclusive workplace 

policies, and modern digital HR technologies to support global business expansion. 

 

4. �D9D9>6V;VF< V CBEFD9>6V;VF< A46K4?ьABW 8<EJ<C?VA< /  

Course Prerequisites and Postrequisites 

#D9D9>6V;<F<: #9D98G@B64@< 8?O 6<6K9AAO 8<EJ<C?VA< є 6<>BA4AAO 6<@B7 8B 
6EFGCG A4 8DG7<= (@47VEF9DEь><=) DV69Aь 6<MBW BE6VF< ;4 EC9JV4?ьAVEFN D3 
« 9A98:@9AF» (CB;<F<6AV D9;G?ьF4F< Є�І F4 Є(��). 

#BEFD9>6V;<F<: %?G7GNFь 54;BN 8?O BE6VFAVI >B@CBA9AFV6 "� 7 «%FD4F97VKA9 
GCD46?VAAO C9DEBA4?B@ CV8CD<є@EF64» F4  "� 10 «"D74AV;4JV=A4 CB698VA>4». 

Prerequisites: 
The prerequisites for studying the academic discipline include meeting the admission 

requirements for the second (Master’s) level of higher education in the specialty D3 

<Management,= including successful results of the Unified Entrance Examination 
(UEE) and the Unified Professional Entrance Examination (UPEE). 

Postrequisites: 
The academic discipline provides a foundation for the following educational 
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components: EC 7 <Strategic Human Resource Management of an Enterprise= and EC 
10 <Organisational Behaviour.= 

 

5. )4D4>F9D<EF<>4 A46K4?ьABW 8<EJ<C?VA< /  

Characteristics of the Academic Discipline 

�474?ьAV >B@C9F9AFABEFV: General competencies (GC) 

��2 �84FAVEFь ECV?>G64F<EO ; CD98EF46A<>4@< VAL<I CDBH9EV=A<I 7DGC 
DV;AB7B DV6AO (; 9>EC9DF4@< ; VAL<I 74?G;9= ;A4Aь/6<8V6 9>BAB@VKABW 8VO?ьABEFV)/ 
GC2 Ability to communicate with representatives of other professional groups of 

different levels (with experts from other fields of knowledge/types of economic 

activity). 

��5 �84FAVEFь 8VOF< A4 BEAB6V 9F<KA<I @VD>G64Aь (@BF<6V6) /GC5 Ability to 

act based on ethical considerations (motives). 

 

(4IB6V >B@C9F9AFABEFV / Professional competencies: 

%�1 �84FAVEFь B5<D4F< F4 6<>BD<EFB6G64F< >BAJ9CJVW, @9FB8< F4 
VAEFDG@9AF4DV= @9A98:@9AFG, G FB@G K<E?V 6V8CB6V8AB 8B 6<;A4K9A<I JV?9= F4 
@V:A4DB8A<I EF4A84DFV6/ PC1 Ability to select and use management concepts, 

methods and tools, including in accordance with defined goals and international 

standards; 

%�5 �84FAVEFь EF6BDN64F< F4 BD74AV;B6G64F< 9H9>F<6AV >B@GAV>4JVW 6 CDBJ9EV 
GCD46?VAAO / PC5 Ability to create and organise effective communications in the 

management process;  

%�7 �84FAVEFь DB;DB5?OF< CDBє>F<, GCD46?OF< A<@<, 6<O6?OF< VAVJV4F<6G F4 
CV8CD<є@?<6VEFь / PC7 Ability to develop projects, manage them, and show initiative 

and entrepreneurship; 

%�12 �84FAVEFь 8B CB5G8B6< EGK4EABW @B89?V GCD46?VAAO C9DEBA4?B@ ; 
59;C9D9D6A<@ J<>?B@ DB;6<F>G J<HDB6<I >B@C9F9AFABEF9= C9DEBA4?G/ PC12 

Ability to build a modern model of personnel management with a continuous cycle of 

development of digital personnel competencies; 

%�14 �84FAVEFь ;459;C9K9AAO 6 GCD46?VAAV C9DEBA4?B@ CD<AJ<CV6 EF4?B7B 
DB;6<F>G / PC14 Ability to ensure the principles of sustainable development in 

personnel management. 

 

"KV>G64AV CDB7D4@AV D9;G?ьF4F< A46K4AAO / 
 Expected Programme Learning Outcomes: 

#$! 3: CDBє>FG64F< 9H9>F<6AV E<EF9@< GCD46?VAAO BD74AV;4JVO@< / PLO3: 

Design effective organisational management systems; 

#$!4 "5ґDGAFB6G64F< F4 GCD46?OF< CDBє>F4@<, 79A9DG64F< CV8CD<є@A<Jь>V 
V89W / PLO4 Justify and manage projects, generate entrepreneurial ideas; 

#$!7 "D74AV;B6G64F< F4 ;8V=EAN64F< 9H9>F<6AV >B@GAV>4JVW 6E9D98<AV 
>B?9>F<6G, ; CD98EF46A<>4@< DV;A<I CDBH9EV=A<I 7DGC F4 6 @V:A4DB8AB@G 
>BAF9>EFV / PLO7 Organise and carry out effective communications within the team, 

with representatives of various professional groups and in an international context; 
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#$!9 �@VF< ECV?>G64F<Eь 6 CDBH9EV=A<I V A4G>B6<I >B?4I 89D:46ABN F4 
VAB;9@ABN @B64@< / PLO9 Be able to communicate in professional and scientific 

circles in the state and foreign language; 

#$!16 �B?B8VF< A46<K>4@< DB;DB5><, B5ґDGAFG64AAO F4 D94?V;4JVW 
GCD46?VAEь><I DVL9Aь V CDB7D4@ CV8FD<@>< C9DEBA4?G A4 ;4E484I EF4?B7B 
DB;6<F>G, MB BIBC?NNFь >BAJ9CJVW CDBH9EV=AB7B 5?47BCB?GKKO, @9AF4?ьAB7B 
;8BDB6’O F4 EBJV4?ьABW 6V8CB6V84?ьABEFV 6 >BAF9>EFV CB6BєAAB7B 6V8AB6?9AAO 
CV8CD<є@EF6 D97VBAG / PLO16 Possess the skills to develop, justify, and implement 

management decisions and personnel support programs based on sustainable 

development principles, encompassing the concepts of professional well-being, mental 

health, and social responsibility in the context of the post-war reconstruction of 

enterprises in the region. 
 

1. �@VEF A46K4?ьABW 8<EJ<C?VA< / Detailed Course Content 

 "�'�Ь 1. �BAJ9CFG4?ьAV BEAB6<, 7?B54?ьA9 E9D98B6<M9 F4 @B5V?ьAVEFь G 
IHRM /  

MODULE 1. Conceptual Foundations, Global Environment, and Mobility in 

IHRM 

&9@4 1. �EFGC 8B @V:A4DB8AB7B GCD46?VAAO ?N8Eь><@< D9EGDE4@< /  
Topic 1. Introduction to International Human Resource Management 

#BAOFFO, EGFAVEFь F4 EH9D4 BIBC?9AAO @V:A4DB8AB7B GCD46?VAAO ?N8Eь><@< 
D9EGDE4@< (IHRM). #BDV6AO?ьA<= 4A4?V; A4JVBA4?ьAB7B F4 @V:A4DB8AB7B HR: 
>?NKB6V 6V8@VAABEFV, 8B84F>B6V HGA>JVW, D<;<>< F4 ;B6AVLAV= F<E>.  B89?V F4 
>BAJ9CFG4?ьAV CV8IB8< 6 IHRM (@B89?ь  .  BD74A4, >BAJ9CJVO EPRG #DI4?484-
�9=F?O). %FD4F97VKA4 DB?ь HR-89C4DF4@9AFG G FD4AEA4JVBA4?ьA<I >BDCBD4JVOI 
(&!�). �C?<6 EFDG>FGD< @V:A4DB8AB7B 5V;A9EG A4 HR-EFD4F97VN./ 

Concept and scope of International Human Resource Management (IHRM). 

Comparative analysis of domestic HRM and IHRM: key differences, additional 

functions, complex risks, and external pressures. Models and conceptual approaches in 

IHRM (Morgan's model, Perlmutter's EPRG framework). Strategic role of HR in 

multinational enterprises (MNEs). Influence of international business structures on HR 

strategy. 

 

&9@4 2. �?B54?V;4JVO F4 @V:A4DB8A9 5V;A9E-E9D98B6<M9 /  
Topic 2. Globalization and the International Business Environment 

�?B54?V;4JV=AV CDBJ9E< F4 WI 6C?<6 A4 @V:A4DB8A9 GCD46?VAAO C9DEBA4?B@. 
�>BAB@VKA9 E9D98B6<M9 F4 7?B54?ьAV D<A>< CD4JV. #B?VF<KAV, CD46B6V, 
VAEF<FGJV=AV F4 CDBHECV?>B6V K<AA<><, MB 6<;A4K4NFь @V:A4DB8AG HR-CB?VF<>G. 
�D4WAB6<= D<;<>, >DBE-A4JVBA4?ьAV 6V8@VAABEFV FDG8B6B7B ;4>BAB846EF64 F4 WI 
;A4K9AAO 8?O DB;DB5?9AAO >48DB6BW EFD4F97VW &!�. (BD@G64AAO EFV=>BEFV HR-

E<EF9@ 6 G@B64I 7?B54?ьA<I FD4AEHBD@4JV=./ 
Globalization dynamics and their impact on international HRM. Economic 

environment and global labor market trends. Political, legal, institutional, and trade 

union factors shaping international HR policies. Country risk analysis, cross-national 
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labor law disparities, and their implications for MNE workforce strategies. Building 

resilient HR systems amid global disruptions. 

 

&9@4 3. �G?ьFGD4 F4 >DBE>G?ьFGDA<= @9A98:@9AF /  
Topic 3. Culture and Cross-Cultural Management 

�BAJ9CJVO A4JVBA4?ьABW >G?ьFGD< F4 WW DV6AV. #DB6V8AV F<CB?B7VW F4 6<@VD< 
>G?ьFGD (@B89?V �. )BHEF989, (. &DB@C9A44DE4, 7?B54?ьA9 8BE?V8:9AAO GLOBE). 

�C?<6 >G?ьFGDAB7B >BAF9>EFG A4 CD4>F<>< GCD46?VAAO C9DEBA4?B@, @BF<64JVN F4 
?V89DEF6B.  9A98:@9AF >G?ьFGDABW DV;AB@4AVFABEFV (Diversity Management) G 
@V:A4DB8A<I BD74AV;4JVOI. #B8B?4AAO @V:>G?ьFGDA<I 54D’єDV6, >BAH?V>FV6 F4 
DB;6<FB> @V:>G?ьFGDABW >B@C9F9AFABEFV H4IV6JV6./ 

Concept of national culture and its dimensions. Leading cultural typologies and 

models (Hofstede's dimensions, Trompenaars' model, GLOBE study). Impact of culture 

on HR practices, motivation, and leadership styles. Managing cultural diversity in 

international organizations. Overcoming cross-cultural communication barriers, 

managing conflicts, and fostering intercultural competence. 

 

&9@4 4.  V:A4DB8A9 >B@C?9>FG64AAO LF4FG F4 GCD46?VAAO F4?4AF4@< /  
Topic 4. International Staffing and Talent Management 

%FD4F97VKAV CV8IB8< 8B >B@C?9>FG64AAO LF4FG @V:A4DB8A<I >B@C4AV=: 
9FABJ9AFD<KA<=, CB?VJ9AFD<KA<=, D97VBJ9AFD<KA<= V 79BJ9AFD<KA<=. �:9D9?4 
>48DB6B7B ;459;C9K9AAO: 7DB@48OA< >D4WA< 54;G64AAO, CD<=@4NKBW >D4WA<  F4 
FD9FVI >D4WA. #DBJ9E< 7?B54?ьAB7B CBLG>G, D9>DGF<A7G F4 6V85BDG >4A8<84FV6. 
#B5G8B64 E<EF9@ GCD46?VAAO 7?B54?ьA<@< F4?4AF4@<. %FD4F97VKA9 C?4AG64AAO 
DB5BKBW E<?< G &!�./ 

Strategic international staffing approaches: ethnocentric, polycentric, regiocentric, 

and geocentric policies. Staffing categories: Parent-Country Nationals (PCNs), Host-

Country Nationals (HCNs), and Third-Country Nationals (TCNs). Global recruitment 

and selection procedures. Building Global Talent Management systems. Strategic 

workforce planning in multinational corporations. 

 

 "�'�Ь 2. �>EC4FDV4JVO, >B@C9AE4JVW, DB;6<FB> F4 EGK4EAV 6<>?<>< IHRM / 

MODULE 2. Expatriation, Compensation, Development, and Current Challenges in 

IHRM 

&9@4 5. 'CD46?VAAO 9>EC4FDV4AF4@< F4 7?B54?ьA4 @B5V?ьAVEFь /  
Topic 5. Expatriate Management and Global Mobility 

(BD@< @V:A4DB8A<I CD<;A4K9Aь (>BDBF>BEFDB>B6V, 8B67BEFDB>B6V, 
H?9>EC4FDV4JVO, 6VDFG4?ьAV CD<;A4K9AAO). *<>? 9>EC4FDV4JVW: >D<F9DVW 6V85BDG, 
C9D986<W;A4 CV87BFB6>4 F4 >DBE>G?ьFGDA<= FD9AVA7. #DBJ9E< 484CF4JVW, >G?ьFGDA<= 
LB> F4 GCD46?VAAO D9;G?ьF4F<6AVEFN 9>EC4FDV4AFV6. #DB5?9@4 D9C4FDV4JVW: 
;6BDBFAB->G?ьFGDA<= LB>, >4D’єDA<= DB;6<FB> F4 GFD<@4AAO D9C4FDV4AFV6 G 
>B@C4AVW./ 

Types of international assignments (short-term, long-term, flexpatriate, virtual 

assignments). Expatriate lifecycle: selection criteria, pre-departure training, and cross-

cultural orientation. Adjustment dynamics, culture shock, and expatriate performance 
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management. Repatriation management: reverse culture shock, career development, and 

repatriate retention. 

&9@4 6.  V:A4DB8A9 GCD46?VAAO D9;G?ьF4F<6AVEFN F4 >B@C9AE4JVO@< /  
Topic 6. International Performance Management and Compensation 

%<EF9@< BJVAN64AAO D9;G?ьF4F<6ABEFV 6 @V:A4DB8A<I BD74AV;4JVOI. �<>?<>< 
BJVA>< 8VO?ьABEFV 6 >DBE>G?ьFGDAB@G E9D98B6<MV F4 6V884?9AB@G HBD@4FV. 
%FDG>FGD4 F4 CB?VF<>< @V:A4DB8A<I >B@C9AE4JV=. #V8IB8< 8B HBD@G64AAO 
>B@C9AE4JV=A<I C4>9FV6: 54?4AEB6<= @9FB8, ?B>4?ьA<= @9FB8. �<A47BDB8<, 
5BAGE<, EBJV4?ьAV C4>9F< F4 ;459;C9K9AAO 6AGFDVLAьBW = ;B6AVLAьBW 
ECD4698?<6BEFV./ 

Performance management systems in international organisations. Challenges of 

performance appraisal in cross-cultural and remote contexts. International compensation 

structures and strategies. Compensation approaches: Balance Sheet Approach, Going 

Rate/Local Plus Approach. International rewards, benefits, incentives, and equity 

considerations. 

 

&9@4 7. !46K4AAO, DB;6<FB> F4 GCD46?VAAO ;A4AAO@< 6 IHRM /  

Topic 7. Training, Development, and Knowledge Management in IHRM 

%FD4F97VW @V:A4DB8AB7B A46K4AAO F4 CDBH9EV=AB7B DB;6<F>G C9DEBA4?G. 
#DBє>FG64AAO @V:>G?ьFGDA<I A46K4?ьA<I CDB7D4@. $B;6<FB> 7?B54?ьA<I 
?V89DEь><I >B@C9F9AFABEF9=. &D4AEH9D ;A4Aь F4 >D4M<I CD4>F<> @V: 7B?B6A<@ 
BHVEB@ F4 8BKVDAV@< CV8CD<є@EF64@< &!�. �BAJ9CJVO @V:A4DB8ABW 
E4@BA46K4?ьABW BD74AV;4JVW./ 

International training and development strategies. Designing effective cross-

cultural training programs. Developing global leadership competencies. Knowledge 

management and cross-border knowledge transfer between HQ and subsidiaries. 

Building Global Learning Organisations. 

 

&9@4 8. �F<>4, EF4?VEFь F4 EGK4EAV 6<>?<>< 6 IHRM /  

Topic 8. Ethics, Sustainability, and Current Challenges in IHRM 

�F<KAV EF4A84DF< F4 ABD@< 6 @V:A4DB8AB@G GCD46?VAAV C9DEBA4?B@. 
�BDCBD4F<6A4 EBJV4?ьA4 6V8CB6V84?ьAVEFь F4 >BAJ9CJVO ESG G 8VO?ьABEFV &!�. 
'CD46?VAAO DV;AB@4AVFAVEFN, DV6AVEFN F4 VA>?N;VєN G 7?B54?ьA<I >B@4A84I. 
*<HDB6V;4JVO IHRM: LFGKA<= VAF9?9>F, 46FB@4F<;4JVO, 6V884?9A4 DB5BF4 F4 
@4=5GFAє @V:A4DB8A<I HR-F9IAB?B7V=./ 

Ethical standards and codes in international HRM. Corporate Social Responsibility 

(CSR) and ESG principles in MNE operations. Diversity, Equity, and Inclusion (DEI) 

management in global teams. Digitalisation in IHRM: AI, automation, global remote 

work, and future trends in international HR technologies. 

1.  
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2. �DVєAFB6A<= DB;CB8V? A46K4?ьAB7B K4EG/ Approximate Distribution of Study Time 
!4;6< ;@VEFB6<I @B8G?V6 V F9@ /  

Names of Content Modules and Topics 
�V?ь>VEFь 7B8<A / Number of Hours 

 

�9AA4 HBD@4 / Full-time Study �4BKA4 HBD@4 / Part-time Study 

GEьB7B/ 
total 

G FB@G K<E?V / Including yEьB7B/ 
total 

G FB@G K<E?V/ Including 

?>/lec. CD/pr. ?45 VA8 E.D. ?>/lec. CD /pr ?45 VA8 E.D. 
1 2 3 4 5 6 7 8 9 10 11 12 13 

 �Д'�Ь 1 / MODUL 1 

&9@4 1. �EFGC 8B @V:A4DB8AB7B GCD46?VAAO 
?N8Eь><@< D9EGDE4@< / Topic 1. Introduction to 

International Human Resource Management 

11 2 2   7 11 0.5 0.5   10 

&9@4 2. �?B54?V;4JVO F4 @V:A4DB8A9 5V;A9E-
E9D98B6<M9 / Topic 2. Globalization and the 

International Business Environment 

11 2 2   7 11 

 

0.5 

 

0.5   10 

&9@4 3. �G?ьFGD4 F4 >DBE->G?ьFGDA<= @9A98:@9AF /  
Topic 3. Culture and Cross-Cultural Management 

11 2 2   7 11 
0.5 0.5 

  10 

&9@4 4.  V:A4DB8A9 >B@C?9>FG64AAO LF4FG F4 
GCD46?VAAO F4?4AF4@< / Topic 4. International Staffing 

and Talent Management 

12 2 2   8 12 

 

0.5 

 

0.5   11 

$4;B@ ;4 @B8G?9@ 1 /Total Modul 1 45 8 8   29 45 2 2   41 

 �Д'�Ь 2 / MODUL 2 

&9@4 5. 'CD46?VAAO 9>EC4FDV4AF4@< F4 7?B54?ьA4 
@B5V?ьAVEFь / Topic 5. Expatriate Management and 

Global Mobility 

11 2 2   7 11 

 

0.5 0.5   10 

&9@4 6.  V:A4DB8A9 GCD46?VAAO D9;G?ьF4F<6AVEFN F4 
>B@C9AE4JVO@< / Topic 6. International Performance 

Management and Compensation 

11 2 2   7 11 

 

0.5 

 

0.5   10 

&9@4 7. !46K4AAO, DB;6<FB> F4 GCD46?VAAO ;A4AAO@< 6 
IHRM / Topic 7. Training, Development, and Knowledge 

Management in IHRM. 

11 2 2   7 11 

 

0.5 

0.5 

  10 

&9@4 8. �F<>4, EF4?VEFь F4 EGK4EAV 6<>?<>< 6 IHRM /  

Topic 8. Ethics, Sustainability, and Current Challenges in 

IHRM 

12 2 2   8 12 

 

0.5 

 

0.5   11 

$4;B@ ;4 @B8G?9@ 2 / Total Modul 2 45 8 8   29 45 2 2   41 

'EьB7B 7B8<A / TOTAL 90 16 16   58 90 4 4   82 
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3. В<8< A46K4?ьA<I ;4AOFь F4 WI BDVєAFB6A<= ;@VEF /  

Types of Classes and Their Approximate Content 

 
№ 

;/C 
&9@4/ Topic �<8 ;4AOFь / 

Type of Class 

"DVєAFB6A<= ;@VEF /  
Approximate Content 

1 &9@4 1. �EFGC 8B 
@V:A4DB8AB7B GCD46?VAAO 
?N8Eь><@< D9EGDE4@< / 
Topic 1. Introduction to 

International Human Resource 

Management 

CD4>F<KAV / 
practical 

classes  

"57B6BD9AAO, BC<FG64AAO, F9EF< 

/Discussion, questioning, tests 

2 &9@4 2. �?B54?V;4JVO F4 
@V:A4DB8A9 5V;A9E-
E9D98B6<M9 / Topic 2. 

Globalization and the 

International Business 

Environment 

CD4>F<KAV / 
practical 

classes 

"C<FG64AAO, B57B6BD9AAO, 
8BCB6V8ь, F9EF< /Questioning, 

discussion, presentation, tests 

3 &9@4 3. �G?ьFGD4 F4 >DBE-
>G?ьFGDA<= @9A98:@9AF /  
Topic 3. Culture and Cross-

Cultural Management 

CD4>F<KAV / 
practical 

classes  

"57B6BD9AAO, 8BCB6V8ь, F9EF< / 

Discussion, presentation, tests 

4 &9@4 4.  V:A4DB8A9 
>B@C?9>FG64AAO LF4FG F4 
GCD46?VAAO F4?4AF4@< / 
Topic 4. International Staffing 

and Talent Management 

CD4>F<KAV / 
practical 

classes  

"57B6BD9AAO, 8BCB6V8ь, DB;D4IGAB> 
CD4>F<KA<I CD<>?48V6, CD9;9AF4JVO, 
F9EF< / Discussion, presentation, 

calculation of practical examples, tests 

5 &9@4 5. 'CD46?VAAO 
9>EC4FDV4AF4@< F4 7?B54?ьA4 
@B5V?ьAVEFь / Topic 5. 

Expatriate Management and 

Global Mobility 

CD4>F<KAV / 
practical 

classes  

"57B6BD9AAO, 7DGCB69 6<DVL9AAO 
CD4>F<KABW E<FG4JVW, F9EF< / 

Discussion, group-based solution of a 

practical case, tests 

6 &9@4 6.  V:A4DB8A9 
GCD46?VAAO 
D9;G?ьF4F<6AVEFN F4 
>B@C9AE4JVO@< / Topic 6. 

International Performance 

Management and 

Compensation 

CD4>F<KAV / 
practical 

classes  

"57B6BD9AAO, 8BCB6V8ь, CD9;9AF4JVW,  
F9EF< / Discussion, presentation, 

presentations, tests 

7 &9@4 7. !46K4AAO, DB;6<FB> 
F4 GCD46?VAAO ;A4AAO@< 6 
IHRM / Topic 7. Training, 

Development, and Knowledge 

Management in IHRM. 

CD4>F<KAV / 
practical 

classes  

"57B6BD9AAO, 7DGCB69 6<DVL9AAO 
CD4>F<KABW E<FG4JVW, F9EF< 

/Discussion, group-based solution of a 

practical case, tests 

8 &9@4 8. �F<>4, EF4?VEFь F4 
EGK4EAV 6<>?<>< 6 IHRM /  

Topic 8. Ethics, Sustainability, 

and Current Challenges in 

IHRM 

CD4>F<KAV / 
practical 

classes  

"57B6BD9AAO, 8BCB6V8ь, CD9;9AF4JVW,  
F9EF< / Discussion, presentation, 

presentations, tests 

 

4. (BD@< F4 @9FB8< >BAFDB?N / Forms and Methods of Assessment 

(BD@< >BAFDB?N: CBFBKA<=, CDB@V:A<= (DG5V:A<=) F4 CV8EG@>B6<= 
(E9@9EFDB6<=).  9FB8< >BAFDB?N: GEA9 BC<FG64AAO, C9D96VD>4 C<Eь@B6<I 
DB5VF, F9EFG64AAO, CD9;9AF4JVO @4F9DV4?G, 8BCB6V8ь, E4@B>BAFDB?ь. 
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Forms of assessment: formative, interim (mid-term), and summative 

(semester) assessment. 

Assessment methods: oral questioning, assessment of written assignments, 

testing, presentation of material, report, and self-assessment. 

 

5. �D<F9DVW BJVAN64AAO D9;G?ьF4FV6 A46K4AAO /  

Criteria for Assessing Learning Outcomes 

 

%<EF9@4 BJVAN64AAO / Assessment System 

 

�BAFDB?ь ;A4Aь V G@VAь EFG89AFV6 ; A46K4?ьABW 8<EJ<C?VA< ;8V=EANєFьEO 
;7V8AB ; >D98<FAB-@B8G?ьABN E<EF9@BN BD74AV;4JVW A46K4?ьAB7B CDBJ9EG.  

"JVAN64AAO ;A4Aь EFG89AFV6 ; A46K4?ьABW 8<EJ<C?VA< «International 

HRM» ;8V=EANєFьEO A4 BEAB6V CBFBKAB7B F4 CDB@V:AB7B @B8G?ьAB7B 
>BAFDB?N ;4 100-54?ьABN L>4?BN.  

"5’є>F4@< CBFBKAB7B >BAFDB?N ;A4Aь EFG89AFV6 ; 8<EJ<C?VA< є 
E<EF9@4F<KAVEFь V 4>F<6AVEFь CV8 K4E CD4>F<KA<I ;4AOFь.  

"5’є>FB@ CDB@V:AB7B @B8G?ьAB7B >BAFDB?N ;A4Aь EFG89AFV6 ; 
8<EJ<C?VA< є 6<>BA4AAO VA8<6V8G4?ьA<I E4@BEFV=A<I ;4684Aь.  

' CDBJ9EV BJVAN64AAO E<EF9@4F<KABEFV F4 4>F<6ABEFV DB5BF< EFG89AF4 
A4 CD4>F<KA<I ;4AOFFOI 6D4IB6GєFьEO: DV69Aь ;A4Aь, CDB89@BAEFDB64A<= G 
6V8CB6V8OI A4 CD4>F<KA<I ;4AOFFOI; 4>F<6AVEFь CV8 K4E B57B6BD9AAO 
8<E>GEV=A<I C<F4Aь; 6@VAAO DB;6’O;G64F< ;484KV FBMB.  

#BDO8B> 6<6K9AAO F4 BJVAN64AAO 8<EJ<C?VA< 8B6B8<FьEO 8B 6V8B@4 
EFG89AFV6 CDBFO7B@ E9@9EFDG.  

'ECVLAVEFь A46K4AAO EFG89AFV6 BJVANєFьEO ;4 100-54?ьABN L>4?BN. 
"5B6’O;>B6V 6<8< DB5VF, MB CV8?O74NFь BJVAN64AAN: 
 DB5BF4 EFG89AF4 A4 CD4>F<KA<I ;4AOFFOI F4/45B C<Eь@B69 6<>BA4AAO 

CBFBKA<I ;4684Aь ; >B:ABW F9@< (CBFBKA<= >BAFDB?ь) – @4>E<@4?ьA4 BJVA>4 
CB F9@V – 5 54?V6, O>V @B:A4 BFD<@4F< CV8 K4E DB5BF< A4 E9@VA4DV, 45B 
6<>BA4AAO F9EFB6B7B ;4684AAO CB F9@V (@4>E<@G@: 5I8=40 54?V6); 

 F9EFG64AAO ;4 C9DL<@ @B8G?9@ (CDB@V:A<= >BAFDB?ь) - @4>E<@4?ьA4 
BJVA>4 30 54?V6; 

 F9EFG64AAO ;4 8DG7<@ @B8G?9@ (CDB@V:A<= >BAFDB?ь) - @4>E<@4?ьA4 
BJVA>4 30 54?V6. 
 

�D<F9DVW BJVAN64AAO. 
' CDBJ9EV BJVAN64AAO 6<>BA4AAO >BAFDB?ьA<I DB5VF 6D4IB6GNFьEO 

;474?ьA<= DV69Aь F9BD9F<KA<I ;A4Aь F4 CD4>F<KAV A46<K><, A45GFV EFG89AF4@< 
CV8 K4E BC4AG64AAO 6V8CB6V8AB7B ;@VEFB6AB7B @B8G?O. #DB@V:A<= @B8G?ьA<= 
>BAFDB?ь DV6AO ;A4Aь F4 6@VAь CDB6B8<FьEO G HBD@V F9EFV6 V DB;6’O;4AAO 
CD4>F<KA<I ;4684Aь. 

 "JVAN64AAO 6V8CB6V89= F4 4>F<6ABEFV EFG89AFV6 A4 CD4>F<KAB@G ;4AOFFV 
;8V=EANєFьEO CB;<F<6AB ;4 G@B6<, MB EFG89AF 89@BAEFDGє ґDGAFB6A9 
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DB;G@VAAO F9BD9F<KAB7B @4F9DV4?G F4 54;B6<I CBAOFь F9@<. �V8CB6V8V @4NFь 
5GF< 4D7G@9AFB64A<@<, ?B7VKAB CB5G8B64A<@< F4 B5ґDGAFB64A<@<, V; KVF>BN 
EFDG>FGDBN 6<>?48G. 

#B;<F<6A4 BJVA>4 F4>B: C9D9854K4є 4>F<6AG GK4EFь EFG89AF4 6 
B57B6BD9AAOI, 8<E>GEVOI V 7DGCB6V= DB5BFV, 4 F4>B: ;84FAVEFь ;4EFBEB6G64F< 
A45GFV F9BD9F<KAV ;A4AAO 8?O 4A4?V;G CD4>F<KA<I >9=EV6 V E<FG4JV=A<I 
;4684Aь. �4:?<6<@ є 8BFD<@4AAO ?B7V>< 6<>?48G @4F9DV4?G F4 CD<AJ<CV6 
4>489@VKABW 8B5DBK9EABEFV. 

#<Eь@B6V CBFBKAV ;4684AAO BJVANNFьEO CB;<F<6AB ;4 G@B6< 
E4@BEFV=AB7B 6<>BA4AAO DB5BF<. �V8CB6V8V CB6<AAV 5GF< EFDG>FGDB64A<@<, 
CBE?V8B6A<@< F4 B5ґDGAFB64A<@<, ; >BD9>FA<@ 6<>BD<EF4AAO@ 6V8CB6V8AB7B 
4A4?VF<KAB7B VAEFDG@9AF4DVN 45B @9FB8V6 (;4 CBFD95<). 

�B84F>B6B 6D4IB6GNFьEO @VAV@4?ьA4 >V?ь>VEFь 45B 6V8EGFAVEFь 
H4>F<KA<I V @9FB8<KA<I CB@<?B>, 8BFD<@4AAO 6<@B7 4>489@VKABW 
8B5DBK9EABEFV, 4 F4>B: CB6A9 6<>BA4AAO 6EF4AB6?9A<I 6<@B7 8B BHBD@?9AAO 
A46K4?ьA<I @4F9DV4?V6. 

�?O ;8B5G64KV6 89AABW F4 ;4BKABW HBD@ A46K4AAO 8BCGE>4єFьEO 
C9D9;4D4IG64AAO D9;G?ьF4FV6 A46K4AAO, ;8B5GF<I G @9:4I A9HBD@4?ьABW F4 
VAHBD@4?ьABW BE6VF<. �B>D9@4, C9D9854K9AB 6<;A4AAO D9;G?ьF4FV6 A46K4AAO 
A4 BE6VFAVI C?4FHBD@4I Coursera, Prometheus, EdEra FBMB 45B 
;4CDBCBAB64A<I ;8B5G64K9@ (CD98EF46?9A<I E9DF<HV>4FB@, 8<C?B@B@ K< 
VAL<@ 8B>G@9AFB@) O> E4@BEFV=ABW DB5BF< ;4 F9@4@< >GDEG ;4?9:AB 6V8 
>V?ь>BEFV >D98<FV6 ECTS. 

Assessment System 
Assessment of students’ knowledge and skills in the academic discipline is 

carried out in accordance with the credit-module system of organizing the 

educational process. 

Assessment of students’ knowledge in the academic discipline <International 
HRM= is based on continuous, interim module assessments using a 100-point 

scale. 

The objects of continuous assessment of students’ knowledge in the 

discipline are the regularity and active participation in practical classes. 

The object of interim module assessment of students’ knowledge in the 
discipline is the completion of individual independent assignments. 

When assessing the regularity and active participation of students in practical 

classes, the following are taken into account: the level of knowledge demonstrated 

in responses during practical classes; participation in discussions of controversial 

issues; the ability to solve practical problems; etc. 

The procedure for studying and assessing the academic discipline is 

communicated to students during the semester. 

Students’ academic performance is assessed on a 100-point scale. 

Mandatory assessed activities: 

2 Participation in practical classes and/or written completion of current 

assignments for each topic (continuous assessment) – the maximum score for 
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each topic is 5 points, which can be earned through participation in a seminar or 

completion of a topic-based test (maximum: 5 × 8 = 40 points); 
2 Testing for Module 1 (interim assessment) – maximum score: 30 points; 

2 Testing for Module 2 (interim assessment) – maximum score: 30 points. 

Assessment Criteria 

When assessing the completion of assessment tasks, the overall level of 

theoretical knowledge and practical skills acquired by students while studying the 

relevant content module are taken into account. Interim module assessment of 

knowledge and skills is conducted through tests and practical tasks. 

Students’ responses and participation in practical classes are assessed 

positively when they demonstrate a thorough understanding of the theoretical 

material and the basic concepts of the topic. Responses should be well-argued, 

logically structured, and substantiated, with a clear presentation structure. 

A positive assessment also requires active participation in discussions, 

debates, and group work, as well as the ability to apply acquired theoretical 

knowledge to the analysis of practical cases and situational tasks. Logical 

coherence in presenting the material and adherence to the principles of academic 

integrity are also important. 

Written current assignments are assessed positively provided that the work is 

completed independently. Responses should be structured, consistent, and 

substantiated, using appropriate analytical tools or methods where applicable. 

The assessment also takes into account the minimal number or absence of 

factual and methodological errors, compliance with academic integrity 

requirements, and full compliance with the established requirements for the 

formatting of educational materials. 

For students enrolled in both full-time and part-time study, recognition of 

learning outcomes acquired through non-formal and informal education is 

permitted. In particular, learning outcomes obtained through educational 

platforms such as Coursera, Prometheus, EdEra, etc., as well as those proposed by 

the student and supported by a certificate, diploma, or other relevant document, 

may be recognized as independent work for the respective course topics, 

depending on the number of ECTS credits. 

 

6. �B?VF<>4 >GDEG / Course Policy 

 

#V8 K4E A46K4AAO EFG89AF< ;B5B6’O;4AV 8BFD<@G64F<EO 4>489@VKABW 
8B5DBK9EABEFV: 

- E4@BEFV=AB 6<>BAG64F< A46K4?ьAV ;4684AAO, ;4684AAO CBFBKAB7B F4 
CV8EG@>B6B7B >BAFDB?N; 

- 8BFD<@G64F<EO ABD@ ;4>BAB846EF64 CDB 46FBDEь>9 CD46B; 
- CD<=@4F< 4>F<6AG GK4EFь G A46K4?ьAB@G CDBJ9EV; 
- E4@BEFV=AB V E6BєK4EAB 6<6K4F< @4F9DV4? CDBCGM9AB7B ;4AOFFO; 
- A48464F< 8BEFB6VDAG VAHBD@4JVN CDB D9;G?ьF4F< 6?4EABW A46K4?ьABW 

8VO?ьABEFV. 
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- 5GF< F9DC<@<@ V 8B5DB;<K?<6<@ 8B B8AB>GDEA<>V6 F4 6<>?484KV6. 
During their studies, students are required to adhere to the principles of 

academic integrity: 

2 complete educational assignments, as well as tasks for continuous and 

summative assessment, independently; 

2 comply with copyright legislation; 

2 actively participate in the educational process; 

2 independently and promptly study the material covered in any missed 

classes; 

2 provide accurate and truthful information about the results of their own 

academic activities; 

2 demonstrate tolerance and respect towards fellow students and instructors. 

 

7.  9FB8<KA9 ;459;C9K9AAO / Methodological Support 

 

 9FB8<KA9 ;459;C9K9AAO, O>9 EGCDB6B8:Gє 6<>?484AAO 8<EJ<C?VA<: 
BCBDAV >BAEC9>F< ?9>JV=; VAF9D4>F<6A<= >B@C?9>E A46K4?ьAB-@9FB8<KAB7B 
;459;C9K9AAO 8<EJ<C?VA<; V?NEFD4F<6AV @4F9DV4?< FBMB 
(https://moodle.zp.edu.ua/course/view.php?id=9138). 

Methodological support accompanying the teaching of the academic discipline 

includes: lecture notes; an interactive educational and methodological support package; 

illustrative materials, etc. (https://moodle.zp.edu.ua/course/view.php?id=9138). 

 

8. �9D9?V> A46K4?ьABW, A4G>B6BW F4 8B6V8>B6BW ?VF9D4FGD< /  

List of Educational, Scientific, and Reference Literature 

 

!46K4?ьAB-@9FB8<KAV DB;DB5>< / Educational and Methodological 

Materials: 

1. �BAEC9>F ?9>JV= ; 8<EJ<C?VA< «International HRM» / Lecture Notes 

for the Academic Discipline <International HRM= - 

https://moodle.zp.edu.ua/course/view.php?id=9138 

 

�VF9D4FGDAV 8:9D9?4 / Literature Sources: 

1. Brewster C., Houldsworth E., Sparrow P., Vernon G. International 

Human Resource Management. 4th ed. London : CIPD, 2016. 470 p. URL: 

Academia.edu Open PDF.  

2. Brewster C., Sparrow P., Vernon G. International human resource 

management: an introduction. London : CIPD, 2007. 32 p. (Sample Excerpt). 

URL: Academia.edu PDF Sample.  

3. Dowling P. J., Festing M., Engle A. D. International Human Resource 

Management. 7th ed. Andover : Cengage Learning EMEA, 2017. 368 p. URL: 

Dokumen.pub full-text PDF.  

https://moodle.zp.edu.ua/course/view.php?id=9138
https://moodle.zp.edu.ua/course/view.php?id=9138
https://moodle.zp.edu.ua/course/view.php?id=9138
https://www.academia.edu/44590946/International_Human_Resource_Management
https://www.academia.edu/5723604/International_human_resource_management_an_introduction
https://dokumen.pub/international-human-resource-management-7th-edition-7nbsped-9781473719026.html
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4. Lazarova M., Thomas D. C., Farndale E. Essentials of International 

Human Resource Management: Managing People Globally. 2nd ed. Cheltenham : 

Edward Elgar Publishing, 2021. 352 p. URL: Edward Elgar Publisher Overview.  

5. Harzing A.-W. International Human Resource Management Website : 

Official research & companion portal. URL: Harzing.com Publications Portal 

6. Harzing A.-W., Pinnington A. H. International Human Resource 

Management. 5th ed. London : SAGE Publications, 2022. 608 p. URL: 

Dokumen.pub full-text PDF.  

7. Tarique I., Briscoe D. R., Schuler R. International Human Resource 

Management: Policies and Practices for Multinational Enterprises. 5th ed. New 

York : Routledge, 2016. 538 p. URL: Taylor & Francis Free PDF Download.  

8. �AFBAB64 �. ". УCD46?VAAO ?N8Eь><@< D9EGDE4@< 6 @V:A4DB8AB@G 
5V;A9EV. )4D>V6 : )!�' V@. %. �G;A9JO, 2023. URL: $9CB;<FBDV= )!�' PDF.  

9. �D<M9A>B ". �., �G?V>B6 ". �. УCD46?VAAO ?N8Eь><@< D9EGDE4@< 6 
5474FBA4JVBA4?ьA<I >B@C4AVOI: EFD4F97VKA<= 4EC9>F. А84CF4JV=AV 
FD4AEHBD@4JVW, 2024. URL: �GDA4? «�84CF4JV=AV FD4AEHBD@4JVW» PDF. 

10. �DVLAB64 ". �., )4D4;VL6V?V Ю.  . Development of human resources 

in Ukraine: key challenges and prospects in dimension of international 

comparisons. 2021. URL: ResearchGate Publication Portal.  

11. �O>V6 ". #., "EFDB69DIB6 �.  . УCD46?VAAO C9DEBA4?B@ : A46K.-
@9FB8. CBEV5A<>. &9DABCV?ь : &!�', 2018. 288 E. URL: "89Eь><= 
A4JVBA4?ьA<= @BDEь><= GAV69DE<F9F ($9CB;<FBDV=). 

12.  4F6VWL<A Є. �. СFD4F97VKA9 GCD46?VAAO ?N8Eь><@< D9EGDE4@< : 

A46K4?ьA<= CBEV5A<>. �ь6V6 : �$І�' !��', 2011. 200 E. URL: ResearchGate 

Open PDF. 

13. HR-@9A98:@9AF: A46K. CBEV5. / І.  . %BK<AEь>4-%<5VDJ964, �. ". 
�BD9AEь>4, &. �. &GL96Eь>4. – �DBC<6A<Jь><= : *!&', 2022. – 278 E.  

 

9.  9>B@9A8B64AV VAHBD@4JV=AV 8:9D9?4 /  

Recommended Information Sources 

 

1. �V5?VBF9>4 V@. �.І. �9DA48Eь>B7B. URL: http://www.nbuv.gov.ua/ 

2. �V5?VBF9>4 V@. �.�. �BDB?9A>B. URL: http://korolenko.kharkov.com/ 

3. �?9>FDBAA4 5V5?VBF9>4. URL: http://lib.meta.ua/ 

4. "E6VFAO C?4FHBD@4 COURSERA. URL: https://www.coursera.org/ 

https://www.e-elgar.com/shop/usd/essentials-of-international-human-resource-management-9781788976794.html?srsltid=AfmBOorDdmHZDfTRBME_2UwSjjHpkZ0MtcRCxcmZSEvtQawJRRSWOALY
https://harzing.com/publications/international-human-resource-management
https://dokumen.pub/international-human-resource-management-5nbsped-1398603554-9781398603554.html
https://api.taylorfrancis.com/content/books/mono/download?identifierName=doi&identifierValue=10.4324/9781315885001&type=googlepdf
https://repository.hneu.edu.ua/bitstream/123456789/36313/1/%D1%82%D0%B5%D0%B7%D0%B8_%D0%90%D0%BD%D1%82%D0%BE%D0%BD%D0%BE%D0%B2%D0%B0%20.pdf
https://www.transformations.in.ua/index.php/journal/article/download/171/168
https://www.researchgate.net/publication/351521839_DEVELOPMENT_OF_HUMAN_RESOURCES_IN_UKRAINE_KEY_CHALLENGES_AND_PROSPECTS_IN_DIMENSION_OF_INTERNATIONAL_COMPARISONS
http://rp.onmu.org.ua/bitstream/handle/123456789/4901/6%20%D0%9C%D0%9F%20%D0%BF%D0%BE%D1%81%D1%96%D0%B1%D0%BD%D0%B8%D0%BA.pdf?sequence=1&isAllowed=y
http://rp.onmu.org.ua/bitstream/handle/123456789/4901/6%20%D0%9C%D0%9F%20%D0%BF%D0%BE%D1%81%D1%96%D0%B1%D0%BD%D0%B8%D0%BA.pdf?sequence=1&isAllowed=y
https://www.researchgate.net/profile/Tetiana-Bilushchak/post/Any-hot-topics-on-human-resources-management/attachment/59d627c879197b8077986152/AS%3A327350316224512%401455057805714/download/-NMKD-library_nadu-Biblioteka_Magistra.pdf
https://www.researchgate.net/profile/Tetiana-Bilushchak/post/Any-hot-topics-on-human-resources-management/attachment/59d627c879197b8077986152/AS%3A327350316224512%401455057805714/download/-NMKD-library_nadu-Biblioteka_Magistra.pdf
http://www.nbuv.gov.ua/
http://korolenko.kharkov.com/
http://lib.meta.ua/
https://www.coursera.org/

