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IIPEAMBYJIA / PREAMBLE

OcsitHs-nipogeciiina  nporpama  (OIIIl)  «VYmpasiiHHS —~— mEepCOHAIOM)
po3po0ieHa y BIAMOBIAHOCTI a0 HauionanbHOi pamku kBamiikauiii, mo Oyna
3aTBepKeHa noctaHoBoro Kabinerom miHicTpiB Ykpainu Bix 23 smcronaga 2011 p.
No 1341 «Ilpo 3arBepmkeHHs  HauioHanbHOi  paMku  KBasmi(ikaiiin»
https://zakon.rada.gov.ua/laws/show/1341-2011-%D0%BF#Text ta 3 ypaxyBaHHSM
OKpeMHMX MojokeHb CTaHaapTy BHMILOI OCBITM YKpaiHu 3a cneuiaibHicTio 073
«MenemkMeHT ranysi 3Hanb 07 «YrpasiliHHS Ta aAMIHICTPYBaHHs» ISl APYroro
(marictepebkoro) piBHs BuIoi ocBiTH (Hakaz MOH Vkpainu Big 10.07.2019p. Ne
959).

https://mon. gov.ua/static-objects/mon/sites/1/vishcha-
osvita/zatverdzeni%?20standarty/2019/07/12/073-menedzhment-magistr.pdf
Ta MeToaMuYHMX PEKOMEHJAUlll 11040  BIAMOBIAHOCTI  OCBITHIX  [poOrpam

CHEUIATBHOCTAM, 3a SKUMU 3IHCHIOETHCS MIArOTOBKA 3100yBayiB BMILOI OCBITH, Ta
JeTai30BaHuM ranys3sm MbkHapoaHoi craHaapTHoi kiacugikauii ocsith [ISCED-F
2013 (Hakaz MOH VYkpainu Big 31.12.2025. No 1734)

The educational and professional program “Personnel Management™ has been
developed based on the National Qualifications Framework, approved by the
Resolution of the Cabinet of Ministers of Ukraine No. 1341 of November 23, 2011,
“On  the Approval of the National Qualifications  Framework™
[https://zakon.rada.gov.ua/laws/show/1341-2011-%D0%BF#Text], and taking into
account certain provisions of the Standard of Higher Education of Ukraine in the
specialty 073 "Management" of the field of knowledge 07 "Management and
Administration" for the second (master's) level of higher education (Order of the
Ministry of Education and Science of Ukraine dated July 10, 2019 No. 959).

https://mon.gov.ua/static-objects/mon/sites/1/vishcha-
osvita/zatverdzeni%?20standarty/2019/07/12/073-menedzhment-magistr.pdf

and Methodological recommendations on the compliance of educational
programs with the specialties in which higher education applicants are trained, and
with the detailed branches of the International Standard Classification of Education
ISCED-F 2013 (Order of the Ministry of Education and Science of Ukraine dated
December 31, 2025. No. 1734)
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HY «3anopi3bka nonitexuika» / Chair of the < ——— Ruslan KULYKOVSKIY

Scientific and Methodological Council of NU
Zaporizhzhia Polytechnic
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1. MIPO®LIb OCBITHBOI ITPOI'PAMM / PROFILE OF THE
EDUCATIONAL PROGRAMME

1.1 3araabna ingopmauis / General information

IloBHA HA3Ba 3aKJIaQy BHIIOI OCBITH Ta
HaB4aabHOro nmiaposainy / Full name of
higher education institution and faculty /
educational and scientific institute

HauioHanbHuii yHIBEpCUTET
«3anopi3bka nojiTexHika» /
kadenpa eKOHOMIKH Ta
MUTHOI CITpaBH

National University
Zaporizhzhia Polytechnic /
Department of Economics
and Customs

Odiuiiina na3sa ocBiTHbO-npodeciiiHOT
(ocBiTHBO-HayK0BOI) nporpamu / Official
name of the Educational and Professional
(or Educational and Scientific) Program

YnpasniHHA NEPCOHATIOM

Personnel management

I'any3b 3Hanb / Field of Knowledge

D bi3nec, anmiHICTpyBaHHS
Ta NpaBo

D Business, Administration
and Law

CrneuianbHicTb / Specialty

D3 MeHenKkMeHT

D3 Management

Pisens Bumoi ocsitu / Level of Higher
Education

HPK Vxpaiuu — 7 piBeHb,
QF-EHEA — npyruii uukun,
EQF-LLL - 7 piBenn

NQF of Ukraine — 7 levels,
QF-EHEA - 2 cycle
EQF-LLL — 7 level

Cryninb Buwoi ocitu / Degree of Higher
Education

APYTruid

second

Ocgitns kBagigikauis / Educational
Qualification

Marictp MeHeIKMEHTY

Master of Management

Tun ocBiTHboi nporpamu / Type of the
Educational Programme

OCBITHBO-TIpOdeciitHa

educational and

professional

Tun aunnomy / Type of diploma

JUTLIOM Maricrpa,
OAUHUYHUHA

Master’s diploma, Single
diploma

Kiabrkicrs kpeauriB EKTC, neobxignux
AJ151 BHKOHAHHS wi€l nporpamu / Number
of ECTS credits required for the
completion of this programme

90 kpeautis EKTC

90 credits ECTS

Dopmu 37100yTTS OCBITH 32 L€
OCBITHBOIO MPOrPaMoOI0 TA PO3PAXYHKOBI
CTPOKH BUKOHAHHS OCBITHbLOI NPOrpamMu
3a k0:kHOI0 3 HUX / Forms of study under
this educational programme and the
expected duration of its completion for
each of them

OuHa, pPO3paxyHKOBHIt
CTPOK BHKOHAHHSI OCBITHBOI
nporpamu — | pik S
MiCSILIi B. 3aouHa,
PO3paxyHKOBHIH CTPOK
BUKOHAHHS OCBITHBOI

nporpamu - 1 pik S micsuiB

full-time, standard time to
completion — 1 year and 5
months; part-time, standard
time to completion — 1 year
and 5 months

Bumoru 10 ocid, siki MOKYTb Po3no4aTv
HABYAHHA 32 nporpamoio / Requirements
for individuals eligible to commence the
program

Haiinmk4uii piBeHb:
- nepunii (OakanaBpcbkuii)
piBeHb BULIOT OCBITH

The minimum level:
- bachelor’s degree
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Indopmanisn npo akpeaurauiro /
Accreditation information of the -
educational programme

Mosa(u) Bukaananus / Language(s) of
instruction

VKpaiHCbKa, aHrJiiicbKa Ukrainian, English

InTepueT-aapeca po3mileHHs 0CBITHbOT
nporpamu / URL of the educational
programme

https://zp.edu.ua/programs/ | https://zp.edu.ua/programs/
master/d3-01/ master/d3-01/

1.2 Iixi ocBiTHBOI nporpamu / Objectives of the educational programme

3pobutH  [OCTONHHHMIT  BHECOK Yy  PO3BHTOK
YkpaiHcbkoi aepxkaBu i cycmiabcTsa, IliBaeHHO-
CxigHoro perioHy YKpaiHM LUIIXOM MiJrOTOBKH
KOMMETEHTHUX (paxiBIiB, 3JaTHHUX PO3B’A3yBATH
CKJIaZHI ~ CcreLjani3oBaHi 3aja4yi  Ta MPaKTHYHI
npobnemu y chepi MEHEIKMEHTY Ta CTPATEri4HOIO
yIpaBJiHHS NEPCOHANIOM, 3aBJASKH peaji3auii Takux
Linieii:

1) chopmyBaTi BUCOKOOCBIYEHHX (DaxiBLiB y raysi
MEHEUKMEHTY,  3JaTHUX 10  CTpaTeriyHoro
MPOEKTYBAHHS Ta KOPIMOPAaTUBHOTO
aJMiHICTPYBaHHSI CHCTEM YIMpaBIiHHS MEPCOHAIOM
yepe3 iHTerpauiro MikHapoaHoro npocsiny HR-
MEHe/UKMEeHTY Ta  npodeciiiHy  KOMYyHIKaLiO

1HO3EMHOKO MOBOIO 3a1is 3abe3neyeHHs
KOHKYPEHTOCITPOMOKHOCTI MiANPHEMCTB Ha
rinobaibHUX PUHKaX;

2) 1HTerpyBaTH pe3yabTaTH MPUKITATHUX

aHAJITMYHUX JOC/IIKEeHb Ta 1HHOBALIITHOTO J10CBI Y
uudposizauii  ynpasninHas y  npaktuky HR-
MiSJIBHOCTI LIUISIXOM  BITPOBAKEHHsI 1HCTPYMEHTIB
AQHAJITHKK aHuX Ta cydyacHux HR-rexHomorii;

3) 3ale3neunTH yMOBU Juisi BCEOIYHOINO PO3BHUTKY
0COOMCTOCTI Ta JIAEPCHKOro MOTEHLany MaricTpis
LUISIXOM  aKTHBI3allli KpeaTMBHOCTI Ta BUBYEHHS
opraHi3auiifHOi  moBediHKHM  And  po30ynoBu
HATXHEHHOTO, 1HKJIIO3UBHOIO Ta €THYHOTrO pobo4oro
CepenoBMIla, WO CHOPUSE CTAJIOMy PO3BHUTKY Ta
couianpHiH BiAMOBIJAIBHOCTI OpraHi3aLiii B yMOBax
TpaHcopMaLiitHUX 3MiH,

To make a significant contribution to the
development of the Ukrainian state, society, and
the South-Eastern region of Ukraine by training
competent professionals capable of solving
complex, specialised tasks and practical problems
in the field of management and strategic human
resource management through the fulfilment of the
following goals:

1) to develop highly educated management
professionals capable of strategic design and
corporate administration of personnel management
systems—by  integrating international HR
management experience and utilizing professional
communication in a foreign language—to ensure
enterprise competitiveness in global markets.

2) integrate the results of applied analytical
research and innovative experience in the
digitalization of management into HR practice
through the implementation of data analytics tools
and modern HR technologies.

3) to foster conditions for the holistic development
and leadership potential of master's students by
stimulating creativity and studying organizational
behavior, thereby building an inspiring, inclusive,
and ethical work environment that promotes
sustainable development and organizational social
responsibility amidst transformational
changesnologies.
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4) chopmyBartu y 3100yBadiB 30aTHICTH PO3POOIATH
Ta  BOPOBAI)KYBaTH  NPOrpamMH  peiHTerpawii
BeTEePaHIiB 1  BETEPAHOK Yy  KOPMOpPATHBHE
cepenoBHLIe, 3abe3nedyoun TMCUXOJIOTIYHO
Oe3neuHl yMOBM mpaili, ajanTalil0 OpraHi3auiiiHux
MPOLECIiB Ta MIATPUMKY BETEPAHCBKOro 100polyTy
K MPIOPUTETHOTO HarpsaMy COLIaJIbHO
BIAMOBIAAJIBHOTO YIPABJIiHHS MEPCOHAIIOM B YMOBAaX
MiCJIIBOEHHOTO BITHOBJIEHHs YKpaiHHU.

4) to develop in learners the ability to design and
implement programs for reintegrating veterans into
the corporate environment, ensuring
psychologically safe working conditions, adapting
organizational processes, and supporting veteran
well-being as a priority area of socially responsible
HR management in the context of Ukraine’s post-
war recovery.

1.3 XapakTepucruka ocBiTHboi nporpamu / Educational programme characteristics

ITpenmerna obnactb / Subject area

00’exT (00’ €KTH) BUBUYEHHS TA/200 AISIBHOCTI:
[InanyBanHs, KEpIBHMUTBO Ta  YMpaBJiHHA
(GyHKLIAMHU 1 JISJIBHICTIO: OpraHi3auii, yCTaHOB,
ix of0’enHaHb Ta  MApo3AlNiB, CyO’€KTIB
M AMPHEMHHULIBKOI 1sJIbHOCTI.

Teopernunuii 3MicT npeameTHOT 061acTi:

Teopii, MOHSATTS, TPHHLIMITH, KOHLIETLIi
MEHE/UKMEHTY 1  aAMIHICTPYBaHHsI  JisUIBHOCTI,
NpOLECiB, TNPOEKTIB, pecypciB Ta MepCoHay:
YCTaHOB Ta OpraHi3auii BCiX THMIB, iX 00 €1HaHb Ta
MiapO3/iiB, cy0’exTiB i AMPUEMHHLIBKO]
JiSUTBHOCTI.

MeToau, METOAHKH TA TEXHOJIOIII:

Meroau, METOAMKH Ta TEXHOJOrii KepiBHULTBA,
yIpaBiiHHA Ta peanizauii (yHKUIH MEHEIKMEHTY:

MJaHyBaHHs, OpraHi3yBaHHs, MOTHBYBAHHS,
KOHTPOJIFOBAHHS, TeXHouorii po3podkH,
OOrpyHTYBaHHsl, TNPHUHHATTS Ta BIPOBAIKEHHS
YIPaBIIHCbKHUX pimieHb  (eKOHOMIUHMIT  Ta

YMNPaBIiHCBKMI  aHaji3, CHCTeMHM  IMATPUMKH
NPUHHSATTS  pllU€Hb, Cy4YaCHUM 1HCTPyMeHTapii
IITY4YHOTO 1HTEJIEKTY TOLIO).

IHCTpYMeHTH TA 00JIaAHAHHS:

CyyacHe 1H(popmaLiiTHO-KOMYHIKalliifHe
obnaaHanHs, uudposi miuarGopmMu  yrpasiHHS,
XMapHi CepBiCH, aHAJI THYHI CHCTEMH,
criewiaiizoBaHe nporpaMHe 3abe3nedyeHHst QyHKL
MEHEJUKMEHTY 1 aZAMIHICTpYBaHHs,  3acodu
1 POBOro CyNpoOBOAY YNPABJIiHCHKHX MPOLIECIB.

Object(s) of study and/or activity:

Planning, management and control of functions
and activities: organizations, institutions, their
associations and divisions, business entities.

Theoretical content of the subject area:
Theories, concepts, principles, concepts of
management and administration of activities,
processes, projects, resources and personnel:
institutions and organizations of all types, their
associations and divisions, business entities.

Methods, techniques and technologies:

Methods, techniques and technologies of
leadership, management and implementation of
management functions: planning, organizing,
motivating,  controlling,  technologies  for
developing, justifying, making and implementing
management decisions (economic and
management analysis, decision support systems,
modern artificial intelligence tools, etc.).

Tools and equipment:

Modern  information and  communication
equipment, digital management platforms, cloud
services, analytical systems, specialized software
for management and administration functions,
means of digital support of management
processes.

OpieHTauis OCBITHBOI nporpaMmu/ Scope

OcaiTHbO-nIpO(deciiina nporpama

Educational and professional program

Ocobnusocti ocsiTHROI nporpamu / Features
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Ocobnusictio OIT e cnenudiuHa OCBITHS TPaeKTOpIs
niarotoBk  (axiBuiB y  chepi  ynpaBiiHHS
nepcoHasoM 3 (POKYCyBaHHSIM HA MPUKJIAIHI
HaBMYKH Ta yMiHHA (axiBUiB 3 yHpaBiiHHS
MEePCOHAJIOM.

[TporpamMa oOpi€eHTOBaHa Ha BUKJIMKHA LHPPOBOL
Tpancopmarii OizHecy Ta mOTpeOM BiTHOBIEHHS
ekoHomiuHOro mnoreHuiany IliBaenno-Cxignoro
periony Ykpainu, 3a0e3neuyroun (GopmyBaHHS
3IaTHOCTI ~ 3aCTOCOBYBaTHM  Cy4yacCHI  aHaJiTH4YHI
IHCTPYMEHTH Ta TEXHOJOrl IUTYYHOrO 1HTENEKTY
st aBTOMaTH3aLii KOPMOPATHBHOTO
agmiHicTpyBaHHsi. OcobnuBy yBary MnpuaiJieHO
IHTerpauii MPUHUMIIB 1HKJIKO3UBHOIO JIiJIepCTBa,
po30ya0OBI €TUYHOrO OpraHi3aLiifHOro cepenoBHUILA
Ta BMNPOBA/UKEHHIO KOHUENUiH  Onaromosmyvus
MepcoHajy Ha 3acajax [MpaKTHKO-OPIEHTOBAHOIO
HAaBYaHHS, BUKOPHUCTAHHS MIXKHAPOAHOIO IOCBIaY

HR-meHenKMeHTy.

The distinguishing feature of this EP is its specific
educational trajectory for training human resource
management professionals, with a primary focus
on applied skills and practical proficiencies.

The program is aligned with the challenges of
digital business transformation and the need to
restore the economic potential of the South-
Eastern region of Ukraine. It ensures the
development of the capacity to apply modern
analytical tools and artificial intelligence
technologies to automate corporate administration.
Particular emphasis is placed on integrating the
principles of inclusive leadership, building an
ethical organisational environment, and
implementing employee well-being concepts. This
is achieved through practice-oriented learning, the
utilisation of international HR management
expertise.

1.4 IlpuaaTHiCTH BHMYCKHUKIB 10 MPaLeBJIaITYBaHHs Ta noaaabmoro Hasuanns/ Eligibility of
graduates for employment and further study

Ipunathicts 10 npauesnawmrysanns / Eligibility for employment

BunyckHukH OCBITHBO-TIPOdECIiHOI mporpamMu
«YnpaBaiHHS MEPCOHAJIOM» MOXKYTb  OOlfiMaTu
rnocaau BIIMOBIHO 1o HauionanbHoro
knacudikaropa npodeciii JIK 003:2010, 30kpema:

Graduates of the "Personnel Management"
educational-professional ~ program may hold
positions in accordance with the National
Classification of Occupations DK 003:2010,

, specifically:
MEHEUKEP 3 MEPCOHaIy, HR manager:
(axiBeLb 3 MUTaHb KaJPiB. HR Speciaglis;

AxaneMivHi paBa BUMYCKHHKIB

/ Graduates’ academic rights

MaroTh NpaBo MPOAOBKUTH HABYAHHS HA TPETHOMY
(OCBITHBO-HAYKOBOMY) PiBHI BUILOi OCBITH —
nokropa ¢inocodii. Habyrrs noaarkoBux
kBati(bikaLliii B cMCTEMI MiCASAMIIIOMHOI OCBITH.

Have the right to continue their studies at the third
(educational and scientific) level of higher
education - Doctor of Philosophy—acquisition of
additional qualifications in the postgraduate
education system.

1.5 Bukanaaanns ta ouinoBanns/ Teaching and assessment

Buknananus ta HaBuaHHs /Teaching and studying

BuknananHs Ta HaBYaHHA 32  OCBITHBOIO
MPOrpamoro 31 HCHIOKOTHCS Ha 3acanax
CTYJEHTOLIEHTPOBAHOTO, KOMIIETEHTHICHOTO,
NpoOJEeMHO-OPIEHTOBAHOIO  Ta  AOCJIJHHLBKOrO
MiAXOiB. 3abe3neuyeTbes (bopmyBaHHst
IHIAMBIAYaTbHOI OCBITHBOI TpaekTopii 3m00yBauiB
yepes MeXaHi3MH BHOIPKOBHX OCBITHIX
KOMITOHEHTIB, y4acTb Yy Mporpamax akajaemiuHoi
MOOIJIBHOCTI, MOXJIMBICTb ~ OOpaHHS  TeMaTHKH
AOCHIKeHb 1 TPOEKTIB, a TaKOX BHKOPHCTaHHS
eneMeHTiB HepopmasibHOI Ta iHpOpMaIbHOI OCBITH.

Teaching and learning according to the
educational program are carried out on the basis of
student-centered, competency-based, problem-
oriented and research approaches. The formation
of an individual educational trajectory of
applicants is ensured through the mechanisms of
selective educational components, participation in
academic mobility programs, the possibility of
choosing research topics and projects, as well as
the use of elements of non-formal and informal
education.
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OcBiTHII npoLec Opi€EHTOBAaHUIT Ha JOCSATHEHHS
MPOrpaMHUX  pe3yJbTaTiB  HAaBYaHHs, 30KpemMa
bopmyBaHHs aHAJTI THYHUX, yNpaBJiHCbKUX,
KOMYHIKaTHBHHX 1 JOCII AHULIBKUX
KOMIMETeHTHOCTe y cdepi CTpareriyHoro Ta
onepauiifHOro ynpasiiHHs nepcoHasom. [ligroroska
nependavae I1HTErpauil0 TEOPEeTHYHHX 3HAHb 13
MPaKTHKO-OPIEHTOBAHUM HABYAHHSM, 3
BUKOPHCTAHHSAM  Ccy4acHuX iHctpymeHtiB HR-
aHaniTuku Ta People Analytics.

3aCTOCOBYIOTBCSI ~ aKTUBHI ~ Ta  1HTE€PAKTHBHI
METOJH HaBYaHHA: MPOOJEMHO-OPIEHTOBaHI JEKLIi,
Keiic-meTon (30kpemMa aHai3 peajbHUX Oi3Hec-
KeiCciB), JIJOBI Ta pOJNLOBI IMPHU, CHMYJISL]
YIPaBIHCbKUX CHTyalill, TPEHIHIH, TPOEKTHO-
OpIEHTOBaHE HABYAHHSI.

IlnppoBa  cknagoBa  OCBITHHOIO  MPOLIECY
peani3yeTbCsi  4epe3  BHUKOPHUCTAHHS  CHUCTEM
yTpaBJIiHHS HAaBYAHHAM (LMS Moodle),
iHcTpyMeHTiB Oi3Hec-anamtuku (BI), mnargopm nns
00poOku Ta Bidyamizauwii JaHuX, 1o 3ade3neuye
PO3BUTOK LMU(DPOBUX KOMIETEHTHOCTEH Yy cdepi
yTPaBIiHHS MEPCOHAIOM.

Camocriiina poboTa 3100yBa4iB OpraHi30BY€ETHCS
3 BUKOPUCTAHHIM €JIEKTPOHHUX OCBITHIX PecypciB i
CrpsIMOBaHAa HAa PO3BUTOK HABUYOK KPUTHUYHOIO
MHCJIEHHS, CaMOOCBITH Ta HaBYaHHsS BIIPOJOBIK
xuTTs. HaByanbHO-nOCHIAHA CKanoBa nependadae
BUKOHAHHSl TPUKIAJAHUX JOCJIJKEHb, Yy4acTb Y
HAyKOBHX TMPOEKTAX, MPOXOJUKEHHS MPAaKTHKU Ha
0a3l mAMpUEMCTB Ta OpraHisaumiil, a TaKoX
MiArOTOBKY MaricTepcbkoi KBasmiikawiiinoi poboru,
IO BHUPILIYE peasibHI 3aBHaHHs y cepl yrnpasiiHHS
TIEPCOHAJIOM.

The educational process is focused on achieving
program learning outcomes, in particular the
formation of analytical, managerial,
communicative and research competencies in the
field of strategic and operational personnel
management. Training involves the integration of
theoretical knowledge with practice-oriented
training, using modern HR analytics and People
Analytics tools.

Active and interactive teaching methods are used:
problem-oriented lectures, case method (in
particular, analysis of real business cases),
business and role-playing games, simulations of
management situations, trainings, project-oriented
training.

The digital component of the educational process
is implemented through the use of learning
management systems (LMS Moodle), business
analytics (BI) tools, platforms for data processing
and visualization, which ensures the development
of digital competencies in the field of personnel
management.

Independent work of applicants is organized using
electronic educational resources and is aimed at
developing critical thinking skills, self-education
and lifelong learning. The educational and
research component involves the implementation
of applied research, participation in scientific
projects, internships at  enterprises  and
organizations, as well as the preparation of a
master's qualification thesis that solves real
problems in the field of personnel management.

OuinHoBaHHs / Assessment




Cmopinka 11 3 25

OuiHOBaHHS pe3ysbTaTiB HaBuyaHHS 3700yBauviB
BUILOI OCBITH 3JiHCHIOETBCS 3 METOI BH3HAYEHHS
piBHS  JOCSATHEHHs  MPOrPaMHHUX  PEe3yJbTaTiB
HaBYaHHSA Ta mnependavyac BHKOPHCTAHHS PI3HHUX
(hopM KOHTPOJIO: [MOTOYHOrO, MOAYJBHOIO Ta
miacyMkoBoro. ITOTOYHMIT  KOHTpPOJIb  BKIIOUAE
OLIIHIOBAHHS Y4acTl y MPAaKTHYHMX | CEMIHAPCHKMX
3aHATTSX, BUKOHAHHS 1HAMBIAYaJbHMX 1 TPYNOBUX
3aB/aHb, KEHCIB, aHAJITMYHUX POOIT 1 MPOEKTIB.
[TiZCyMKOBMIT KOHTPOJIb 3HIHCHIOETBCS y (dopmi
€K3aMeHiB, 3a/iKiB, 3aXHUCTy 3BITy 3 MPAKTHKH Ta
nyOni4HOro 3axuCTy KBaji(ikauiiiHoi podoru.
OuiHtoBaHHs  3aikicHioeTbest  3a  100-GanbHOO
wkanorw  abo  3a  ABODANBHOK  LIKAJIOK
(«3apaxoBaHO» / «HE 3apaxOBaHO») BIANOBIAHO 10
YMHHUX HOPMATUBHMX  AOKyMmeHTiB. Kpurepii
OLIHIOBAHHS € YITKUMM, MPO30PUMH Ta JOBOASTHCS
no 3100yBaviB Ha [MOYaTKy BHUBYEHHS OCBITHIX
KOMIOHEHTIB.

Assessment of learning outcomes for higher
education applicants is conducted to determine the
extent of achievement of program learning
outcomes. It involves the use of various forms of
control: current, modular, and final. Current
control includes assessment of participation in
practical and seminar classes, completion of
individual and group tasks, cases, analytical works
and projects. Final control is carried out through
exams, tests, the defence of a practice report, and
the public defence of a qualification work.
Assessment is carried out on a 100-point scale or a
two-point scale (“passed”/“not passed”), in
accordance with current regulatory documents.
Assessment criteria are clear, transparent, and
communicated to applicants at the beginning of the
study of educational components.

1.6 IIporpamui komnerenTHocTi / Programme competencies

InTerpasibHa komneTreHTHiCTh / Integral competence

31aTHICTb PO3B’sI3yBATH CKJIA/IHI 3a1a4l 1 mpodnemMu
y cdepi MmeHeKkMeHTy abo y nporeci HaBYaHHs, L0
nependayarOTh TMNPOBEAEHHS JOCJIIkKeHb Ta/abo
31iHiCHEHHs] 1HHOBALiH 32 HEBHU3HAYEHOCTI YMOB I
BUMOT.

The ability to solve complex tasks and problems in
the field of management or in the learning process,
which involve conducting research and/or
implementing  innovations under uncertain
conditions and requirements.

3aranbHi komnereHTHOCTI (3K)

/ General competencies (GC)

3K 1 3pathicTb nNpoOBENEHHS OOCHIIKeHb Ha
BiZAIMOBI AHOMY PiBHI.

3K 2 3parHicTh CNIJKYBAaTUCS 3 MpPEACTaBHUKAMU
iHIMX npodeciiiiux rpynm  pi3HOro piBHA (3
eKcrepTaMM 3 IHIIMX  rajy3eil  3HaHb/BHIIB
€KOHOMIYHOI HisiJIbHOCTI ).

3K 3 HaBuuku BUKOpHUCTaHHS iHpOpMALIHHUX Ta
KOMYHIKALI THUX TEXHOJIOT1.

3K4 3patHicTh MOTHUBYBaTH JIIOAEH Ta pyXaTHCS
710 CMiJIBHOI METH.

3KS 3parHicTb JAiATH  Ha OCHOBI  €THYHMX
MipKyBaHb (MOTHBIB).

3K 6 3narHicTb reHepyBaTH HOBI 1ei
(KpeaTHBHICTb).

3K 7 3parHicth a0 a0CTPaKTHOrO MHMCIEHHS,
aHaJI3y Ta CHHTE3Y.

GC 1 Ability to conduct research at the
appropriate level.

GC 2 Ability to communicate with representatives
of other professional groups of different levels
(with experts from other fields of knowledge/types
of economic activity).

GC 3 Skills in using information and
communication technologies.

GC 4 Ability to motivate people and move
towards a common goal.

GC 5 Ability to act based on ethical considerations
(motives).

GC 6 Ability to generate new ideas (creativity).
GC 7 Ability to think abstractly, analyse, and
synthesise.

Crneuianshi (paxosi, npeameti) komnerentHocti (CK) / Professional competencies (PC)
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CK 1 3parhictb oOupaTH Ta BHUKOPHCTOBYBATH
KOHLIeTILI, METOAM Ta IHCTpyMeHTapiii
MEHEUKMEHTY, Yy TOMY YHCJIl BIATNOBIAHO 0O
BU3HAYEHMX LJIeli Ta MI?KHAPOIHUX CTAHAAPTIB.

CK 2 3nparHicth BCTaHOBJIIOBATH LIHHOCTI,
OaveHHs, MICIKO, LI Ta KpUTepli, 3a SKUMH
OpraHi3auisi BU3Ha4a€ Mojajblii HaNpsAMH PO3BUTKY,
po3poluiATH 1 peani3oByBaTH BIATOBIHI cTpaTerii Ta
TJIaHH.

CK 3 3partHicTb 10 CaMOPO3BUTKY, HaBYaHHS
BITPOZIOBIK JKUTTS Ta edexTuBHOrO
CaMOMEHEIKMEHTY .

CK 4 3patHicTb 10 epeKTHBHOrO BUKOPUCTAHHS Ta
PO3BUTKY pecypciB opraHisauii.

CK 5 3paTthicTb CTBOpPIOBATH Ta OPraHi3OBYBaTH
e(deKTHBHI KOMYHIKaLii B MPOLIEC] yIPaBJIiHHSL.

CK 6 3parhicte ¢opMyBaTH Jifepcbki SKOCTI Ta
ZIEMOHCTPYBATH X B MPOLIECI YIPABIIIHHS JIFObMH.
CK 7 3pathicTb po3poOnsTH MPOEKTH, YNPABIATH
HMMH, BUSIBJIATH 1HILIATUBY Ta MiAMPUEMIINBICTD.
CK 8 3parHicTb BHUKOPHUCTOBYBATH TCHXOJIOIYHI
TEeXHOJIOri poOOTH 3 NEPCOHAJIOM.

CK 9 3paruicTh aHanizyBaTH i CTPYyKTypyBaTH

npobnemu  oprasizauii, npuiiMatH  edexTHBHI
yNpaBlIiHCbKI  pilieHHss Ta 3a0e3nedyBaTH iX
peanizailito.
CK 10 3paTHicTh 10 yNpaBiHHS OpraHi3aui€ero Ta ii
PO3BHTKOM.

CK 11 3parnicts nporHo3ysatu norpedy B kaapax
3a  BIATOBIIHUMH  PIBHSAMM  KOMIETEHTHOCTI,
BHKOPHCTOBYIOYM CY4aCHI 1HHOBALITHI IHCTPYMEHTH
Ta TEXHOJIONII.

CK 12 3parnicth A0 noOyaoBH Cy4acHOI Mozeli
yIpaBJiHHS MEPCOHAIOM 3 Oe3nepepBHUM LIMKIOM
PO3BUTKY LIM(POBUX KOMIETEHTHOCTEH MepcoHalty.
CK13 3patHicTb OEMOHCTPYBaTH  BMIHHA  Ta
HaBHYKHU aIMIHICTPYBaHHS NEPCOHAITY

CK14 3parnictb 3a0e3neveHHs B YIpaBiiHHI
MEePCOHAJIOM MPHUHLIMIIB CTAJIOTO PO3BUTKY.

CK 15 3partHicTe po3po0nsiTH Ta BNPOBAAXKYBAaTH
cTpaTerii KOprnopaTtuHOro no00podyTy, ynpaBisTH
CTPECOCTIMKICTIO Ta  MEHTAJbHUM  3JI0pOB’ M
MEPCOHAJY B YMOBAX KPU3H.

PC 1 Ability to select and use management
concepts, methods and tools, including in
accordance with defined goals and international
standards.

PC 2 Ability to establish values, vision, mission,
goals and criteria by which the organisation
determines  further development directions,
develop and implement appropriate strategies and
plans.

PC 3 Ability to self-development, lifelong learning
and effective self-management.

PC 4 Ability to effectively use and develop
organisational resources.

PC 5 Ability to create and organise effective
communications in the management process.

PC 6 Ability to form leadership qualities and
demonstrate them in the process of managing
people.

PC 7 Ability to develop projects, manage them,
and show initiative and entrepreneurship.

PC 8 Ability to use psychological technologies for
working with personnel.

PC 9 Ability to analyse and structure
organisational ~ problems, make  effective
management  decisions and ensure their
implementation.

PC 10 Ability to manage an organisation and its
development.

PC 11 Ability to forecast the need for personnel at
appropriate levels of competence, using modern
innovative tools and technologies.

PC 12 Ability to build a modern model of
personnel management with a continuous cycle of
development of digital personnel competencies.
PC 13 Ability to demonstrate personnel
administration skills and abilities/

PC 14 Ability to ensure the principles of
sustainable development in personnel
management.

PC 15 Ability to develop and implement corporate
well-being strategies, manage stress resistance and
mental health of staff in times of crisis/

1.7 Nporpamui pesyabrarn Hasyanus (PH) / Programme learning outcomes (PLO)
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I[TPH1 KputuyHo ocMmuciaoBaTH, BUOMpaTH Ta
BUKOPUCTOBYBATH HeoOX11HUI HayKOBHIA,
METOANYHMUI 1 AHAJNITUYHUN IHCTPYMEHTapiil s
YIIpaBJliHHA B HenependauyBaHUX YMOBAX.

[TPH2 InentudikyBatu npobiemu B oprasizauii Ta
0OrpyHTOBYBATH METOJM 1X BUPILIEHHS.
[TPH3 IMpoextyBatn  edexTusHI
YIIpaBJIiHHs OpPraHi3aLisiMH.

[TPH4 OOGrpyHTOBYBaTH Ta YNpPaBJSATH MPOEKTAMH,
reHepyBaTH MiANPUEMHHULIbKI 171ei.

[IPHS [IlInanyBaTm [isibHICTL — OpraHisauii B
CTpaTeriyHOMYy Ta TAKTHYHOMY PO3pi3ax.

[TPH6 Maru HaBWUYKH MPUAHATTS, OOIPYHTYBaHHS
Ta 3a0e3neveHHsl peai3allii yrnpaBJiHCbKUX pIlIE€Hb
B HernependavdyBaHUX yMOBAaX, BPAXOBYIOUH BUMOTH
YUHHOTO 3aKOHOJABCTBA, €THYHI MIPKYBaHHS Ta
coLiaJibHY BiAMOBIAAJIbHICTb.

ITPH7 OpranizoByBaTi Ta 3A1HCHIOBaTH e(peKTHBHI
KOMYHIKatii BCEepeanHl KOJIEKTHBY, 3
MPeaCTaBHUKAMU PI3HUX NpoQeciiiHnX rpyn Ta B
Mi’KHAPOJHOMY KOHTEKCTI.

[TPH8 3acrocoByBaru creuiajii3oBaHe NpOrpamHe
3abe3neueHHss Ta iHpOpMaUiliHI CHUCTEeMH ISt
BUPILIEHHS 33/1a4 yIPABJIIHHA OPraHi3aLi€ro.

[IPHY9 Bwmitu crhiakyBaticb B npodeciiHux 1

CUCTECMH

HAYKOBMX KOJAX JIEPIKABHOK Ta  1HO3EMHOIO
MOBaMH.
[IPH10 JlemoHCTpyBaTH Jif€PCbKI HAaBUYKH Ta

BMIHHsI TpaLOBaTH Yy KOMaHi, B3aEMOIISATH 3
JIOABMM, BIUIMBATH HA iXHK TMOBENIHKY JUIs
BHpIiLIEHHs npodeciiHuX 3a1a4.

ITPHI1 3abe3neuyBatn ocobuctuii mnpodeciiinuii
PO3BHMTOK Ta IJIAHYBAHHS BJIACHOTO Yacy.

[IPH12 BwmiTi JjeneryBaTH TIOBHOBaK€HHS Ta
KEpiBHULITBO OpraHi3aui€io (Miapo3aiiom).

[IPHI3 Bwmitu npanyBath 1 311HCHIOBATH
iHdopmauiiine, METOUYHE, marepiaJjibHe,
(binaHcoBe Ta KaapoBe 3abe3nedyeHHs OpraHizawii
(migpoznainy).

[IPH14 Bwmitn po3pobastu Ta BOPOBAIKYBaTH
nporpamMi 1 mjaaHu uMdposizauii  ynpaBiiHHS
nepconasniom, (GopMyBaTH Ta PO3BUBATH LUGPOBI
KOMIMETEHTHOCTI nepcoHany, 30Kpema
3aCTOCOBYBATH TEXHOJIOTI] LITY4YHOTO IHTEIEeKTY 1JIsi
PO3BUTKY JIFOJCHKOTO KariTany.

[TIPHI5 JlemMoHCTpyBaTH BMIHHS Ta HaBHYKH
KOPMOPAaTUBHOTO aAMiHICTPYBAHHS MEPCOHATY

PLO1 Critically understand, select and use the
necessary scientific, methodological and analytical
tools for management in unpredictable conditions.

PLO2 Identify problems in the organisation and
justify methods for their solution.

PLO3: Design effective
management systems.

PLO4 Justify and manage projects, generate
entrepreneurial ideas.

PLOS Plan the organisation's activities in strategic
and tactical terms.

PLOG6 Have the skills to make, justify and ensure
the implementation of management decisions in
unpredictable conditions, taking into account the

organisational

requirements of current legislation, ethical
considerations and social responsibility.

PLO7 Organise and carry out effective
communications  within the team, with

representatives of various professional groups and
in an international context.

PLO8 Apply specialised software and information
systems to solve organisational management tasks.
PLO9 Be able to communicate in professional and
scientific circles in the state and foreign languages.
PLO10 Demonstrate leadership skills and the
ability to work in a team, interact with people, and
influence their behaviour to solve professional
tasks.

PLOI11 Ensure personal professional development
and planning of one's own time.

PLOI12 Be able to delegate authority and manage
an organisation (subdivision).

PLO13 Be able to plan and implement
information, methodological, material, financial
and personnel support of an organisation
(subdivision).

PLO14 Be able to develop and implement
programs and plans for the digitalization of
personnel management, form and develop digital
competencies of personnel, in particular, apply
artificial  intelligence technologies for the
development of human capital.

PLO15 Demonstrate the skills and abilities of
corporate personnel administration

PLO16 Possess the skills to develop, justify, and
implement management decisions and personnel
support  programs  based on  sustainable

[TPH16 Bononitu HaBUYKaAMH po3poOku, [development principles, encompassing the concepts
oOrpyHTyBaHHsi Ta peanizauii  ynpaBiiHcbkuX [of professional well-being, mental health, and
pilleHb 1 T@porpam MiATPUMKH nepcoHany Ha [social responsibility in the context of the post-war
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3acajax CTajioro PpO3BMTKY, L0 OXOIUIIOKTH
KOHLETL npodeciitHoro Onaromnonyyus,
MEHTaJIbHOIO 310pOB’ 51 Ta COLIAJIbHOI
BIIMTOBI 1aJIbHOCTI B KOHTEKCTI MTOBOEHHOT'O

Bi IHOBJIEHHSI IMi AMPUEMCTB PEriOHY.

reconstruction of enterprises in the region.

1.8 Pecypcne 3a0e3neuenns peanisauii nporpamu / Resource provision for programme
implementation

Kanpose 3a0e3neuenns / Staffing

Bci HaykoBO-neaaroriyHi npauiBHUKH, sKi 3a1y4deHl
N0 peaji3auii OCBITHbOI TPOrpamu, BiIIMOBIIAOTH
ocBiTHI Ta/abo npodeciiiniii kBanipikawuii HayKOBO-
MeJaroriyHuX MPaLiBHUKIB BIAMOBIAHO 10 YHHHHX
JliueHsiifiHUX ~ YMOB  TMPOBAJKEHHSI  OCBITHBOI
IisUTBHOCTI.

YacTka HAyKOBO-NEAAroriyHUX NPALiBHUKIB (110
3a0e3ne4y0Tb OCBITHIH MpOLEC HA  OCBITHIH
nmporpami), siki MarOTb HAyKOBHH CTymiHb Ta/abo
BUEHE 3BaHHS Ta MPALOIOTh 32 OCHOBHUM MiCLIEM
pobotu, cranoButb 100 BixcoTkiB. 3 HuX 0cCi0, sKi
MalTh HAYKOBMIH CTYIiHb JOKTOpa Hayk Ta/abo
BUYeHe 3BaHHs mpodecopa, cTraHOBUTH Oijibiue 30
BiJICOTKIB.

All scientific and pedagogical workers involved in
the implementation of the educational program
meet the educational and/or professional
qualifications of scientific and pedagogical
workers in accordance with the current Licensing
Conditions for the Conduct of Educational
Activities.

The share of scientific and pedagogical workers
(who ensure the educational process in the
educational program) with a scientific degree
and/or an academic title and who work at their
main place of work is 100 per cent. Of these,
persons who hold a scientific degree of Doctor of
Sciences and/or an academic title of Professor are
more than 30 per cent.

MartepianbHO — TexHiuHe 3a0e3ney

enHs / Material-technical support

MarepianbHo-TexHIuHe 3a0e3MmeveHHs TMporpamu
BIJMOBIAAE JIILIEH31HUM BHUMOram IIOJI0 HaJaHHS
OCBITHIX MOCJyr y cgepi BHUILIOI OCBITH 1 JA03BOJISIE
OpraHi3oByBaTH Ta NPOBOAUTH 3aHATTA 3 YCIX
HABYAJIbHUX AMCLMIUIIH HAa BUCOKOMY piBHI. Jlns
MPOBENEHHS JIEKL[ITHUX 3aHATb BUKOPUCTOBYIOTHCS
MyJbTUMEIMHI MPOEKTOPH, HaBYaJbHI ayaUTOPIl
obnagHaHl HEOOXiTHOK KOMITTOTEPHOI TEXHIKOK0.
HasiHa HeoOX1aHa couianbHO-noOyTOBa
1H(ppacTpyKTypa: rypTOKHTKH; CIIOPTUBHI CMOPY/H;
MYHKTH Xap4yBaHHSI.

3n00yBaui BHILIOI OCBITH, sIKi LbOTO MOTPEOYIOTS,
3a0e3neueHi rypToKUTKOM.

be3neyHiCTb OCBITHBOIO CepefoBHIlA B YMOBAax
BOEHHOTO  CTaHy  3a0e3nedyeTbcsi — HasBHICTIO
BIAMOBIJHHM YHHOM O0JIaqHAHNX YKPHUTTIB.

The program's material and technical support
meets the licensing requirements for the provision
of educational services in higher education and
enables the organisation and conduct of classes
across all academic disciplines at a high level.
Multimedia projectors are used for lecture classes,
and classrooms are equipped with the necessary
computer equipment.

The necessary social and household infrastructure
is available: dormitories, sports facilities, and
catering facilities.

Higher education students who need it are
provided with a dormitory.

The presence of appropriately equipped shelters
ensures the safety of the educational environment
during martial law.

Indopmariiine Ta HaBuanbHO-MeTOaAMuHE 3a0e3neuenns / Information and methodological support of the
educational process
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OdiuiitHuii BeO-caiT HauioHanbHOro
YHIBEPCUTETY «3anopi3bka MOJITEXHIKa:
https://zp.edu.ua.  OcHoBHa  iHdopmaLis  mpo
AISBHICTE Kadeapu eKOHOMIKM Ta MHTOI CIpaBU
po3MilieHa 3a MOCHJIAHHSIM:
https://zp.edu.ua/department/ekonomika-ta-mitna-
sprava/

JlocTyn [0 HaBYAJIbHO-METOAMYHUX MaTepiasiB

3MIHCHIOETbCS  4Yepe3  3arajbHOYHiBEPCHTETCHKY
cucremy JMCTaHLI iTHOTO HaBYaHHSI
Moodle.zp.edu.ua, eJIEKTPOHHY 610moTeky

YHIBEPCUTETY http://e-library.zp.edu.ua/,
IHCTUTYUIHHMI  penosuTopiii  http://eir.zp.edu.ua/.
OneparuBHe  iHpoOpMyBaHHS  3100yBayiB  Ta
CriiBpOOITHHKIB, @ TAKOXK 1HUIMX CTEHKXOIAEPiB Mpo
HisIbHICTL  yHIBepcuTeTy Ta Kadenpu, poskman
3aHATb, HaBYaJIbHI 1 HAYKOBI 3aXOIU 3AIHCHIOETHCS
yepe3 odiuiitHuii calT Ta OCBITHIM nopran
(http://portal.zp.edu.ua). Kpim TOoro, Ha ocBITHEOMY
noprajgi €  MOXNIIMBICTb  O3HAHOMMTHCS 3
HaBYaJIbHUMH TJIaHaAMH, chopmyBaTu
IHAUBIAYaJIbHY OCBITHIO TPAEKTOPIKO 3700yBavaMu
BULIOI OCBITH.

Official website of the National University
Zaporizhzhia Polytechnic: https://zp.edu.ua. Basic
information about the activities of the Department
of Economics and Customs is available at the link:

https://zp.edu.ua/department/ekonomika-ta-mitna-
sprava/

Access to educational and methodological
materials is provided through the university-wide
distance learning system moodle.zp.edu.ua, the

university's electronic library http://e-
library.zp.edu.ua/, and the institutional repository
http://eir.zp.edu.ua/.

Prompt information to applicants, employees, and

other stakeholders about the university and
department activities, class schedules, and
educational and scientific events is provided

through the official website and educational portal
(http://portal.zp.edu.ua). In addition, the
educational portal provides an opportunity to
familiarise yourself with curricula and to develop
an individual educational trajectory for higher
education applicants.

1.9 Akaaemiuna modinbHicTh/ Academic mobility

Hauionanbna kpenurHa MoOiabHicT / National credit mobility
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HauioHanbHa KpeauTHa MOO1TbHICTD
pernamentyetbess  [lonokeHHsam npo  mopsiiok
peanizauii mnpaBa Ha akaaeMiuHy MOOLIBHICTb
YyYaCHHKIB OCBITHbOrO rmpouecy HauioHaabHOro
YHIBEPCUTETY «3anopi3bka MOJITEXHIKa»
(https://zp.edu.ua/uploads/dept_nm/Polozhennia_pro
_akademichnu_mobilnist.pdf).

[TpaBo Ha akazeMiyHy MOOUIBHICTb peasi3yeThbes
Ha TMiACTaBl JOrOBOPIB NpPO CHiBPOOITHULTBO B
ranysi OCBITM Ta HAayKH, OCBITHIX 1 HAyKOBHMX
nmporpaM  Ta  MPOEKTIB, JOTOBOPIB  MPO
CriBpOOITHULITBO MiZK HY «3anopi3bka
MOJITEXHIKa» Ta BITYM3HAHMMU 3aKJaJaMu BHILOI
ocsitu (https://zp.edu.ua/pro-universitet/university-
partners/), a Takok Moxe OyTH peasizoBaHe
crmiBpoOiTHUKamMu Ta 3a00yBauamu oceith HY
«3anopi3pka MOJITEXHIKa» 3 BIACHOI 1HILIATHBH,
niaTpumanoi  aaminictpauiero HY  «3anopisbka
MOJIITEXHIKAY, Ha OCHOBI 1H/IMBI TyaJIbHUX
3anpouieHb Ta IHIHUX MPOLEAYP.

JoroBip mnpo cniBmpawo 3 JloHEUbKUM
HaLOHaJbHUM YyHiBepcuTeToM imMeHi Bacuns Cryca
(https://zp.edu.ua/wp-
content/uploads/2026/01/dohovir pro_spivpratsiu-
13.pdf) Ta 3 VYHiBepCHTETOM MHTHOI ClpaBu Ta
(inaHciB (https://zp.edu.ua/wp-
content/uploads/2026/01/dohovir_pro_spivpratsiu-
20.pdf) 3 MOXIMBICTIO peaji3auii axkaaeMiyHol
MOOIJIBHOCTI YYaCHHUKIB OCBITHBOI'O MPOLIECY.

National credit mobility is regulated by the
Regulations on the Procedure for Exercising the
Right to Academic Mobility of Participants in the
Educational Process of the National University
Zaporizhzhia Polytechnic.
(https://zp.edu.ua/uploads/dept nm/Polozhennia p
ro_akademichnu_mobilnist.pdf ).

The right to academic mobility is implemented
based on agreements on cooperation in the field of
education and science, educational and scientific
programs and projects, and agreements on
cooperation between the National University
Zaporizhzhia Polytechnic and domestic higher
education institutions.
(https://zp.edu.ua/pro-universitet/university-
partners/), and can also be implemented by
employees and students of National University
Zaporizhzhia Polytechnic on their own initiative,
with the support of the administration of National

University =~ Zaporizhzhia ~ Polytechnic,  in
accordance with individual invitations and other
procedures.

Cooperation Agreement with Vasyl Stus Donetsk
National University (https://zp.edu.ua/wp-
content/uploads/2026/01/dohovir pro_spivpratsiu-
13.pdf) and with the University of Customs and
Finance (https://zp.edu.ua/wp-
content/uploads/2026/01/dohovir_pro_spivpratsiu-
20.pdf), with the possibility of implementing
academic mobility of participants in the
educational process.

MikHapoaHa kpeauTHa MoOLIbHICTD / International credit mobility

MiskHapojHa KpeauTHa MOOLTbHICTD
pernameHTyeTbcst  [lONIOKEHHSAM  MPO  MOPSIIOK
peanizauii mpaBa Ha akaaeMiuHy MOOITBHICTB
yYaCHHKIB OCBITHBOrO mnpouecy HauionansHoro
yHIBEpCUTETY «3aropi3bka MojiTexHiKay
(https://zp.edu.ua/uploads/dept nm/Polozhennia pro
_akademichnu_mobilnist.pdf).

CTyneHTH MalOTh MOXJIUBICT OpaTH y4acTb y
MiKHapoaHii kpeauTHii nporpami ErasmustKAl,
nporpamax  Himenpkoi  cnyxOu  akaaeMiqHHUX
obminiB DAAD. YuiBepcuter Ma€ MisKiHCTUTYLIHHI
yroau, BIAMNOBIAHO [0 SIKUX CTYAEHTH, LIO
HABYAKOTHCS 3 BIATOBIIHO CIELIabHICTIO, MAlOTh
MOJJIMBICTb peasi3yBaTH CBOI MpaBa Ha aKajeMiuyHy
MOOLIBHICTB Y TakuX yHiBepcuterax: Karonuubkuii
Vuisepcuter Jlbosena (benbris), Texuiunmii
VHiBepcurer InbmeHay (HimeyuunHa),
IMonitexHiunuii YHiBepcurer Maapuny (Icnanis).

International credit mobility is regulated by the
Regulations on the Procedure for Exercising the
Right to Academic Mobility of Participants in the
Educational Process of the National University
Zaporizhzhia Polytechnic.
(https://zp.edu.ua/uploads/dept nm/Polozhennia p
ro_akademichnu mobilnist.pdf).

Students have the opportunity to participate in the
international credit program Erasmust+KAL,
programs of the German Academic Exchange
Service DAAD.

The university has inter-institutional agreements
under which students enrolled in the relevant
speciality may exercise their right to academic
mobility at the following universities: the Catholic
University of Leuven (Belgium), Ilmenau
University of Technology (Germany), and the
Polytechnic University of Madrid (Spain).
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HapuaHnHs iHO3eMHMX 3100yBayiB BuLoi ocBiTH / Study of foreign applicants of higher education

YHiBepcUTET Ma€e NpaBoO 3iHCHIOBATH MiATOTOBKY
IHO3eMHHMX  CTyAeHTiB. HaBuaHHS  1HO3eMHHX
3000yBauiB  BUIIOI  OCBITH  PErjaMeHTOBAHO
[TonoskeHHsIM Mpo opraxizauio Habopy Ta HaBYaHHS
(craskyBaHHs1) iHO3eMLIB Ta ociO Oe3 rpomaasiHCTBa
B HY «3amnopi3bka MOJITEXHIKa»
https://zp.edu.ua/uploads/dept_inter/pol_pro_org na

The University has the right to train international
students. The training of foreign applicants for
higher education is regulated by the Regulations
on the organisation of recruitment and training
(internship) of foreigners and stateless persons at
the National University Zaporizhzhia Polytechnic.
https://zp.edu.ua/uploads/dept_inter/pol_pro_org

boru ta navch inozemtsiv.pdf Ta 3aKOHOZABCTBOM
YkpaiHu.

naboru_ta_navch_inozemtsiv.pdf and by
legislation of Ukraine.

the
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2 HEPEJIIK OCBITHIX KOMIIOHEHTIB, IX JIOI'TYHA
HOCIITOBHICTD / LIST OF EDUCATIONAL COMPONENTS AND

THEIR LOGICAL SEQUENCE

2.1 Ilepeuaik ocBiTHix koMnoneHTiB / Components of educational programme

O608’s3k0Bi ocBiTHI komnoHeHTH OI1IT/ Compulsory educational components of the

educational and professional program (EPP)

OK1 | /linoBi KOMyHiKallii aHT1HCbKOK MOBOKO / 3 3anik / Credit
Business communications in English
OK2 | Metoponorisi Ta OpraHisailis HQyKOBUX 3 3anik / Credit

nocnimpkeds / Methodology and
organization of scientific research

OK3 | International HRM (auri. moBa)/ 3 Ex3ameHn / Exam
International HRM (English)
OK4 | AnaniTuka JaHuX B YIIPABIIHHI 4 Ex3amen / Exam

nepcoHanom / Data analytics in human
resources management

OK5 | CyuacHni Texnonorii i Tenaexuii HR- 4
menekmenTy/ Modern technologies and
trends in HR management

Ex3ameHn / Exam

OK6 | MeHeKMEHT KpeaTUBHOCTI Ta !
IHHOBALIIHHOTO PO3BUTKY MiANPHEMCTBA /
Management of creativity and innovative
development of the enterprise

Ex3amen / Exam
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1 2 3 4

OK7 | Crpareriude ynpapiaiHHs NEPCOHAIOM ! Exk3amen / Exam
nianpuemcTsa / Strategic personnel
management of the enterprise

OKS8 | Llu¢posizatiist ynpapaiHHs MiANTPUEMCTBOM 3 3anix / Credit
/ Digitalization of enterprise management

OK9 | KopriopatuBHE aqMiHICTpyBaHHS 4 Ex3amen / Exam
nepconany / Corporate personnel
administration

OK10 | Oprani3auiiina noBeainka / Organizational 4 Ex3amen / Exam
behavior

OK11 | [lepepaunnomua npaktuka / Practical 9 Ju. 3amik /
Training Graded credit

OK12 | Kpanigikauiiina po6ora / Qualification 21 Atecrauis/
work Attestation

3araabHuii 00¢sir 000B’sI3KOBHX OCBITHIX 66

komnoHeHTiB / Total number of compulsory
educational components

Bubipkosi ocBiTHi komnoHneHTu OIIT
(3a Bubopom 3100yBaua Buioi ociti) / Elective educational components of the EPP

(chosen by the student)

Jucuunninn 3 kadeapanibHOro Mepeniky
JUIs  OCBITHIX MpOrpaMm Jpyroro piBHs
Buioi oceitu  / Courses from the
departmental list for second-level higher
education programs

18

3aiik / Final test
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1 2 3 4

JIMCuMniiHM i3 3arajibHOYHIBEPCUTETCHKOTO
nepesiky Uil OCBITHIX I[POrpaM OCBITHIX
nporpaMm JApyroro piBHs BHILOi OCBITH / 6 3anik / Final test
Courses from the university-wide list for
second-level higher education programs

3aranbHuii 006csr BUOIPKOBHX OCBITHIX 24
komnoHeHTiB / Total volume of elective
educational components

3araasunii oocsar OIIII / Total volume of the 920
EPP
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2.2 CTpyKTypHO-JIOriYHa cXxemMa OCBiTHBLOI mporpamu / Structural and
logical scheme of the educational program

Obewmmsssmmoners [ Lopelommery | | [ Toopedcosecry ! Hape S covecry

OK 5 Cywem vexsosord
r‘-—m—-—,w

= OK $ Kopnoparasse
AT oecTpYRamNS Depromany (4)

OK | Jmom wosyvesazs

'*dn‘-_-a BK (12) BK (6)

* VY ayAxax 3a3HI9eHO KABKICTS KpeawTis

l Y ear 2, Semester 3 ]

EC 11 Practicad
Training (9)

'

EC 12 Preparanon and
defense of the qualficanon
work (21)

sacored b ol hgher wdcation programm EC() EC(6)

* The number of ECTS credits is indicated in parentheses
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3 ®OPMA ATECTAILII 3/IOBYBAUYIB BUIIIOI OCBITH / THE FORM OF
ATTESTATION FOR DEGREE PURSUERS

®opmu arecTauil
3100yBa4iB BHLIOT
ocsitu / Forms of
attestation of higher
education students

ATecrauis 311iCHIOETBCS Y Hopmi myOJIIYHOrO 3aXUCTY
kBaJjidikauiiiHoi podoTu. / Attestation is conducted in the form of a
public defence of the qualification work (master’s thesis).

Bumorwu no
KBadi(ikaniinHoi
podotu / Requirements
for the qualification
work

KBaunigikauiiina podora mae nepeadayaTi po3B’ si3aHHS CKJIaJHOI 3a1ayi
abo npobnemu B chepi MeHeHKMEHTY, 3ana4dl abo npodiemu B chepi
MEHEeKMEHTY, 110 notpedye 3aiiicHeHHs A0Ci keHb Ta/abo 1HHOBALl it
1 XapakTepu3yeTbCsi KOMILIEKCHICTIO 1 HEBH3HAYEHICTIO YMOB, 13
3aCTOCYBaHHSIM TEOPiii Ta METO/IB €KOHOMIYHOI HaYKH.

Kpani¢ikauiiina pobora He NMOBUHHA MICTHTH aKaJE€MIYHOTO IUIariarty,
danbcudikawii, pabpuxarii.

KBasnidikauiiina pobota Mae Oytu
MalIMHO3YUTYBadbHOMY  (opmari, mianucaHa  kBasiiKOBaHUM
€JNIEKTPOHHUM TIAMHCOM,  ONPHUIIOJIHEHA [0 ii 3aXHCTy LUIAXOM
po3mitienHs B perniozutopii HY «3anopizbka nonitexHikay.
Onpumoanenns kpamiQikamiitHux poOIT, WO MICTATH iHpOpMaLIO 3
OoOMesKeHUM JOCTYIOM, 3A1HCHIOBATH BIAMOBIAHO A0 BHUMOI YHHHOTO
3aKOHO/IaBCTBA.

The qualification work must involve solving a complex task or problem
in the field of management that requires research and/or innovation and
is characterised by complex, uncertain conditions, using theories and
methods of economic science.

The qualification work must not contain academic plagiarism,
falsification, or fabrication.

The qualification work must be stored in a machine-readable format,
signed with a qualified electronic signature, and made publicly available
prior to its defense by placing it in the repository of National University
Zaporizhzhia Polytechnic.

The publication of qualification works containing information with
limited access must comply with current legislation.

30epekena y

JloKymeHT, 1mo
BHIA€THCH HA OCHOBI
yCnimHoro
NPOXOIKEHHS
arectauii / Document
issued upon successful
completion of the
attestation

HY «3anopi3bka nojiTexHika» Ha MiACTaBl PILUEHHS eK3aMeHaLliitHoi
KoMicii mpucyakye ocodi, $Kka MNpPOJAEMOHCTPYBaJa BiANOBIAHICTD
pesyabratiB HaB4aHHsi Bumoram OIIIl «YmnpaBniHHS MepcOHAIOM»,
OCBITHIH CTYIMiHb MaricTpa Ta BHJa€ AUIJIOM Maricrpa.

Based on the decision of the examination committee, NU "Zaporizhzhya
Polytechnic" awards a master's degree and issues a master's diploma to a
person who has demonstrated compliance of the study results with the
requirements of the EPP "Personnel Management".
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6 MATPHUIIS BIIIIOBIIHOCTI KOMIIETEHTHOCTEN BUITYCKHUKA
OCBITHIM KOMIIOHEHTAM OCBITHBOI ITPOI'PAMU / MATRIX OF
CORRESPONDENCE BETWEEN GRADUATE COMPETENCIES AND
EDUCATIONAL COMPONENTS OF THE EDUCATIONAL PROGRAMME

OK1/ | OK2/ | OK3/ | OK4/ | OK5/ | OK6/ | OK7/ | OK8/ | OKY9/ | OK10/ | OK11/ | OK 12/
EC1 | EC2 | EC3 | EC4 | EC5 | EC6 | EC7 | EC8 | ECY | EC10 | EC11 EC 12

3K 1/
GC1

3K 2/
GC2

3K 3/
GC3

3K 4/
GC4

3K 5/
GCS5

3K 6/
GC6

3K 7/
GC7

CK1/
PC1

CK2/
PC2

CK 3/
P C3

CK 4/
PC 4

CK S/
PC 5

CK 6/
PC 6

CK7/
PC7

CK 8/
PC8

CK 9/
PC9

CK 10/
PC 10

CK 11/
PC 11

CK 12/
PC 12

CK 13/
PC 13

CK 14/ + +
PC 14 +

CK15/ " + +
PC 15
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7 MATPUIA BIITOBIIHOCTI ITPOI'PAMHUX PE3YJIBTATIB
HABUYAHHS OCBITHIM KOMIIOHEHTAM OCBITHBOI IIPOI'PAMMU /
MATRIX OF CORRESPONDENCE BETWEEN PROGRAM LEARNING
OUTCOMES AND EDUCATIONAL COMPONENTS OF THE
EDUCATIONAL PROGRAMME

OK1/ | OK2/ | OK3/ | OK4/ | OKS5 | OK6/ OK 7/ OK 8/ OK 9/ OK 10/ OK 11/ OK 12/
EC1 EC2 EC3 EC4 ECS EC6 EC7 ECS8 ECY9 EC 10 EC11 EC 12

MNPH 1/
PLO1

ITPH 2/
PLO2

ITPH 3/
PLO 3

TIPH 4/ g
PLO 4

IPH 5/
PLOS

IIPH 6/
PLOG6

IMPH 7/
PLO7

ITPH 8/
PLO 8

IMPH Y/
PLOY

ITPH 10/
PLO 10

IMPH 11/
PLO 11

ITPH 12/
PLO 12

IIPH 13/
PLO 13

ITPH 14/
PLO 14

ITPH 15/
PLO 15

ITPH 16/
PLO 16
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8 MATPULIA BIAITOBI/ITHOCTI ITPOI'PAMHUX PE3YJIBTATIB
HABUAHHS TA KOMIIETEHTHOCTEN / MATRIX OF
CORRESPONDENCE BETWEEN PROGRAM LEARNING OUTCOMES
AND COMPETENCIES

KomrrerentHoCT!

Tiporpasmi 3arajibHi KOMIICTEHTHOCTI CrieniambHi KOMIIETEHTHOCTI

PRy O EEEH O EEE EEEEE EEEES ok ekt T cx
. / ) ¢ 5/ 5 = 9 CK10 CK1 CK12
Hapuamns | 3KV | 3k | 3k | ke | ks [ ske [ skwo | Y ; ; ; ) ; ; ; ; X wl| |«

Gi & 5 506 PC PC1 PC1
GEl | GC2 | GG3 | GC4 | GG | GC6 | GC7 | peq | pop | poa | poa | pos | pos | o7 | pes | poo | Peto | een | Ecrz ;

ITPH 1/

PLO 1 i ol *

ITPH 2/
PLO 2

ITPH 3/
PLO 3

ITPH 4/
PLO 4

ITPH 5/
PLO 5

ITPH 6/
PLO 6

ITPH 7/
PLO7

ITPH 8/
PLO S8

ITPH 9/
PLO 9

ITPH 10/
PLO 10

ITPH 11/
PLOI11

ITPH 12/
PLO 12

ITPH 13/
PLO 13

ITPH 14/
PLO 14

[TPH 15/
PLO 15

ITPH 16/
PLO 16
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9 HEPEJIIK HOPMATHUBHUX JIOKYMEHTIB, HA AKUX BA3YETbLCs
OCBITHA IIPOI'PAMA / LIST OF REGULATORY DOCUMENTS
UNDERLYING THE EDUCATIONAL PROGRAMME

OcsiTHbO-Tipo(eciiiHa mporpama po3podsieHa Ha OCHOBI HACTYMHUX HOPMAaTHBHUX
JIOKYMEHTIB:

1. ITpo Bumty ocsity: 3axon Ykpainu Ne 1556-VII Big 01.07.2014 p.

URL: https://zakon.rada.gov.ua/laws/show/1556-18#Text.

2. ITpo akanemiuHy goOpouecHicThb: 3akoH Ykpainu Ne 4742-1X six 18.12.2025 p.
URL: https://zakon.rada.gov.ua/laws/show/4742-20#Text

3. HauionanbHa pamka xkBamidikauiii: 3arBepipkeHa noctaHoBow KaOinery wminicTpis
Ykpainn Bin 23 nucronana 2011 p. Ne 1341,

URL: https://zakon.rada.gov.ua/laws/show/1341-2011-%D0%BF/paran12#n12.

4. Hauionanbuuii knacudikatop Ykpainu: Knacugikarop npodeciit : JAIK 003:2010 (Ha
3miny JIK 003:2005); Unnnauii sig 01.11.2010 p.

URL: https://zakon.rada.gov.ua/rada/show/va327609-10#Text.

5. MeronuyHi pexkoMeHpauli oA0 po3polsieHHs craHaapTiB BuUloi oceiTH: Hakas
MinictepcTBa ocBiTH 1 Hayku Ykpainu Big «01» yepsust 2017 p. Ne 600 (y pemakuii Hakasy
MinicrepctBa ocBiTH 1 Hayku VYkpainm Big «21» rpyaus 2017 p. Ne 1648). URL:
https://mon.gov.ua/storage/app/media/vishcha-osvita/rekomendatsii- 1648 pdf.

6. Cranpapt BULIOI OCBITH 3a cneuianpHicTio 073 MeHemkMeHT rany3i 3HaHb 07
VYnpaBiaiHHA Ta aaMIHICTPYBaHHS Ui JApyroro (marictepcbkoro) piBHsi BMIIOI ocBiTH: Haka3
Minicrepcrsa ocBiTi i1 Hayku Ykpainu Big 10.07.19 p. Ne 959.

URL: https://mon.gov.ua/static-objects/mon/sites/1/vishcha-
osvita/zatverdzeni%20standarty/2019/07/12/073-menedzhment-magistr.pdf

7. Tlepenik rany3eii 3HaHb 1 CrHeLiaJdbHOCTEH, 3a SKUMH 3O1HCHIOETBCS IMIArOTOBKA
3n00yBauiB Bumoi ocBiT: [Toctanosa Kabinery MinictpiB Ykpaiuu Bia 29 ksiTHs 2015 p. Ne 266.
URL: https://www .kmu.gov.ua/npas/248149695.

8. Meroauuni pekomMeHaauii MOAO BIAMOBIJHOCTI OCBITHIX MPOrpaM CHELiaJbHOCTSM, 3a
SKHMH 3[IHCHIOETbCS MIArOTOBKA 3400yBa4iB BHINOI OCBITH, Ta JIETAli30BAaHHUM Tajy3siM
Mixknaponnoi cranpaptaoi knacugikauii ocsitu ISCED-F 2013 (Hakas MOH VYkpaiun Bin
31.12.2025. Ne 1734) https://erasmusplus.org.ua/wp-content/uploads/2025/07/nakaz-
metodrekomendacziyi-2025.pdf




