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#$�� �'�� / PREAMBLE 

 

�E6VFAO-CDBH9EV=A4 CDB7D4@4 (���) «#CD46?VAAO C9DEBA4?B@» 
DB;DB5?9A4 G 6V8CB6V8ABEFV 8B �4JVBA4?ьABW D4@>< >64?VHV>4JV=, MB 5G?4 
;4F69D8:9A4 CBEF4AB6BN �45VA9FB@ @VAVEFDV6 #>D4WA< 6V8 23 ?<EFBC484 2011 D. 
№ 1341 «�DB ;4F69D8:9AAO �4JVBA4?ьABW D4@>< >64?VHV>4JV=» 
https://zakon.rada.gov.ua/laws/show/1341-2011-%D0%BF#Text F4 ; GD4IG64AAO@ 
B>D9@<I CB?B:9Aь !F4A84DFG 6<MBW BE6VF< #>D4WA< ;4 EC9JV4?ьAVEFN 073 
«�9A98:@9AF» 74?G;V ;A4Aь 07 «#CD46?VAAO F4 48@VAVEFDG64AAO» 8?O 8DG7B7B 
(@47VEF9DEь>B7B) DV6AO 6<MBW BE6VF< (�4>4; ��� #>D4WA< 6V8 10.07.2019D. № 
959).  

https://mon.gov.ua/static-objects/mon/sites/1/vishcha-

osvita/zatverdzeni%20standarty/2019/07/12/073-menedzhment-magistr.pdf 

F4 �9FB8<KA<I D9>B@9A84JV= MB8B 6V8CB6V8ABEFV BE6VFAVI CDB7D4@ 
EC9JV4?ьABEFO@, ;4 O><@< ;8V=EANєFьEO CV87BFB6>4 ;8B5G64KV6 6<MBW BE6VF<, F4 
89F4?V;B64A<@ 74?G;O@ �V:A4DB8ABW EF4A84DFABW >?4E<HV>4JVW BE6VF< ISCED-F 

2013 (�4>4; ��� #>D4WA< 6V8 31.12.2025. № 1734) 

 

The educational and professional program <Personnel Management= has been 
developed based on the National Qualifications Framework, approved by the 

Resolution of the Cabinet of Ministers of Ukraine No. 1341 of November 23, 2011, 

<On the Approval of the National Qualifications Framework= 
[https://zakon.rada.gov.ua/laws/show/1341-2011-%D0%BF#Text], and taking into 

account certain provisions of the Standard of Higher Education of Ukraine in the 

specialty 073 "Management" of the field of knowledge 07 "Management and 

Administration" for the second (master's) level of higher education (Order of the 

Ministry of Education and Science of Ukraine dated July 10, 2019 No. 959). 

https://mon.gov.ua/static-objects/mon/sites/1/vishcha-

osvita/zatverdzeni%20standarty/2019/07/12/073-menedzhment-magistr.pdf 

and Methodological recommendations on the compliance of educational 

programs with the specialties in which higher education applicants are trained, and 

with the detailed branches of the International Standard Classification of Education 

ISCED-F 2013 (Order of the Ministry of Education and Science of Ukraine dated 

December 31, 2025. No. 1734) 

 

 

  

https://mon.gov.ua/static-objects/mon/sites/1/vishcha-osvita/zatverdzeni%20standarty/2019/07/12/073-menedzhment-magistr.pdf
https://mon.gov.ua/static-objects/mon/sites/1/vishcha-osvita/zatverdzeni%20standarty/2019/07/12/073-menedzhment-magistr.pdf
https://zakon.rada.gov.ua/laws/show/1341-2011-%D0%BF#Text
https://mon.gov.ua/static-objects/mon/sites/1/vishcha-osvita/zatverdzeni%20standarty/2019/07/12/073-menedzhment-magistr.pdf
https://mon.gov.ua/static-objects/mon/sites/1/vishcha-osvita/zatverdzeni%20standarty/2019/07/12/073-menedzhment-magistr.pdf
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$"�$"���!" / DESIGNED 
 

К9@V6=8: @>5>ч>W 7@C?8 / Head of the project team: 
 

�#�� Ь �?9A4 3 >4A8<84F 9>BAB@VKA<I A4G>, 8BJ9AF, 8BJ9AF >4H98D< 
9>BAB@V>< F4 @<FABW ECD46< �4JVBA4?ьAB7B GAV69DE<F9FG «�4CBDV;ь>4 
CB?VF9IAV>4», >9DV6A<> DB5BKBW 7DGC< / GUBAR Olena 3 Candidate of Economic 

Sciences (PhD), Associate Professor of the Department of Economics and Customs 

of the National University Zaporizhzhia Polytechnic. 

 
Ч;9=8 @>5>ч>W 7@C?8 / Project team members: 
 

��!��ЬЄ�� �?9A4 3 8B>FBD 9>BAB@VKA<I A4G>, CDBH9EBD, 89>4A 
H4>G?ьF9FG 5V;A9E-F9IAB?B7V= F4 9>BAB@V><, CDBH9EBD >4H98D< 9>BAB@V>< F4 
@<FABW ECD46< �4JVBA4?ьAB7B GAV69DE<F9FG «�4CBDV;ь>4 CB?VF9IAV>4» / 

VASYL’YEVA Olena 3 Doctor of Economics, Professor, Dean of Business 

Technologies and Economics Faculty, Professor of the Department of Economics and 

Customs of National University Zaporizhzhia Polytechnic  

�#��Ь �4D<A4 3 8B>FBD 9>BAB@VKA<I A4G>, CDBH9EBD, CDBH9EBD >4H98D< 
9>BAB@V>< F4 @<FABW ECD46< �4JVBA4?ьAB7B GAV69DE<F9FG «�4CBDV;ь>4 
CB?VF9IAV>4» / GUDZ Maryna 3 Doctor of Economics, Professor, Professor of the 

Department of Economics and Customs of National University Zaporizhzhia 

Polytechnic 

�� ����� �A8DV= 3 8B>FBD 9>BAB@VKA<I A4G>, CDBH9EBD, CDBH9EBD 
>4H98D< 9>BAB@V>< F4 @<FABW  ECD46< �4JVBA4?ьAB7B GAV69DE<F9FG «�4CBDV;ь>4 
CB?VF9IAV>4», 8<D9>FBD �! «�4CBDV;ь><= >?4EF9D «ІA:<AVD<A7-�6FB@4F<;4JVO-

�4L<AB5G8G64AAO» / Karpenko Andrii3 Doctor of Economics, Professor, Professor 

of the Department of Economics and Customs of National University Zaporizhzhia 

Polytechnic, Director of the PU <Zaporizhzhia Cluster <Engineering-Automation-

Machinery= (NGO). 
!��� #� ІD<A4 3 >4A8<84F 9>BAB@VKA<I A4G>, 8BJ9AF, 8BJ9AF >4H98D< 

9>BAB@V>< F4 @<FABW ECD46< �4JVBA4?ьAB7B GAV69DE<F9FG «�4CBDV;ь>4 
CB?VF9IAV>4» / SYDORUK Iryna 3 Candidate of Economic Sciences (PhD), 

Associate Professor of the Department of Economics and Customs of National 

University Zaporizhzhia Polytechnic.  
 

 

П@98AB46=8:8 AB99:х>;89@V6/ Stakeholder representatives: 
 

���Ь �4>E<@, HR-8<D9>FBD (HRD) "�� «��"І���!"-� ��!� �І!» 
/ PED Maksym, HR Director (HRD) of LLC "METINVEST-PROMSERVICE"; 

�� ���� �9A<E, >.F.A., 8BJ9AF, ;46V8G64K >4H98D< «&<HDB6V F9IAB?B7VW 
6 5V;A9EV F4 9>BAB@VJV» / MOROZOV Denys, Candidate of Technical Sciences, 
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Associate Professor, Head of the Department "Digital Technologies in Business and 

Economics";  

� ���І� �4?9DV=, 6<>BA46K<= 8<D9>FBD, C9DL<= 6VJ9-CD9;<89AF 
�4CBDV;ь>B7B B5?4EAB7B EBN;G CDB@<E?B6JV6 V CV8CD<є@JV6 (DB5BFB846JV6) 
«�BF9AJV4?» / KRAYNIY Valeriy, Executive Director, First Vice-President of the 

Zaporizhia Regional Union of Industrialists and Entrepreneurs (Employers) 

"Potential"; 

�47BAB64 �?9>E4A8D4, 8.9.A, CDBH9EBD, ;46V8G64K>4 >4H98D< CD<>?48ABW 
9>BAB@V><, CV8CD<є@A<JF64 F4 CG5?VKAB7B GCD46?VAAO �4JVBA4?ьAB7B "# 

«�AVCDB6Eь>4 CB?VF9IAV>4» / Vagonova Oleksandra, Doctor of Economics, 
Professor, Head of the Department of Applied Economics, Entrepreneurship and 

Public Administration of the National Technical University "Dnipro Polytechnic" 
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��%& #"�"���!!/  / APPROVAL SHEET 

BE6VFAьB-CDBH9EV=ABW (BE6VFAьB-A4G>B6BW) CDB7D4@<  / educational and professional (educational and 

scientific) program 

#"�"���!" / APPROVED 

 

A4 ;4EV84AAV >4H98D< / at the meeting of the 

department �>BAB@V>4 F4 @<FA4 ECD464 / 
Economy and customs 

 

 

 

�DBFB>B? / Minutes № ___ 

 

6V8 / from ________ 202_ D. 
    

�46V8G64K >4H98D< / Head of the Department ______________ �A8DV= !������ /   

Andrii SOKOLOV 

 

�4G>B6B-@9FB8<KABN >B@VEVєN H4>G?ьF9FG 5V;A9E-F9IAB?B7V= F4 9>BAB@V>< / 
Scientific and Methodological Commission of the Faculty of Business Technologies and Economics 

 

�DBFB>B? / Minutes № ___ 6V8 / from ________ 202_ D. 
    

�B?B64 A4G>B6B-@9FB8<KABW >B@VEVW H4>G?ьF9FG 

5V;A9E-F9IAB?B7V= F4 9>BAB@V>< / Chair of the 

Scientific and Methodological Commission of 

Faculty of Business Technologies and Economics 

_____________   �?9A4 ��!��ЬЄ�� /   

Olena VASYL’YEVA 

 

�9DV6A<> A46K4?ьAB7B 6V88V?G / Head of the 

Academic Department 

 

_____________    �VF4?V= (� �������� /   

Vitaly SHYROKOBOKOV 

  

#"�"���!" / APPROVED 

�B?B64 A4G>B6B-@9FB8<KABW D48< 

�# «�4CBDV;ь>4 CB?VF9IAV>4» / Chair of the 

Scientific and Methodological Council of NU 

Zaporizhzhia Polytechnic 

_____________      GE?4A �#�����!Ь���/ 

Ruslan KULYKOVSKIY  

  

  



 

1. #$"(��Ь "%��&!Ь"� #$"�$� � / PROFILE OF THE 

EDUCATIONAL PROGRAMME 

1.1 �030;ь=0 V=D>@<0FVO / General information 

#>2=0 =0720 70:;04C 28I>W >A2VB8 B0 
=02G0;ь=>3> ?V4@>74V;C / Full name of 

higher education institution and faculty / 

educational and scientific institute 

�4JVBA4?ьA<= GAV69DE<F9F 
«�4CBDV;ь>4 CB?VF9IAV>4» /  

>4H98D4 9>BAB@V>< F4 
@<FABW ECD46< 

National University 

Zaporizhzhia Polytechnic /  

Department of Economics 

and Customs 

"DVFV9=0 =0720 >A2VB=ь>-?@>D5AV9=>W 
(>A2VB=ь>-=0C:>2>W) ?@>3@0<8 / Official 

name of the Educational and Professional 

(or Educational and Scientific) Program 

#CD46?VAAO C9DEBA4?B@  
 

Personnel management 

�0;C7ь 7=0=ь / Field of Knowledge D �V;A9E, 48@VAVEFDG64AAO 
F4 CD46B 

D Business, Administration 

and Law 

%?5FV0;ь=VABь / Specialty D3 �9A98:@9AF D3 Management 

$V25=ь 28I>W >A2VB8 / Level of Higher 

Education 

� � #>D4WA< 3 7 DV69Aь, 
QF-EHEA 3 8DG7<= J<>?; 
EQF-LLL - 7 DV69Aь 

NQF of Ukraine 3 7 levels, 

QF-EHEA 3 2 cycle 

�QF-LLL 3 7 level 

%BC?V=ь 28I>W >A2VB8 / Degree of Higher 

Education 
8DG7<= second 

"A2VB=O :20;VDV:0FVO / Educational 

Qualification 

�47VEFD @9A98:@9AFG Master of Management 

&8? >A2VB=ь>W ?@>3@0<8 / Type of the 
Educational Programme 

BE6VFAьB-CDBH9EV=A4 
educational and 

professional 

&8? 48?;><C /  Type of diploma 
8<C?B@ @47VEFD4, 
B8<A<KA<= 

Master’s diploma, Single 
diploma 

�V;ь:VABь :@548BV2 Є�&%, =5>1EV4=8E 
4;O 28:>=0==O FVєW ?@>3@0<8 / Number 
of ECTS credits required for the 

completion of this programme 

90 >D98<FV6 Є�"! 90 credits ECTS 

(>@<8 74>1CBBO >A2VB8 70 FVєN 
>A2VB=ь>N ?@>3@0<>N B0 @>7@0EC=:>2V 
AB@>:8 28:>=0==O >A2VB=ь>W ?@>3@0<8 
70 :>6=>N 7 =8E  / Forms of study under 
this educational programme and the 

expected duration of its completion for 

each of them 

�KA4, DB;D4IGA>B6<= 
EFDB> 6<>BA4AAO BE6VFAьBW 
CDB7D4@<  4 1 DV> 5 
@VEOJV6. �4BKA4, 
DB;D4IGA>B6<= EFDB> 
6<>BA4AAO BE6VFAьBW 
CDB7D4@<  - 1 DV> 5 @VEOJV6 

full-time, standard time to 

completion 3 1 year and 5 

months; part-time, standard 

time to completion 3 1 year 

and 5 months 

�8<>38 4> >AV1, O:V <>6CBь @>7?>G0B8 
=02G0==O 70 ?@>3@0<>N /  Requirements 

for individuals eligible to commence the 

program 

C9DL<= (54>4?46DEь><=) 
DV69Aь 6<MBW BE6VF< 

 

 

Bachelor’s degree 

�=D>@<0FVO ?@> 0:@548B0FVN / 
Accreditation information of the 

educational programme 

�>D98<F4JVN ��� 
C9D9854K9AB G 202632027 

A46K4?ьAB@G DBJV. 

The OPP's accreditation is 

planned for the 2026-2027 

academic year. 
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 >20(8) 28:;040==O / Language(s) of 

instruction 
#>D4WAEь>4 Ukrainian 

�=B5@=5B-04@5A0 @>7<VI5==O >A2VB=ь>W 
?@>3@0<8 / URL of the educational 

programme 

https://catalogop.zp.edu.ua/

EduProgs.php 

https://catalogop.zp.edu.ua/

EduProgs.php 

1.2 *V;V >A2VB=ь>W ?@>3@0<8 / Objectives of the educational programme 

https://catalogop.zp.edu.ua/EduProgs.php
https://catalogop.zp.edu.ua/EduProgs.php
https://catalogop.zp.edu.ua/EduProgs.php
https://catalogop.zp.edu.ua/EduProgs.php


СB>@V=:4 3 7 29 

 

 
 

�DB5<F< 8BEFB=A<= 6A9EB> G DB;6<FB> 
#>D4WAEь>BW 89D:46< = EGECV?ьEF64, �V689AAB-

!IV8AB7B D97VBAG #>D4WA< L?OIB@ CV87BFB6>< 
>B@C9F9AFA<I H4IV6JV6, ;84FA<I DB;6’O;G64F< 
E>?48AV EC9JV4?V;B64AV ;484KV F4 CD4>F<KAV 
CDB5?9@< G EH9DV @9A98:@9AFG F4 EFD4F97VKAB7B 
GCD46?VAAO C9DEBA4?B@, ;468O>< D94?V;4JVW F4><I 
JV?9=: 
1) EHBD@G64F< 6<EB>BBE6VK9A<I F4 A4JVBA4?ьAB 
E6V8B@<I H4IV6JV6 G 74?G;V @9A98:@9AFG, ;84FA<I 
8B EFD4F97VKAB7B CDBє>FG64AAO F4 
>BDCBD4F<6AB7B 48@VAVEFDG64AAO E<EF9@ 
GCD46?VAAO C9DEBA4?B@ K9D9; VAF97D4JVN 
@V:A4DB8AB7B 8BE6V8G HR-@9A98:@9AFG F4 
CDBH9EV=AG >B@GAV>4JVN VAB;9@ABN @B6BN ;48?O 
;459;C9K9AAO >BA>GD9AFBECDB@B:ABEFV 
CV8CD<є@EF6 �V689AAB-!IV8AB7B D97VBAG #>D4WA< 
A4 7?B54?ьA<I D<A>4I; 

2) VAF97DG64F< D9;G?ьF4F< CD<>?48A<I 
4A4?VF<KA<I 8BE?V8:9Aь F4 VAAB64JV=AB7B 8BE6V8G 
J<HDB6V;4JVW GCD46?VAAO G CD4>F<>G HR-

8VO?ьABEFV L?OIB@ 6CDB648:9AAO VAEFDG@9AFV6 
4A4?VF<>< 84A<I F4 EGK4EA<I HR-F9IAB?B7V= G 
@9:4I EFD4F97VKAB7B CDVBD<F9FG �# «�4CBDV;ь>4 
CB?VF9IAV>4» MB8B DB;5G8B6< J<HDB6B7B 
BE6VFAьB-A4G>B6B7B CDBEFBDG; 

3) ;459;C9K<F< G@B6< 8?O 6E95VKAB7B DB;6<F>G 
BEB5<EFBEFV F4 ?V89DEь>B7B CBF9AJV4?G @47VEFDV6 
L?OIB@ 4>F<6V;4JVW A4G>B6B-8BE?V8ABW 8VO?ьABEFV, 
EF<@G?N64AAO >D94F<6ABEFV F4 6<6K9AAO 
BD74AV;4JV=ABW CB698VA>< 8?O DB;5G8B6< 
A4FIA9AAB7B, VA>?N;<6AB7B F4 9F<KAB7B DB5BKB7B 
E9D98B6<M4, MB ECD<Oє EF4?B@G DB;6<F>G F4 
EBJV4?ьAV= 6V8CB6V84?ьABEFV BD74AV;4JV= 6 G@B64I 
FD4AEHBD@4JV=A<I ;@VA; 

4) EHBD@G64F< G ;8B5G64KV6 7BFB6AVEFь 
DB;DB5?OF< F4 6CDB648:G64F< CDB7D4@< 
D9VAF97D4JVW 69F9D4AV6 V 69F9D4AB> G 
>BDCBD4F<6A9 E9D98B6<M9, ;459;C9KGNK< 
CE<IB?B7VKAB 59;C9KAV G@B6< CD4JV, 484CF4JVN 
BD74AV;4JV=A<I CDBJ9EV6 F4 CV8FD<@>G 
69F9D4AEь>B7B 8B5DB5GFG O> CDVBD<F9FAB7B 
A4CDO@G EBJV4?ьAB 6V8CB6V84?ьAB7B GCD46?VAAO 
C9DEBA4?B@ 6 G@B64I CVE?O6BєAAB7B 6V8AB6?9AAO 
#>D4WA<. 

To make a significant contribution to the 

development of the Ukrainian state, society, and 

the South-Eastern region of Ukraine by training 

competent professionals capable of solving 

complex, specialised tasks and practical problems 

in the field of management and strategic human 

resource management through the fulfilment of the 

following goals: 

 

1. To develop highly educated and nationally 

conscious professionals in the field of 

management, capable of strategic design and 

corporate administration of HR management 

systems by integrating international HRM 

expertise and professional communication in a 

foreign language to ensure the competitiveness of 

enterprises in the South-Eastern region of Ukraine 

within global markets. 

 

2. To integrate the results of applied 

analytical research and innovative experience in 

management digitalisation into HRM practice by 

implementing data analytics tools and modern HR 

technologies, aligned with the strategic priority of 

National University "Zaporizhzhia Polytechnic" 

regarding the development of a digital educational 

and scientific environment. 

 

3. To provide conditions for the 

comprehensive personal development and 

leadership potential of Master’s students by 
activating research activities, stimulating 

creativity, and studying organisational behaviour 

to build an inspiring, inclusive, and ethical work 

environment that fosters sustainable development 

and the social responsibility of organisations 

amidst transformational changes. 

 

4. To form in applicants the readiness to 

develop and implement programs for the 

reintegration of veterans into the corporate 

environment, ensuring psychologically safe 

working conditions, adaptation of organizational 

processes, and support for veterans' well-being as 

a priority area of socially responsible personnel 

management in the conditions of post-war 

reconstruction of Ukraine. 

1.3 )0@0:B5@8AB8:0 >A2VB=ь>W ?@>3@0<8 / Educational programme characteristics 

�D98@9FA4 B5?4EFь / Subject area 
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"1’є:B (>1’є:B8) 282G5==O B0/01> 4VO;ь=>ABV:  
�?4AG64AAO, >9DV6A<JF6B F4 GCD46?VAAO 
HGA>JVO@< V 8VO?ьAVEFN: BD74AV;4JV=, GEF4AB6, 
WI B5’є8A4Aь F4 CV8DB;8V?V6, EG5’є>FV6 
CV8CD<є@A<Jь>BW 8VO?ьABEFV. 
&5>@5B8G=89 7<VAB ?@54<5B=>W >1;0ABV:  
"9BDVW, CBAOFFO, CD<AJ<C<, >BAJ9CJVW 
@9A98:@9AFG V 48@VAVEFDG64AAO 8VO?ьABEFV, 
CDBJ9EV6, CDBє>FV6, D9EGDEV6 F4 C9DEBA4?G: 
GEF4AB6 F4 BD74AV;4JV= 6EVI F<CV6, WI B5’є8A4Aь F4 
CV8DB;8V?V6, EG5’є>FV6 CV8CD<є@A<Jь>BW 
8VO?ьABEFV. 
 5B>48, <5B>48:8 B0 B5E=>;>3VW   
�9FB8<, @9FB8<>< F4 F9IAB?B7VW >9DV6A<JF64, 
GCD46?VAAO F4 D94?V;4JVW HGA>JV= @9A98:@9AFG: 
C?4AG64AAO, BD74AV;G64AAO, @BF<6G64AAO, 
>BAFDB?N64AAO, F9IAB?B7VW DB;DB5><, 
B5ґDGAFG64AAO, CD<=AOFFO F4 6CDB648:9AAO 
GCD46?VAEь><I DVL9Aь (9>BAB@VKA<= F4 
GCD46?VAEь><= 4A4?V;, E<EF9@< CV8FD<@>< 
CD<=AOFFO DVL9Aь, EGK4EA<= VAEFDG@9AF4DV= 
LFGKAB7B VAF9?9>FG FBMB). 
�=AB@C<5=B8 B0 >1;04=0==O   
!GK4EA9 VAHBD@4JV=AB->B@GAV>4JV=A9 
B5?48A4AAO, J<HDB6V C?4FHBD@< GCD46?VAAO, 
I@4DAV E9D6VE<, 4A4?VF<KAV E<EF9@<, 
EC9JV4?V;B64A9 CDB7D4@A9 ;459;C9K9AAO HGA>JV= 
@9A98:@9AFG V 48@VAVEFDG64AAO, ;4EB5< 
J<HDB6B7B EGCDB6B8G GCD46?VAEь><I CDBJ9EV6. 

Object(s) of study and/or activity:  

Planning, management and control of functions 

and activities: organizations, institutions, their 

associations and divisions, business entities. 

 

Theoretical content of the subject area: 

Theories, concepts, principles, concepts of 

management and administration of activities, 

processes, projects, resources and personnel: 

institutions and organizations of all types, their 

associations and divisions, business entities. 

 

Methods, techniques and technologies: 

Methods, techniques and technologies of 

leadership, management and implementation of 

management functions: planning, organizing, 

motivating, controlling, technologies for 

developing, justifying, making and implementing 

management decisions (economic and 

management analysis, decision support systems, 

modern artificial intelligence tools, etc.). 

 

Tools and equipment: 

Modern information and communication 

equipment, digital management platforms, cloud 

services, analytical systems, specialized software 

for management and administration functions, 

means of digital support of management 

processes. 

�DVєAF4JVO BE6VFAьBW CDB7D4@</ Scope 

�E6VFAьB-CDBH9EV=A4 CDB7D4@4 Educational and professional program 

�EB5?<6BEFV BE6VFAьBW CDB7D4@< / Features 
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�EB5?<6VEFN �� є EC9J<HVKA4 BE6VFAO FD4є>FBDVO 
CV87BFB6>< H4IV6JV6 G EH9DV GCD46?VAAO 
C9DEBA4?B@ ; HB>GEG64AAO@ A4 CD<>?48AV 
A46<K>< F4 G@VAAO H4IV6JV6 ; GCD46?VAAO 
C9DEBA4?B@.  
�DB7D4@4 BDVєAFB64A4 A4 6<>?<>< J<HDB6BW 
FD4AEHBD@4JVW 5V;A9EG F4 CBFD95< 6V8AB6?9AAO 
9>BAB@VKAB7B CBF9AJV4?G �V689AAB-!IV8AB7B 
D97VBAG #>D4WA<, ;459;C9KGNK< HBD@G64AAO 
;84FABEFV ;4EFBEB6G64F< EGK4EAV 4A4?VF<KAV 
VAEFDG@9AF< F4 F9IAB?B7VW LFGKAB7B VAF9?9>FG 
8?O 46FB@4F<;4JVW >BDCBD4F<6AB7B 
48@VAVEFDG64AAO. �EB5?<6G G647G CD<8V?9AB 
VAF97D4JVW CD<AJ<CV6 VA>?N;<6AB7B ?V89DEF64, 
DB;5G8B6V 9F<KAB7B BD74AV;4JV=AB7B E9D98B6<M4 
F4 6CDB648:9AAN >BAJ9CJV= 5?47BCB?GKKO 
C9DEBA4?G A4 ;4E484I CD4>F<>B-BDVєAFB64AB7B 
A46K4AAO, 6<>BD<EF4AAO @V:A4DB8AB7B 8BE6V8G 
HR-@9A98:@9AFG F4 ;4?GK9AAO ;8B5G64KV6 8B 
CD<>?48A<I A4G>B6<I 8BE?V8:9Aь. 

The distinguishing feature of this EP is its specific 

educational trajectory for training human resource 

management professionals, with a primary focus 

on applied skills and practical proficiencies.  

The program is aligned with the challenges of 

digital business transformation and the need to 

restore the economic potential of the South-

Eastern region of Ukraine. It ensures the 

development of the capacity to apply modern 

analytical tools and artificial intelligence 

technologies to automate corporate administration. 

Particular emphasis is placed on integrating the 

principles of inclusive leadership, building an 

ethical organisational environment, and 

implementing employee well-being concepts. This 

is achieved through practice-oriented learning, the 

utilisation of international HR management 

expertise, and the involvement of students in 

applied scientific research. 

 

1.4 #@840B=VABь 28?CA:=8:V2 4> ?@0F52;0HBC20==O B0 ?>40;ьH>3> =02G0==O/ Eligibility of 

graduates for employment and further study 

�D<84FAVEFь 8B CD4J96?4LFG64AAO / Eligibility for employment 
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�<CGE>A<>< BE6VFAьB-CDBH9EV=ABW CDB7D4@< 
«#CD46?VAAO C9DEBA4?B@» CV87BFB6?9AV 8B 
CDBH9EV=ABW 8VO?ьABEFV G EH9DV GCD46?VAAO 
?N8Eь><@ >4CVF4?B@, EBJV4?ьAB-FDG8B6<I 
6V8ABE<A F4 48@VAVEFDG64AAO BD74AV;4JV=. 

�V8CB6V8AB 8B �4JVBA4?ьAB7B >?4E<HV>4FBD4 
CDBH9EV= #>D4WA< �� 003:2010, @47VEFD 
@9A98:@9AFG ;4 84ABN BE6VFAьBN CDB7D4@BN 
CV87BFB6?9A<= 8B 6<>BA4AAO EFD4F97VKA<I, 
GCD46?VAEь><I F4 4A4?VF<KA<I HGA>JV=. 
�D4IB6GNK< 7-= F4 8-= DV6AV � �, 6<CGE>A<> 
@B:9 B5V=@4F< CBE48< >9DV6A<>V6 F4 
CDBH9EVBA4?V6: 

�9DV6AV CBE48< (�<D9>FBD< F4 @9A98:9D<): 
1210.1 3 �<D9>FBD ; >48DB6<I C<F4Aь F4 CB5GFG. 
1232 3 �4K4?ьA<> (>9DV6A<>) 6V88V?G >48DV6 
(GCD46?VAAO C9DEBA4?B@).1232 3 �4K4?ьA<> 
(>9DV6A<>) 6V88V?G CV87BFB6>< >48DV6. 
1477.1 3 �9A98:9D (GCD46<F9?ь) ; C9DEBA4?G. 
1477.1 3 �9A98:9D (GCD46<F9?ь) V; EBJV4?ьABW 
6V8CB6V84?ьABEFV. 

�DBH9EVBA4?< F4 4A4?VF<><: 
2412.2 3 �A4?VF<> D<A>G CD4JV. 
2412.2 3 �DBH9EVBA4? ; DB;6<F>G C9DEBA4?G. 
2412.2 3 $4IV69Jь ; C<F4Aь >48DV6 (G @9:4I 
EC9JV4?V;4JVW: H4IV69Jь ; >BDCBD4F<6ABW >G?ьFGD<, 
VA>?N;<6ABEFV, J<HDB6BW FD4AEHBD@4JVW HR-

CDBJ9EV6 F4 BD74AV;4JV=AB7B DB;6<F>G). 
2412.1 3 �BAEG?ьF4AF ; D4JVBA4?V;4JVW 
6<DB5A<JF64 (G K4EF<AV >48DB6B7B 4G8<FG F4 
BCF<@V;4JVW CDBJ9EV6). 

!H9D< F4 54;< CD4J96?4LFG64AAO: 
− �G5?VKA<= E9>FBD: BD74A< 89D:46ABW 6?48< 

F4 @VEJ96B7B E4@B6DO8G64AAO (CBE48< 
89D:46ABW E?G:5< >4F97BDV= «�» F4 «�»); 

− �D<64FA<= E9>FBD: 6VFK<;AOAV F4 @V:A4DB8AV 
>BDCBD4JVW, CV8CD<є@EF64 CDB@<E?B6B7B F4 
І"->?4EF9DV6; 

− HR->BAE4?F<A7: >BAE4?F<A7B6V F4 
D9>DGF<A7B6V 479AJVW, J9AFD< BJVA>< 
C9DEBA4?G F4 4GFEBDE<A7B6V >B@C4AVW. 

Graduates of the "Human Resource 

Management" educational and professional 

program are prepared for professional activities in 

the fields of human capital management, social 

and labour relations, and organizational 

administration. 

In accordance with the National Classification 

of Occupations of Ukraine (DK 003:2010), a 

Master of Management under this program is 

qualified to perform strategic, managerial, and 

analytical functions. Given the 7th and 8th levels 

of the NQF (National Qualifications Framework), 

graduates are eligible to hold the following 

managerial and professional positions: 

Managerial Positions (Directors and 

Managers): 

1210.1 3 HR Director (Director of Personnel and 

Welfare). 

1232 3 Head of Human Resources (Head of HR 

Department). 

1232 3 Head of Training and Development (Head 

of Personnel Training Department). 

1477.1 3 HR Manager (Personnel Manager). 

1477.1 3 Corporate Social Responsibility (CSR) 

Manager. 

Professionals and Analysts: 

2412.2 3 Labour Market Analyst (HR Analyst). 

2412.2 3 Personnel Development Professional 

(Talent Development Specialist). 

2412.2 3 Human Resources Specialist (within the 

scope of specialisation: Corporate Culture, 

Inclusion, Digital HR Transformation, and 

Organisational Development Specialist). 

2412.1 3 Production Rationalisation Consultant 

(specialising in HR Audit and Process 

Optimisation). 

Employment Sectors and Potential Employers: 

− Public Sector: State authorities and local self-

government bodies (Civil Service positions, 

Categories "B" and "V"); 

− Private Sector: Domestic and international 

corporations, industrial enterprises, and IT 

clusters; 

− HR Consulting: Consulting and recruitment 

agencies, Assessment Centres, and outsourcing 

companies. 

 

�>489@VKAV CD464 6<CGE>A<>V6  /  Graduates’ academic rights 



СB>@V=:4 7 7 29 

 

 
 

�4NFь CD46B CDB8B6:<F< A46K4AAO A4 FD9FьB@G 
(BE6VFAьB-A4G>B6B@G) DV6AV 6<MBW BE6VF< 3 

8B>FBD4 HV?BEBHVW. �45GFFO 8B84F>B6<I 
>64?VHV>4JV= 6 E<EF9@V CVE?O8<C?B@ABW BE6VF<. 

Have the right to continue their studies at the third 

(educational and scientific) level of higher 

education - Doctor of Philosophy4acquisition of 

additional qualifications in the postgraduate 

education system. 

1.5 �8:;040==O B0 >FV=N20==O/ Teaching and assessment 

�<>?484AAO F4 A46K4AAO /Teaching and studying 
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�<>?484AAO F4 A46K4AAO ;4 BE6VFAьBN 
CDB7D4@BN ;8V=EANNFьEO A4 ;4E484I 
EFG89AFBJ9AFDB64AB7B, >B@C9F9AFAVEAB7B, 
CDB5?9@AB-BDVєAFB64AB7B F4 8BE?V8A<Jь>B7B 
CV8IB8V6. �459;C9KGєFьEO HBD@G64AAO 
VA8<6V8G4?ьABW BE6VFAьBW FD4є>FBDVW ;8B5G64KV6 
K9D9; @9I4AV;@< 6<5VD>B6<I BE6VFAVI 
>B@CBA9AFV6, GK4EFь G CDB7D4@4I 4>489@VKABW 
@B5V?ьABEFV, @B:?<6VEFь B5D4AAO F9@4F<>< 
8BE?V8:9Aь V CDBє>FV6, 4 F4>B: 6<>BD<EF4AAO 
9?9@9AFV6 A9HBD@4?ьABW F4 VAHBD@4?ьABW BE6VF<. 

�E6VFAV= CDBJ9E BDVєAFB64A<= A4 8BEO7A9AAO 
CDB7D4@A<I D9;G?ьF4FV6 A46K4AAO, ;B>D9@4 
HBD@G64AAO 4A4?VF<KA<I, GCD46?VAEь><I, 
>B@GAV>4F<6A<I V 8BE?V8A<Jь><I 
>B@C9F9AFABEF9= G EH9DV EFD4F97VKAB7B F4 
BC9D4JV=AB7B GCD46?VAAO C9DEBA4?B@. �V87BFB6>4 
C9D9854K4є VAF97D4JVN F9BD9F<KA<I ;A4Aь V; 
CD4>F<>B-BDVєAFB64A<@ A46K4AAO@, ; 
6<>BD<EF4AAO@ EGK4EA<I VAEFDG@9AFV6 HR-

4A4?VF<>< F4 People Analytics. 
�4EFBEB6GNFьEO 4>F<6AV F4 VAF9D4>F<6AV 

@9FB8< A46K4AAO: CDB5?9@AB-BDVєAFB64AV ?9>JVW, 
>9=E-@9FB8 (;B>D9@4 4A4?V; D94?ьA<I 5V;A9E-

>9=EV6), 8V?B6V F4 DB?ьB6V V7D<, E<@G?OJVW 
GCD46?VAEь><I E<FG4JV=, FD9AVA7<, CDBє>FAB-

BDVєAFB64A9 A46K4AAO. 
&<HDB64 E>?48B64 BE6VFAьB7B CDBJ9EG 

D94?V;GєFьEO K9D9; 6<>BD<EF4AAO E<EF9@ 
GCD46?VAAO A46K4AAO@ (LMS Moodle), 
VAEFDG@9AFV6 5V;A9E-4A4?VF<>< (BI), C?4FHBD@ 8?O 
B5DB5>< F4 6V;G4?V;4JVW 84A<I, MB ;459;C9KGє 
DB;6<FB> J<HDB6<I >B@C9F9AFABEF9= G EH9DV 
GCD46?VAAO C9DEBA4?B@. 

!4@BEFV=A4 DB5BF4 ;8B5G64KV6 BD74AV;B6GєFьEO 
; 6<>BD<EF4AAO@ 9?9>FDBAA<I BE6VFAVI D9EGDEV6 V 
ECDO@B64A4 A4 DB;6<FB> A46<KB> >D<F<KAB7B 
@<E?9AAO, E4@BBE6VF< F4 A46K4AAO 6CDB8B6: 
:<FFO. �46K4?ьAB-8BE?V8A4 E>?48B64 C9D9854K4є 
6<>BA4AAO CD<>?48A<I 8BE?V8:9Aь, GK4EFь G 
A4G>B6<I CDBє>F4I, CDBIB8:9AAO CD4>F<>< A4 
54;V CV8CD<є@EF6 F4 BD74AV;4JV=, 4 F4>B: 
CV87BFB6>G @47VEF9DEь>BW >64?VHV>4JV=ABW DB5BF<, 

MB 6<DVLGє D94?ьAV ;4684AAO G EH9DV GCD46?VAAO 
C9DEBA4?B@. 

Teaching and learning according to the 

educational program are carried out on the basis of 

student-centered, competency-based, problem-

oriented and research approaches. The formation 

of an individual educational trajectory of 

applicants is ensured through the mechanisms of 

selective educational components, participation in 

academic mobility programs, the possibility of 

choosing research topics and projects, as well as 

the use of elements of non-formal and informal 

education. 

The educational process is focused on achieving 

program learning outcomes, in particular the 

formation of analytical, managerial, 

communicative and research competencies in the 

field of strategic and operational personnel 

management. Training involves the integration of 

theoretical knowledge with practice-oriented 

training, using modern HR analytics and People 

Analytics tools. 

Active and interactive teaching methods are used: 

problem-oriented lectures, case method (in 

particular, analysis of real business cases), 

business and role-playing games, simulations of 

management situations, trainings, project-oriented 

training. 

The digital component of the educational process 

is implemented through the use of learning 

management systems (LMS Moodle), business 

analytics (BI) tools, platforms for data processing 

and visualization, which ensures the development 

of digital competencies in the field of personnel 

management. 

Independent work of applicants is organized using 

electronic educational resources and is aimed at 

developing critical thinking skills, self-education 

and lifelong learning. The educational and 

research component involves the implementation 

of applied research, participation in scientific 

projects, internships at enterprises and 

organizations, as well as the preparation of a 

master's qualification thesis that solves real 

problems in the field of personnel management. 

�JVAN64AAO / Assessment 
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�JVAN64AAO D9;G?ьF4FV6 A46K4AAO ;8B5G64KV6 
6<MBW BE6VF< ;8V=EANєFьEO ; @9FBN 6<;A4K9AAO 
DV6AO 8BEO7A9AAO CDB7D4@A<I D9;G?ьF4FV6 
A46K4AAO F4 C9D9854K4є 6<>BD<EF4AAO DV;A<I 
HBD@ >BAFDB?N: CBFBKAB7B, @B8G?ьAB7B F4 
CV8EG@>B6B7B. �BFBKA<= >BAFDB?ь 6>?NK4є 
BJVAN64AAO GK4EFV G CD4>F<KA<I V E9@VA4DEь><I 
;4AOFFOI, 6<>BA4AAO VA8<6V8G4?ьA<I V 7DGCB6<I 
;4684Aь, >9=EV6, 4A4?VF<KA<I DB5VF V CDBє>FV6. 
�V8EG@>B6<= >BAFDB?ь ;8V=EANєFьEO G HBD@V 
9>;4@9AV6, ;4?V>V6, ;4I<EFG ;6VFG ; CD4>F<>< F4 
CG5?VKAB7B ;4I<EFG >64?VHV>4JV=ABW DB5BF<. 
�JVAN64AAO ;8V=EANєFьEO ;4 100-54?ьABN 
L>4?BN 45B ;4 86B54?ьABN L>4?BN 
(«;4D4IB64AB» / «A9 ;4D4IB64AB») 6V8CB6V8AB 8B 
K<AA<I ABD@4F<6A<I 8B>G@9AFV6. �D<F9DVW 
BJVAN64AAO є KVF><@<, CDB;BD<@< F4 8B6B8OFьEO 
8B ;8B5G64KV6 A4 CBK4F>G 6<6K9AAO BE6VFAVI 
>B@CBA9AFV6. 
!<EF9@4 BJVAN64AAO ;459;C9KGє B5’є>F<6AVEFь, 
CDB;BDVEFь V 6V8CB6V8AVEFь D9;G?ьF4FV6 A46K4AAO 
6<@B74@ BE6VFAьBW CDB7D4@< F4 ECDO@B64A4 A4 
HBD@G64AAO ;84FABEFV ;8B5G64KV6 8B 
E4@B>BAFDB?N, >D<F<KAB7B 4A4?V;G F4 CD<=AOFFO 
B5ґDGAFB64A<I DVL9Aь. 

Assessment of learning outcomes for higher 

education applicants is conducted to determine the 

extent of achievement of program learning 

outcomes. It involves the use of various forms of 

control: current, modular, and final. Current 

control includes assessment of participation in 

practical and seminar classes, completion of 

individual and group tasks, cases, analytical works 

and projects. Final control is carried out through 

exams, tests, the defence of a practice report, and 

the public defence of a qualification work. 

Assessment is carried out on a 100-point scale or a 

two-point scale (<passed=/<not passed=), in 
accordance with current regulatory documents. 

Assessment criteria are clear, transparent, and 

communicated to applicants at the beginning of the 

study of educational components. 

The assessment system ensures objectivity, 

transparency, and compliance of learning 

outcomes with the requirements of the educational 

program, and is aimed at developing applicants’ 
ability to self-monitor, critically analyse, and make 

informed decisions. 

1.6 #@>3@0<=V :><?5B5=B=>ABV / Programme competencies 

ІAF97D4?ьA4 >B@C9F9AFAVEFь / Integral competence 

�84FAVEFь DB;6’O;G64F< E>?48AV ;484KV V CDB5?9@< 
G EH9DV @9A98:@9AFG 45B G CDBJ9EV A46K4AAO, MB 
C9D9854K4NFь CDB6989AAO 8BE?V8:9Aь F4/45B 
;8V=EA9AAO VAAB64JV= ;4 A96<;A4K9ABEFV G@B6 V 
6<@B7. 

The ability to solve complex tasks and problems in 

the field of management or in the learning process, 

which involve conducting research and/or 

implementing innovations under uncertain 

conditions and requirements. 

�474?ьAV >B@C9F9AFABEFV (��) / General competencies (GC) 

 �� 1  �84FAVEFь CDB6989AAO 8BE?V8:9Aь A4 
6V8CB6V8AB@G DV6AV. 
�� 2 �84FAVEFь 8B ECV?>G64F<EO ; 
CD98EF46A<>4@< VAL<I CDBH9EV=A<I 7DGC DV;AB7B 
DV6AO (; 9>EC9DF4@< ; VAL<I 74?G;9= ;A4Aь/6<8V6 
9>BAB@VKABW 8VO?ьABEFV). 
�� 3 �46<K>< 6<>BD<EF4AAO VAHBD@4JV=A<I F4 
>B@GAV>4JV=A<I F9IAB?B7V=. 
�� 4 �84FAVEFь @BF<6G64F< ?N89= F4 DGI4F<EO 
8B ECV?ьABW @9F<. 
�� 5 �84FAVEFь 8VOF< A4 BEAB6V 9F<KA<I 
@VD>G64Aь (@BF<6V6). 
�� 6 �84FAVEFь 79A9DG64F< AB6V V89W 
(>D94F<6AVEFь). 
�� 7 �84FAVEFь 8B 45EFD4>FAB7B @<E?9AAO, 
4A4?V;G F4 E<AF9;G. 

GC 1 Ability to conduct research at the 

appropriate level. 

GC 2 Ability to communicate with representatives 

of other professional groups of different levels 

(with experts from other fields of knowledge/types 

of economic activity). 

GC 3 Skills in using information and 

communication technologies. 

GC 4 Ability to motivate people and move 

towards a common goal. 

GC 5 Ability to act based on ethical considerations 

(motives). 

GC 6 Ability to generate new ideas (creativity). 

GC 7 Ability to think abstractly, analyse, and 

synthesise. 
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!C9JV4?ьAV (H4IB6V, CD98@9FAV) >B@C9F9AFABEFV (!�) / Professional competencies (PC) 

!� 1 �84FAVEFь B5<D4F< F4 6<>BD<EFB6G64F< 
>BAJ9CJVW, @9FB8< F4 VAEFDG@9AF4DV= 
@9A98:@9AFG, G FB@G K<E?V 6V8CB6V8AB 8B 
6<;A4K9A<I JV?9= F4 @V:A4DB8A<I EF4A84DFV6.  
!� 2 �84FAVEFь 6EF4AB6?N64F< JVAABEFV, 
54K9AAO, @VEVN, JV?V F4 >D<F9DVW, ;4 O><@< 
BD74AV;4JVO 6<;A4K4є CB84?ьLV A4CDO@< DB;6<F>G, 
DB;DB5?OF< V D94?V;B6G64F< 6V8CB6V8AV EFD4F97VW F4 
C?4A<. 
!� 3 �84FAVEFь 8B E4@BDB;6<F>G, A46K4AAO 
6CDB8B6: :<FFO F4 9H9>F<6AB7B 
E4@B@9A98:@9AFG. 
!� 4 �84FAVEFь 8B 9H9>F<6AB7B 6<>BD<EF4AAO F4 
DB;6<F>G D9EGDEV6 BD74AV;4JVW. 
!� 5 �84FAVEFь EF6BDN64F< F4 BD74AV;B6G64F< 
9H9>F<6AV >B@GAV>4JVW 6 CDBJ9EV GCD46?VAAO. 
!� 6 �84FAVEFь HBD@G64F< ?V89DEь>V O>BEFV F4 
89@BAEFDG64F< WI 6 CDBJ9EV GCD46?VAAO ?N8ь@<. 
!� 7 �84FAVEFь DB;DB5?OF< CDBє>F<, GCD46?OF< 
A<@<, 6<O6?OF< VAVJV4F<6G F4 CV8CD<є@?<6VEFь. 
!� 8 �84FAVEFь 6<>BD<EFB6G64F< CE<IB?B7VKAV 
F9IAB?B7VW DB5BF< ; C9DEBA4?B@. 
!� 9 �84FAVEFь 4A4?V;G64F< = EFDG>FGDG64F< 
CDB5?9@< BD74AV;4JVW, CD<=@4F< 9H9>F<6AV 
GCD46?VAEь>V DVL9AAO F4 ;459;C9KG64F< WI 
D94?V;4JVN. 
!� 10 �84FAVEFь 8B GCD46?VAAO BD74AV;4JVєN F4 WW 
DB;6<F>B@. 
!� 11 �84FAVEFь CDB7AB;G64F< CBFD95G 6 >48D4I 
;4 6V8CB6V8A<@< DV6AO@< >B@C9F9AFABEFV, 
6<>BD<EFB6GNK< EGK4EAV VAAB64JV=AV VAEFDG@9AF< 
F4 F9IAB?B7VW. 
!� 12 �84FAVEFь 8B CB5G8B6< EGK4EABW @B89?V 
GCD46?VAAO C9DEBA4?B@ ; 59;C9D9D6A<@ J<>?B@ 
DB;6<F>G J<HDB6<I >B@C9F9AFABEF9= C9DEBA4?G. 
!�13 �84FAVEFь 89@BAEFDG64F< 6@VAAO F4 
A46<K>< 48@VAVEFDG64AAO C9DEBA4?G 

!�14 �84FAVEFь ;459;C9K9AAO 6 GCD46?VAAV 
C9DEBA4?B@ CD<AJ<CV6 EF4?B7B DB;6<F>G. 
!� 15 �84FAVEFь DB;DB5?OF< F4 6CDB648:G64F< 
EFD4F97VW >BDCBD4F<6AB7B 8B5DB5GFG, GCD46?OF< 
EFD9EBEFV=>VEFN F4 @9AF4?ьA<@ ;8BDB6’O@ 
C9DEBA4?G 6 G@B64I >D<;<. 

PC 1 Ability to select and use management 

concepts, methods and tools, including in 

accordance with defined goals and international 

standards. 

PC 2 Ability to establish values, vision, mission, 

goals and criteria by which the organisation 

determines further development directions, 

develop and implement appropriate strategies and 

plans. 

PC 3 Ability to self-development, lifelong learning 

and effective self-management. 

PC 4 Ability to effectively use and develop 

organisational resources. 

PC 5 Ability to create and organise effective 

communications in the management process. 

PC 6 Ability to form leadership qualities and 

demonstrate them in the process of managing 

people. 

PC 7 Ability to develop projects, manage them, 

and show initiative and entrepreneurship. 

PC 8 Ability to use psychological technologies for 

working with personnel. 

PC 9 Ability to analyse and structure 

organisational problems, make effective 

management decisions and ensure their 

implementation. 

PC 10 Ability to manage an organisation and its 

development. 

PC 11 Ability to forecast the need for personnel at 

appropriate levels of competence, using modern 

innovative tools and technologies. 

PC 12 Ability to build a modern model of 

personnel management with a continuous cycle of 

development of digital personnel competencies. 

PC 13 Ability to demonstrate personnel 

administration skills and abilities/ 

PC 14 Ability to ensure the principles of 

sustainable development in personnel 

management. 

PC 15 Ability to develop and implement corporate 

well-being strategies, manage stress resistance and 

mental health of staff in times of crisis/ 

1.7 #@>3@0<=V @57C;ьB0B8 =02G0==O ($!) / Programme learning outcomes (PLO) 
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� �1 �D<F<KAB BE@<E?N64F<, 6<5<D4F< F4 
6<>BD<EFB6G64F< A9B5IV8A<= A4G>B6<=, 
@9FB8<KA<= V 4A4?VF<KA<= VAEFDG@9AF4DV= 8?O 
GCD46?VAAO 6 A9C9D9854KG64A<I G@B64I. 
� �2 І89AF<HV>G64F< CDB5?9@< 6 BD74AV;4JVW F4 
B5ґDGAFB6G64F< @9FB8< WI 6<DVL9AAO. 
� �3 �DBє>FG64F< 9H9>F<6AV E<EF9@< 
GCD46?VAAO BD74AV;4JVO@<. 
� �4 �5ґDGAFB6G64F< F4 GCD46?OF< CDBє>F4@<, 
79A9DG64F< CV8CD<є@A<Jь>V V89W. 
� �5 �?4AG64F< 8VO?ьAVEFь BD74AV;4JVW 6 
EFD4F97VKAB@G F4 F4>F<KAB@G DB;DV;4I. 
� �6 �4F< A46<K>< CD<=AOFFO, B5ґDGAFG64AAO 
F4 ;459;C9K9AAO D94?V;4JVW GCD46?VAEь><I DVL9Aь 
6 A9C9D9854KG64A<I G@B64I, 6D4IB6GNK< 6<@B7< 
K<AAB7B ;4>BAB846EF64, 9F<KAV @VD>G64AAO F4 
EBJV4?ьAG 6V8CB6V84?ьAVEFь. 
� �7 �D74AV;B6G64F< F4 ;8V=EAN64F< 9H9>F<6AV 
>B@GAV>4JVW 6E9D98<AV >B?9>F<6G, ; 
CD98EF46A<>4@< DV;A<I CDBH9EV=A<I 7DGC F4 6 
@V:A4DB8AB@G >BAF9>EFV. 
� �8 �4EFBEB6G64F< EC9JV4?V;B64A9 CDB7D4@A9 
;459;C9K9AAO F4 VAHBD@4JV=AV E<EF9@< 8?O 
6<DVL9AAO ;484K GCD46?VAAO BD74AV;4JVєN. 
� �9 �@VF< ECV?>G64F<Eь 6 CDBH9EV=A<I V 
A4G>B6<I >B?4I 89D:46ABN F4 VAB;9@ABN 
@B64@<. 
� �10 �9@BAEFDG64F< ?V89DEь>V A46<K>< F4 
6@VAAO CD4JN64F< G >B@4A8V, 6;4є@B8VOF< ; 
?N8ь@<, 6C?<64F< A4 WIAN CB698VA>G 8?O 
6<DVL9AAO CDBH9EV=A<I ;484K.  
� �11 �459;C9KG64F< BEB5<EF<= CDBH9EV=A<= 
DB;6<FB> F4 C?4AG64AAO 6?4EAB7B K4EG.  
� �12 �@VF< 89?97G64F< CB6AB64:9AAO F4 
>9DV6A<JF6B BD74AV;4JVєN (CV8DB;8V?B@). 
� �13 �@VF< C?4AG64F< V ;8V=EAN64F< 
VAHBD@4JV=A9, @9FB8<KA9, @4F9DV4?ьA9, 
HVA4AEB69 F4 >48DB69 ;459;C9K9AAO BD74AV;4JVW 
(CV8DB;8V?G). 
� �14 �@VF< DB;DB5?OF< F4 6CDB648:G64F< 
CDB7D4@< V C?4A< J<HDB6V;4JVW GCD46?VAAO 
C9DEBA4?B@, HBD@G64F< F4 DB;6<64F< J<HDB6V 
>B@C9F9AFABEFV C9DEBA4?G, ;B>D9@4 
;4EFBEB6G64F< F9IAB?B7VW LFGKAB7B VAF9?9>FG 8?O 
DB;6<F>G ?N8Eь>B7B >4CVF4?G. 

� �15 �9@BAEFDG64F< 6@VAAO F4 A46<K>< 
>BDCBD4F<6AB7B 48@VAVEFDG64AAO C9DEBA4?G 

� �16 �B?B8VF< A46<K>4@< DB;DB5><, 
B5ґDGAFG64AAO F4 D94?V;4JVW GCD46?VAEь><I 
DVL9Aь V CDB7D4@ CV8FD<@>< C9DEBA4?G A4 

PLO1 Critically understand, select and use the 

necessary scientific, methodological and analytical 

tools for management in unpredictable conditions. 

PLO2 Identify problems in the organisation and 

justify methods for their solution. 

PLO3: Design effective organisational 

management systems. 

PLO4 Justify and manage projects, generate 

entrepreneurial ideas. 

PLO5 Plan the organisation's activities in strategic 

and tactical terms. 

PLO6 Have the skills to make, justify and ensure 

the implementation of management decisions in 

unpredictable conditions, taking into account the 

requirements of current legislation, ethical 

considerations and social responsibility. 

PLO7 Organise and carry out effective 

communications within the team, with 

representatives of various professional groups and 

in an international context. 

PLO8 Apply specialised software and information 

systems to solve organisational management tasks. 

PLO9 Be able to communicate in professional and 

scientific circles in the state and foreign languages. 

PLO10 Demonstrate leadership skills and the 

ability to work in a team, interact with people, and 

influence their behaviour to solve professional 

tasks. 

PLO11 Ensure personal professional development 

and planning of one's own time. 

PLO12 Be able to delegate authority and manage 

an organisation (subdivision). 

PLO13 Be able to plan and implement 

information, methodological, material, financial 

and personnel support of an organisation 

(subdivision). 

PLO14 Be able to develop and implement 

programs and plans for the digitalization of 

personnel management, form and develop digital 

competencies of personnel, in particular, apply 

artificial intelligence technologies for the 

development of human capital. 

PLO15 Demonstrate the skills and abilities of 

corporate personnel administration 

PLO16 Possess the skills to develop, justify, and 

implement management decisions and personnel 

support programs based on sustainable 

development principles, encompassing the concepts 

of professional well-being, mental health, and 

social responsibility in the context of the post-war 



СB>@V=:4 12 7 29 

 

 
 

;4E484I EF4?B7B DB;6<F>G, MB BIBC?NNFь 
>BAJ9CJVW CDBH9EV=AB7B 5?47BCB?GKKO, 
@9AF4?ьAB7B ;8BDB6’O F4 EBJV4?ьABW 
6V8CB6V84?ьABEFV 6 >BAF9>EFV CB6BєAAB7B 
6V8AB6?9AAO CV8CD<є@EF6 D97VBAG. 

reconstruction of enterprises in the region. 

 

1.8 $5AC@A=5 70157?5G5==O @50;V70FVW ?@>3@0<8 / Resource provision for programme 

implementation 

�48DB69 ;459;C9K9AAO / Staffing 

�EV A4G>B6B-C9847B7VKAV CD4JV6A<><, O>V ;4?GK9AV 
8B D94?V;4JVW BE6VFAьBW CDB7D4@<, 6V8CB6V84NFь 
BE6VFAV= F4/45B CDBH9EV=AV= >64?VHV>4JVW A4G>B6B-

C9847B7VKA<I CD4JV6A<>V6 6V8CB6V8AB 8B K<AA<I 
�VJ9A;V=A<I G@B6 CDB648:9AAO BE6VFAьBW 
8VO?ьABEFV. 
'4EF>4 A4G>B6B-C9847B7VKA<I CD4JV6A<>V6 (MB 
;459;C9KGNFь BE6VFAV= CDBJ9E A4 BE6VFAV= 
CDB7D4@V), O>V @4NFь A4G>B6<= EFGCVAь F4/45B 
6K9A9 ;64AAO F4 CD4JNNFь ;4 BEAB6A<@ @VEJ9@ 
DB5BF<, EF4AB6<Fь 100 6V8EBF>V6. � A<I BEV5, O>V 
@4NFь A4G>B6<= EFGCVAь 8B>FBD4 A4G> F4/45B 
6K9A9 ;64AAO CDBH9EBD4, EF4AB6<Fь 5V?ьL9 30 
6V8EBF>V6. 

All scientific and pedagogical workers involved in 

the implementation of the educational program 

meet the educational and/or professional 

qualifications of scientific and pedagogical 

workers in accordance with the current Licensing 

Conditions for the Conduct of Educational 

Activities. 

The share of scientific and pedagogical workers 

(who ensure the educational process in the 

educational program) with a scientific degree 

and/or an academic title and who work at their 

main place of work is 100 per cent. Of these, 

persons who hold a scientific degree of Doctor of 

Sciences and/or an academic title of Professor are 

more than 30 per cent. 

�4F9DV4?ьAB 3 F9IAVKA9 ;459;C9K9AAO / Material-technical support 

�4F9DV4?ьAB-F9IAVKA9 ;459;C9K9AAO CDB7D4@< 
6V8CB6V84є ?VJ9A;V=A<@ 6<@B74@ MB8B A484AAO 
BE6VFAVI CBE?G7 G EH9DV 6<MBW BE6VF< V 8B;6B?Oє 
BD74AV;B6G64F< F4 CDB6B8<F< ;4AOFFO ; GEVI 
A46K4?ьA<I 8<EJ<C?VA A4 6<EB>B@G DV6AV. �?O 
CDB6989AAO ?9>JV=A<I ;4AOFь 6<>BD<EFB6GNFьEO 
@G?ьF<@98V=AV CDB9>FBD<, A46K4?ьAV 4G8<FBDVW 
B5?48A4AV A9B5IV8ABN >B@C'NF9DABN F9IAV>BN.  
�4O6A4 A9B5IV8A4 EBJV4?ьAB-CB5GFB64 
VAHD4EFDG>FGD4: 7GDFB:<F><; ECBDF<6AV ECBDG8<; 
CGA>F< I4DKG64AAO. 
�8B5G64KV 6<MBW BE6VF<, O>V JьB7B CBFD95GNFь, 
;459;C9K9AV 7GDFB:<F>B@. 
�9;C9KAVEFь BE6VFAьB7B E9D98B6<M4 6 G@B64I 
6BєAAB7B EF4AG ;459;C9KGєFьEO A4O6AVEFN 
6V8CB6V8A<@ K<AB@ B5?48A4A<I G>D<FFV6. 

The program's material and technical support 

meets the licensing requirements for the provision 

of educational services in higher education and 

enables the organisation and conduct of classes 

across all academic disciplines at a high level. 

Multimedia projectors are used for lecture classes, 

and classrooms are equipped with the necessary 

computer equipment. 

The necessary social and household infrastructure 

is available: dormitories, sports facilities, and 

catering facilities. 

Higher education students who need it are 

provided with a dormitory. 

The presence of appropriately equipped shelters 

ensures the safety of the educational environment 

during martial law. 

ІAHBD@4JV=A9 F4 A46K4?ьAB-@9FB8<KA9 ;459;C9K9AAO / Information and methodological support of the 

educational process 
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�HVJV=A<= 695-E4=F �4JVBA4?ьAB7B 
GAV69DE<F9FG «�4CBDV;ь>4 CB?VF9IAV>4»: 
https://zp.edu.ua. �EAB6A4 VAHBD@4JVO CDB 
8VO?ьAVEFь >4H98D< 9>BAB@V>< F4 @<FBW ECD46< 
DB;@VM9A4 ;4 CBE<?4AAO@: 
https://zp.edu.ua/department/ekonomika-ta-mitna-

sprava/ 

 �BEFGC 8B A46K4?ьAB-@9FB8<KA<I @4F9DV4?V6 
;8V=EANєFьEO K9D9; ;474?ьABGAV69DE<F9FEь>G 
E<EF9@G 8<EF4AJV=AB7B A46K4AAO 
Moodle.zp.edu.ua, 9?9>FDBAAG 5V5?VBF9>G 
GAV69DE<F9FG http://e-library.zp.edu.ua/, 

VAEF<FGJV=A<= D9CB;<FBDV= http://eir.zp.edu.ua/. 
�C9D4F<6A9 VAHBD@G64AAO ;8B5G64KV6 F4 
ECV6DB5VFA<>V6, 4 F4>B: VAL<I EF9=>IB?89DV6 CDB 
8VO?ьAVEFь GAV69DE<F9FG F4 >4H98D<, DB;>?48 
;4AOFь, A46K4?ьAV V A4G>B6V ;4IB8< ;8V=EANєFьEO 
K9D9; BHVJV=A<= E4=F F4 BE6VFAV= CBDF4? 
(http://portal.zp.edu.ua). �DV@ FB7B, A4 BE6VFAьB@G 
CBDF4?V є @B:?<6VEFь B;A4=B@<F<EO ; 
A46K4?ьA<@< C?4A4@<, EHBD@G64F< 
VA8<6V8G4?ьAG BE6VFAN FD4є>FBDVN ;8B5G64K4@< 
6<MBW BE6VF<.  

Official website of the National University 

Zaporizhzhia Polytechnic: https://zp.edu.ua. Basic 

information about the activities of the Department 

of Economics and Customs is available at the link: 

https://zp.edu.ua/department/ekonomika-ta-mitna-

sprava/ 

Access to educational and methodological 

materials is provided through the university-wide 

distance learning system moodle.zp.edu.ua, the 

university's electronic library http://e-

library.zp.edu.ua/, and the institutional repository 

http://eir.zp.edu.ua/. 

Prompt information to applicants, employees, and 

other stakeholders about the university and 

department activities, class schedules, and 

educational and scientific events is provided 

through the official website and educational portal 

(http://portal.zp.edu.ua). In addition, the 

educational portal provides an opportunity to 

familiarise yourself with curricula and to develop 

an individual educational trajectory for higher 

education applicants.  

1.9 �:045<VG=0 <>1V;ь=VABь/ Academic mobility 

�4JVBA4?ьA4 >D98<FA4 @B5V?ьAVEFь / National credit mobility 

https://zp.edu.ua/department/ekonomika-ta-mitna-sprava/
https://zp.edu.ua/department/ekonomika-ta-mitna-sprava/
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�4JVBA4?ьA4 >D98<FA4 @B5V?ьAVEFь 
D97?4@9AFGєFьEO �B?B:9AAO@ CDB CBDO8B> 
D94?V;4JVW CD464 A4 4>489@VKAG @B5V?ьAVEFь 
GK4EA<>V6 BE6VFAьB7B CDBJ9EG �4JVBA4?ьAB7B 
GAV69DE<F9FG «�4CBDV;ь>4 CB?VF9IAV>4» 
(https://zp.edu.ua/uploads/dept_nm/Polozhennia_pro

_akademichnu_mobilnist.pdf). 

�D46B A4 4>489@VKAG @B5V?ьAVEFь D94?V;GєFьEO 
A4 CV8EF46V 8B7B6BDV6 CDB ECV6DB5VFA<JF6B 6 
74?G;V BE6VF< F4 A4G><, BE6VFAVI V A4G>B6<I 
CDB7D4@ F4 CDBє>FV6, 8B7B6BDV6 CDB 
ECV6DB5VFA<JF6B @V: �# «�4CBDV;ь>4 
CB?VF9IAV>4» F4 6VFK<;AOA<@< ;4>?484@< 6<MBW 
BE6VF< (https://zp.edu.ua/pro-universitet/university-

partners/), 4 F4>B: @B:9 5GF< D94?V;B64A9 
ECV6DB5VFA<>4@< F4 ;8B5G64K4@< BE6VF< �# 
«�4CBDV;ь>4 CB?VF9IAV>4» ; 6?4EABW VAVJV4F<6<, 
CV8FD<@4ABW 48@VAVEFD4JVєN �# «�4CBDV;ь>4 
CB?VF9IAV>4», A4 BEAB6V VA8<6V8G4?ьA<I 
;4CDBL9Aь F4 VAL<I CDBJ98GD. 

�B7B6VD CDB ECV6CD4JN ; �BA9Jь><@ 
A4JVBA4?ьA<@ GAV69DE<F9FB@ V@9AV �4E<?O !FGE4 
(https://zp.edu.ua/wp-

content/uploads/2026/01/dohovir_pro_spivpratsiu-

13.pdf) F4 ; #AV69DE<F9FB@ @<FABW ECD46< F4 
HVA4AEV6 (https://zp.edu.ua/wp-

content/uploads/2026/01/dohovir_pro_spivpratsiu-

20.pdf) ; @B:?<6VEFN D94?V;4JVW 4>489@VKABW 
@B5V?ьABEFV GK4EA<>V6 BE6VFAьB7B CDBJ9EG. 

National credit mobility is regulated by the 

Regulations on the Procedure for Exercising the 

Right to Academic Mobility of Participants in the 

Educational Process of the National University 

Zaporizhzhia Polytechnic. 

(https://zp.edu.ua/uploads/dept_nm/Polozhennia_p

ro_akademichnu_mobilnist.pdf ). 

The right to academic mobility is implemented 

based on agreements on cooperation in the field of 

education and science, educational and scientific 

programs and projects, and agreements on 

cooperation between the National University 

Zaporizhzhia Polytechnic and domestic higher 

education institutions. 

(https://zp.edu.ua/pro-universitet/university-

partners/), and can also be implemented by 

employees and students of National University 

Zaporizhzhia Polytechnic on their own initiative, 

with the support of the administration of National 

University Zaporizhzhia Polytechnic, in 

accordance with individual invitations and other 

procedures. 

Cooperation Agreement with Vasyl Stus Donetsk 

National University (https://zp.edu.ua/wp-

content/uploads/2026/01/dohovir_pro_spivpratsiu-

13.pdf) and with the University of Customs and 

Finance (https://zp.edu.ua/wp-

content/uploads/2026/01/dohovir_pro_spivpratsiu-

20.pdf), with the possibility of implementing 

academic mobility of participants in the 

educational process. 

�V:A4DB8A4 >D98<FA4 @B5V?ьAVEFь / International credit mobility 

�V:A4DB8A4 >D98<FA4 @B5V?ьAVEFь 
D97?4@9AFGєFьEO �B?B:9AAO@ CDB CBDO8B> 
D94?V;4JVW CD464 A4 4>489@VKAG @B5V?ьAVEFь 
GK4EA<>V6 BE6VFAьB7B CDBJ9EG �4JVBA4?ьAB7B 
GAV69DE<F9FG «�4CBDV;ь>4 CB?VF9IAV>4» 

(https://zp.edu.ua/uploads/dept_nm/Polozhennia_pro

_akademichnu_mobilnist.pdf). 

!FG89AF< @4NFь @B:?<6VEFь 5D4F< GK4EFь G 
@V:A4DB8AV= >D98<FAV= CDB7D4@V Erasmus+KA1, 
CDB7D4@4I �V@9Jь>BW E?G:5< 4>489@VKA<I 
B5@VAV6 DAAD. #AV69DE<F9F @4є @V:VAEF<FGJV=AV 
G7B8<, 6V8CB6V8AB 8B O><I EFG89AF<, MB 
A46K4NFьEO ;4 6V8CB6V8ABN EC9JV4?ьAVEFN, @4NFь 
@B:?<6VEFь D94?V;G64F< E6BW CD464 A4 4>489@VKAG 
@B5V?ьAVEFь G F4><I GAV69DE<F9F4I: �4FB?<Jь><= 
#AV69DE<F9F �ьB69A4 (�9?ь7VO), "9IAVKA<= 
#AV69DE<F9F I?ь@9A4G (�V@9KK<A4), 
�B?VF9IAVKA<= #AV69DE<F9F �48D<8G (IEC4AiO). 

International credit mobility is regulated by the 

Regulations on the Procedure for Exercising the 

Right to Academic Mobility of Participants in the 

Educational Process of the National University 

Zaporizhzhia Polytechnic. 

(https://zp.edu.ua/uploads/dept_nm/Polozhennia_p

ro_akademichnu_mobilnist.pdf). 

Students have the opportunity to participate in the 

international credit program Erasmus+KAL, 

programs of the German Academic Exchange 

Service DAAD. 

The university has inter-institutional agreements 

under which students enrolled in the relevant 

speciality may exercise their right to academic 

mobility at the following universities: the Catholic 

University of Leuven (Belgium), Ilmenau 

University of Technology (Germany), and the 

Polytechnic University of Madrid (Spain).  
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�46K4AAO VAB;9@A<I ;8B5G64KV6 6<MBW BE6VF< / Study of foreign applicants of higher education 

#AV69DE<F9F @4є CD46B ;8V=EAN64F< CV87BFB6>G 
VAB;9@A<I EFG89AFV6. �46K4AAO VAB;9@A<I 
;8B5G64KV6 6<MBW BE6VF< D97?4@9AFB64AB 
�B?B:9AAO@ CDB BD74AV;4JVN A45BDG F4 A46K4AAO 
(EF4:G64AAO) VAB;9@JV6 F4 BEV5 59; 7DB@48OAEF64 
6 �# «�4CBDV;ь>4 CB?VF9IAV>4» 
https://zp.edu.ua/uploads/dept_inter/pol_pro_org_na

boru_ta_navch_inozemtsiv.pdf 

The University has the right to train international 

students. The training of foreign applicants for 

higher education is regulated by the Regulations 

on the organisation of recruitment and training 

(internship) of foreigners and stateless persons at 

the National University Zaporizhzhia Polytechnic. 

https://zp.edu.ua/uploads/dept_inter/pol_pro_org_

naboru_ta_navch_inozemtsiv.pdf 
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#"%���"�!�%&Ь / LIST OF EDUCATIONAL COMPONENTS AND 

THEIR LOGICAL SEQUENCE 

 

2.1 #5@5;V: >A2VB=VE :><?>=5=BV2 / Components of educational programme 

 

 

�B8 

/Code 

B/> 

�E6VFAV >B@CBA9AF< ���/��� 

(A46K4?ьAV 8<EJ<C?VA<, >GDEB6V CDBє>F< 

(DB5BF<), CD4>F<><, >64?VHV>4JV=A4 
DB5BF4 FBMB) /  Educational components of 

the EPP/ESP (academic disciplines, course 

projects (papers), internships, qualification 

work, etc.) 

�V?ь>VEFь 

�D98<FV6 

Є�"! / 

Number of 

ECTS credits 

$BD@4 
CV8EG@>B6B7B 
>BAFDB?N  / 

Final control 

form 

1 2 3 4 

�5B6’O;>B6V BE6VFAV >B@CBA9AF< ��� / Compulsory educational components of the 

educational and professional program (EPP) 

��1 �V?B6V >B@GAV>4JVW 4A7?V=Eь>BN @B6BN / 

Business communications in English  

3 �4?V> / !redit 

��2 �9FB8B?B7VO F4 BD74AV;4JVO A4G>B6<I 
8BE?V8:9Aь / Methodology and 

organization of scientific research 

3 �4?V> / !redit 

��3 International HRM (4A7?. @B64)/ 
International HRM (English) 

3 �>;4@9A / Exam 

��4 �A4?VF<>4 84A<I 6 GCD46?VAAV 
C9DEBA4?B@ / Data analytics in human 

resources management 

4 �>;4@9A / Exam 

��5 !GK4EAV F9IAB?B7VW V F9A89AJVW HR-

@9A98:@9AFG/ Modern technologies and 

trends in HR management 

4 �>;4@9A / Exam 

��6 �9A98:@9AF >D94F<6ABEFV F4 
VAAB64JV=AB7B DB;6<F>G CV8CD<є@EF64 / 

Management of creativity and innovative 

development of the enterprise 

4 �>;4@9A / Exam 
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�B8 

/Code 

B/> 

�E6VFAV >B@CBA9AF< ���/��� 

(A46K4?ьAV 8<EJ<C?VA<, >GDEB6V CDBє>F< 

(DB5BF<), CD4>F<><, >64?VHV>4JV=A4 
DB5BF4 FBMB) /  Educational components of 

the EPP/ESP (academic disciplines, course 

projects (papers), internships, qualification 

work, etc.) 

�V?ь>VEFь 

�D98<FV6 

Є�"! / 

Number of 

ECTS credits 

$BD@4 
CV8EG@>B6B7B 
>BAFDB?N  / 

Final control 

form 

1 2 3 4 

��7 !FD4F97VKA9 GCD46?VAAO C9DEBA4?B@ 
CV8CD<є@EF64 / Strategic personnel 

management of the enterprise 

4 �>;4@9A / Exam 

��8 &<HDB6V;4JVO GCD46?VAAO CV8CD<є@EF6B@ 

/ Digitalization of enterprise management 

3 �4?V> / !redit 

��9 �BDCBD4F<6A9 48@VAVEFDG64AAO 
C9DEBA4?G / Corporate personnel 

administration 

4 �>;4@9A / Exam 

��10 �D74AV;4JV=A4 CB698VA>4 / Organizational 

behavior 

4 �>;4@9A / Exam 

��11 �9D988<C?B@A4 CD4>F<>4 / Practical 

Training 

9 �<H. ;4?V> / 
Graded credit 

��12 �V87BFB6>4 F4 ;4I<EF >64?VHV>4JV=ABW 
DB5BF< / Preparation and defense of the 

qualification work 

21 �F9EF4JVO/  

Attestation 

�030;ь=89 >1AO3 >1>2’O7:>28E >A2VB=VE 
:><?>=5=BV2 / Total number of compulsory 

educational components 

66 

�<5VD>B6V BE6VFAV >B@CBA9AF< ��� 

(;4 6<5BDB@ ;8B5G64K4 6<MBW BE6VF<) /  Elective educational components of the EPP 

(chosen by the student) 

  �<EJ<C?VA< ; >4H98D4?ьAB7B C9D9?V>G 
8?O BE6VFAVI CDB7D4@ 8DG7B7B DV6AO 
6<MBW BE6VF< / Courses from the 

departmental list for second-level higher 

education programs 

18 �4?V> / Final test 
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�B8 

/Code 

B/> 

�E6VFAV >B@CBA9AF< ���/��� 

(A46K4?ьAV 8<EJ<C?VA<, >GDEB6V CDBє>F< 

(DB5BF<), CD4>F<><, >64?VHV>4JV=A4 
DB5BF4 FBMB) /  Educational components of 

the EPP/ESP (academic disciplines, course 

projects (papers), internships, qualification 

work, etc.) 

�V?ь>VEFь 

�D98<FV6 

Є�"! / 

Number of 

ECTS credits 

$BD@4 
CV8EG@>B6B7B 
>BAFDB?N  / 

Final control 

form 

1 2 3 4 

  �<EJ<C?VA< V; ;474?ьABGAV69DE<F9FEь>B7B 
C9D9?V>G 8?O BE6VFAVI CDB7D4@ BE6VFAVI 
CDB7D4@  8DG7B7B DV6AO 6<MBW BE6VF< /  

Courses from the university-wide list for 

second-level higher education programs 

6 �4?V> / Final test 

�030;ь=89 >1AO3 281V@:>28E >A2VB=VE 
:><?>=5=BV2 / Total volume of elective 

educational components 

24 

�030;ь=89 >1AO3 "## / Total volume of the 

EPP 

90 
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2.2 %B@C:BC@=>-;>3VG=0 AE5<0 >A2VB=ь>W ?@>3@0<8 / Structural and 

logical scheme of the educational program 
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3 ("$ � �&�%&�*�� ��"�'��+�� ��Щ"� "%��&� / THE FORM OF 

ATTESTATION FOR DEGREE PURSUERS 

 
 

(>@<8 0B5AB0FVW 
74>1C20GV2 28I>W 
>A2VB8 / Forms of 

attestation of higher 

education students 

�F9EF4JVO ;8V=EANєFьEO G HBD@V CG5?VKAB7B ;4I<EFG 
>64?VHV>4JV=ABW DB5BF<. / Attestation is conducted in the form of a 
public defence of the qualification work (master’s thesis). 

�8<>38 4> 
:20;VDV:0FV9=>W 
@>1>B8 / Requirements 

for the qualification 

work 

�64?VHV>4JV=A4 DB5BF4 @4є C9D9854K4F< DB;6’O;4AAO E>?48ABW ;484KV 
45B CDB5?9@< 6 EH9DV @9A98:@9AFG, ;484KV 45B CDB5?9@< 6 EH9DV 
@9A98:@9AFG, MB CBFD95Gє ;8V=EA9AAO 8BE?V8:9Aь F4/45B VAAB64JV= 
V I4D4>F9D<;GєFьEO >B@C?9>EAVEFN V A96<;A4K9AVEFN G@B6, V; 
;4EFBEG64AAO@ F9BDV= F4 @9FB8V6 9>BAB@VKABW A4G><. 
�64?VHV>4JV=A4 DB5BF4 A9 CB6<AA4 @VEF<F< 4>489@VKAB7B C?47V4FG, 
H4?ьE<HV>4JVW, H45D<>4JVW. 
�64?VHV>4JV=A4 DB5BF4 @4є 5GF< BCD<?N8A9A4 6 D9CB;<F4DVW �# 
«�4CBDV;ь>4 CB?VF9IAV>4».  
�CD<?N8A9AAO >64?VHV>4JV=A<I DB5VF, MB @VEFOFь VAHBD@4JVN ; 
B5@9:9A<@ 8BEFGCB@, ;8V=EAN64F< 6V8CB6V8AB 8B 6<@B7 K<AAB7B 
;4>BAB846EF64.  
The qualification work must involve solving a complex task or problem 

in the field of management that requires research and/or innovation and 

is characterised by complex, uncertain conditions, using theories and 

methods of economic science. 

The qualification work must not contain academic plagiarism, 

falsification, or fabrication. 

The qualification work must be published in the repository of the 

Zaporizhzhia Polytechnic National University. 

The publication of qualification works containing information with 

limited access must comply with current legislation.  

�>:C<5=B, I> 
2840єBьAO =0 >A=>2V 
CA?VH=>3> 
?@>E>465==O 
0B5AB0FVW / Document 

issued upon successful 

completion of the 

attestation 

�# «�4CBDV;ь>4 CB?VF9IAV>4» A4 CV8EF46V DVL9AAO 9>;4@9A4JV=ABW 
>B@VEVW CD<EG8:Gє BEB5V, O>4 CDB89@BAEFDG64?4 6V8CB6V8AVEFь 
D9;G?ьF4FV6 A46K4AAO 6<@B74@ ��� «#CD46?VAAO C9DEBA4?B@», 
BE6VFAV= EFGCVAь @47VEFD4 F4 6<84є 8<C?B@ @47VEFD4.  
Based on the decision of the examination committee, NU "Zaporizhzhya 

Polytechnic" awards a master's degree and issues a master's diploma to a 

person who has demonstrated compliance of the study results with the 

requirements of the EPP "Personnel Management". 
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6  �&$�*/ ���#"���!"%&� �" #�&�!&!"%&�� ��#'%�!��� 

"%��&!�  �" #"!�!&�  "%��&!Ь"� #$"�$� � / MATRIX OF 

CORRESPONDENCE BETWEEN GRADUATE COMPETENCIES AND 

EDUCATIONAL COMPONENTS OF THE EDUCATIONAL PROGRAMME 

 

 "� 1/ 
EC 1 

"� 2/ 
EC 2 

"� 3/ 
EC 3 

"� 4/ 
EC 4 

"� 5/ 
EC 5 

"� 6/ 
EC 6 

"� 7/ 
EC 7 

"� 8/ 
EC 8 

"� 9/ 
EC 9 

"� 10/ 
EC 10 

"� 11/ 
EC 11 

"� 12/ 
EC 12 

�� 1/ 
G% 1  +  + +     + + + 

�� 2/ 
G% 2 +  +  +   +  + + + 

�� 3/ 
G% 3    +    + +   + 

�� 4/ 
G% 4      + +  +    

�� 5/ 
G% 5 +  +  +    + + + + 

�� 6/ 
G% 6      + +     + 

�� 7/ 

G% 7  +  +  + + +    + 

%� 1/ 
PC 1 

 + + + +    + + + + 

%� 2/ 
PC 2    +  + + +   + + 

%� 3/ 
P C3 + +        +  + 

%� 4/ 
PC 4 

   +   +  +   + 

%� 5/ 
PC 5 +  + + +  +  + +   

%� 6/ 
PC 6 

    +  +  + +   

%� 7/ 
PC 7 

  +   +  +   + + 

%� 8/ 
PC 8     +     + +  

%� 9/ 
PC 9 

       +  + + + 

%� 10/ 
PC 10      +  + +  + + 

%� 11/ 
PC 11 

   +   +     + 

%� 12/ 
PC 12 

  + +    +    + 

%� 13/ 
PC 13       +  +   + 

%� 14/ 
PC 14 

  +  + 
 +  

    

%� 15/ 
PC 15 

    + 
 +  

+    
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7  �&$�*/ ���#"���!"%&� #$"�$� !�) $��'�Ь&�&�� 

!��+�!!/ "%��&!�  �" #"!�!&�  "%��&!Ь"� #$"�$� � / 

MATRIX OF CORRESPONDENCE BETWEEN PROGRAM LEARNING 

OUTCOMES AND EDUCATIONAL COMPONENTS OF THE 

EDUCATIONAL PROGRAMME 

 

 "� 1/ 
EC 1 

"� 2/ 
EC 2 

"� 3/ 
EC 3 

"� 4/ 
EC 4 

"� 5/ 
EC 5 

"� 6/ 
EC 6 

"� 7/ 
EC 7 

"� 8/ 
EC 8 

"� 9/ 
EC 9 

"� 10/ 
EC 10 

"� 11/ 
EC 11 

"� 12/ 
EC 12 

#$! 1/ 
PLO 1 

 +   + +    + + + 

#$! 2/ 
PLO 2 

   +    +   + + 

#$! 3/ 
PLO 3 

  + +  +  +    + 

#$! 4/ 
PLO 4 

  +   +     
+ 

+ 

#$! 5/ 
PLO 5 

   +  + +    
 

 

#$! 6/ 
PLO 6 

        + + + + 

#$! 7/ 
PLO 7 

+  +  +    + + +  

#$! 8/ 
PLO 8 

   +    +    + 

#$! 9/ 
PLO 9 

+ + +        + + 

#$! 10/ 
PLO 10 

+    +    + + +  

#$! 11/ 
PLO 11 

+ +        + 
 

+ 

#$! 12/ 
PLO 12 

      +  + + 
 

 

#$! 13/ 
PLO 13 

      +  +  
 

+ 

#$! 14/ 
PLO 14 

   +    +   
 

+ 

#$! 15/ 
PLO 15 

      +  +  +  

#$! 16/ 
PLO 16 

  +  +  +  +   + 
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8  �&$�*/ ���#"���!"%&� #$"�$� !�) $��'�Ь&�&�� 

!��+�!!/ &� �" #�&�!&!"%&�� / MATRIX OF 

CORRESPONDENCE BETWEEN PROGRAM LEARNING OUTCOMES 

AND COMPETENCIES 

 

�DB7D4@AV 
D9;G?ьF4F< 
A46K4AAO 

�B@C9F9AFABEFV 
�474?ьAV >B@C9F9AFABEFV !C9JV4?ьAV >B@C9F9AFABEFV 

��1/
GC1 

��2/
GC2 

��3/
GC3 

��4/
GC4 

��5/
GC5 

��6/
GC6 

��7/
GC7 

!�1
/ 

PC1 

!�2
/ 

PC2 

!�3
/ 

PC3 

!�4
/ 

PC4 

!�5
/ 

PC5 

!�6
/ 

PC6 

!�7
/ 

PC7 

!�8
/ 

PC8 

!�9
/ 

PC9 

!�10
/ 

PC10 

!�11
/ 

PC11 

!�12
/ 

PC12 

!�
13/ 

PC

13 

!�1
4/ 

PC1

4 

!�1
5/ 

PC1

5 

� � 1/ 
PLO 1 

+      + +        +      
 

� � 2/ 
PLO 2 

  +      +  +           + 

� � 3/ 
PLO 3 

+      +    + +          
 

� � 4/ 
PLO 4 

   +          +    +    
 

� � 5/ 
PLO 5 

        +  +          + + 

� � 6/ 
PLO 6 

     + + +        +      + 

� � 7/ 
PLO 7 

 +   +       +          
 

� � 8/ 
PLO 8 

  +         +      +    
 

� � 9/ 
PLO 9 

    +                 
 

� � 10/ 
PLO 10 

            +  +     +  
 

� � 11/ 
PLO11 

         +            
 

� � 12/ 
PLO 12 

 +  +        +  + +  +     
 

� � 13/ 
PLO 13 

  + +  +   +      + +   +   
 

� � 14/ 
PLO 14 

                 + +   
 

� � 15/ 
PLO 15 

                   +  + 

� � 16/ 
PLO 16 

    +    +       +     + + 

 



СB>@V=:4 24 7 29 

 

 
 

9 #�$���� !"$ �&��!�) �"�' �!&��, !� /��) ���'Є&Ь%/ 
"%��&!/ #$"�$� � / LIST OF REGULATORY DOCUMENTS 

UNDERLYING THE EDUCATIONAL PROGRAMME 

 

 

�E6VFAьB-CDBH9EV=A4 CDB7D4@4 DB;DB5?9A4 A4 BEAB6V A4EFGCA<I ABD@4F<6A<I 
8B>G@9AFV6: 

1. �DB 6<MG BE6VFG: �4>BA #>D4WA< № 1556-VII 6V8 01.07.2014 D. 
URL: https://zakon.rada.gov.ua/laws/show/1556-18#Text. 

2. �4JVBA4?ьA4 D4@>4 >64?VHV>4JV=: ;4F69D8:9A4 CBEF4AB6BN �45VA9FG @VAVEFDV6 
#>D4WA< 6V8 23 ?<EFBC484 2011 D. № 1341. 
URL: https://zakon.rada.gov.ua/laws/show/1341-2011-%D0%BF/paran12#n12. 

3. �4JVBA4?ьA<= >?4E<HV>4FBD #>D4WA<: �?4E<HV>4FBD CDBH9EV= : �� 003:2010 (�4 
;@VAG �� 003:2005); '<AA<=  6V8 01.11.2010 D.  
URL: https://zakon.rada.gov.ua/rada/show/va327609-10#Text. 

4. �9FB8<KAV D9>B@9A84JVW MB8B DB;DB5?9AAO EF4A84DFV6 6<MBW BE6VF<: �4>4; 
�VAVEF9DEF64 BE6VF< V A4G>< #>D4WA< 6V8 «01» K9D6AO 2017 D. № 600 (G D984>JVW A4>4;G 
�VAVEF9DEF64 BE6VF< V A4G>< #>D4WA< 6V8 «21» 7DG8AO 2017 D. № 1648). URL: 
https://mon.gov.ua/storage/app/media/vishcha-osvita/rekomendatsii-1648.pdf. 

5. !F4A84DF 6<MBW BE6VF< ;4 EC9JV4?ьAVEFN 073 �9A98:@9AF 74?G;V ;A4Aь 07 
#CD46?VAAO F4 48@VAVEFDG64AAO 8?O 8DG7B7B (@47VEF9DEь>B7B) DV6AO 6<MBW BE6VF<: �4>4; 
�VAVEF9DEF64 BE6VF< V A4G>< #>D4WA< 6V8 10.07.19 D. № 959. 

URL: https://mon.gov.ua/static-objects/mon/sites/1/vishcha-

osvita/zatverdzeni%20standarty/2019/07/12/073-menedzhment-magistr.pdf 

6. �9D9?V> 74?G;9= ;A4Aь V EC9JV4?ьABEF9=, ;4 O><@< ;8V=EANєFьEO CV87BFB6>4 
;8B5G64KV6 6<MBW BE6VF<: �BEF4AB64 �45VA9FG �VAVEFDV6 #>D4WA< 6V8 29 >6VFAO 2015 D. № 266. 
URL: https://www.kmu.gov.ua/npas/248149695. 

7. �4>BA «�DB BE6VFG» - http://zakon5.rada.gov.ua/laws/show/2145-19. 

8. TUNING (8?O B;A4=B@?9AAO ;V EC9JV4?ьA<@< (H4IB6<@<) >B@C9F9AFABEFO@< F4 
CD<>?484@< EF4A84DFV6 3 http://www.unideusto.org/tuningeu/. 

9. �4JVBA4?ьA<= 7?BE4DV= 2014 3 http://ihed.org.ua/images/biblioteka/glos 

sariy_Visha_osvita_2014_tempus-office.pdf. 

10.  4L>96<K Ю.�. �B?BAEь><= CDBJ9E F4 AB64 C4D48<7@4 6<MBW BE6VF< 3 

file:///D:/Users/Dell/Downloads/BolonskyiProcessNewParadigmHE.pdf. 

11.  B;6<FB> E<EF9@< ;459;C9K9AAO O>BEFV 6<MBW BE6VF< 6 #>D4WAV: VAHBD@4JV=AB-

4A4?VF<KA<= B7?O8 3 http://ihed.org.ua/images/biblioteka/Rozvitok_sisitemi_zabesp_yakosti 

_VO_UA_2015.pdf. 

12. �9FB8<KAV D9>B@9A84JVW MB8B 6V8CB6V8ABEFV BE6VFAVI CDB7D4@ EC9JV4?ьABEFO@, ;4 
O><@< ;8V=EANєFьEO CV87BFB6>4 ;8B5G64KV6 6<MBW BE6VF<, F4 89F4?V;B64A<@ 74?G;O@ 
�V:A4DB8ABW EF4A84DFABW >?4E<HV>4JVW BE6VF< ISCED-F 2013 (�4>4; ��� #>D4WA< 6V8 
31.12.2025. № 1734)   https://erasmusplus.org.ua/wp-content/uploads/2025/07/nakaz-

metodrekomendacziyi-2025.pdf 

 

 

https://zakon.rada.gov.ua/laws/show/1556-18#Text
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