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HNPEAMBYJIA / PREAMBLE

Ocsitns-npodeciina  nporpama  (OIIIl)  «YmopaBmiHHES  TEPCOHATIOMY
po3pobiieHa y BigmoBigHOCTI A0 HarionanbHOi pamMku kBamidikamiii, mo Oyia
3aTBep/KeHa noctaHoBoro KabineToM minHicTpiB Ykpainu Bin 23 muctomaga 2011 p.
Ne 1341 «lIpo 3arBepmxkenHs  HamioHanbHOi  paMku — KBamidikaiii»
https://zakon.rada.gov.ua/laws/show/1341-2011-%D0%BF#Text Ta 3 ypaxyBaHHSIM
okpemMux MojoxkeHb CTaHAapTy BHILNOI OCBITU YKpaiHu 3a cnemiaibHicTio 073
«MenemxMeHnT» ranysi 3HaHb 07 «YnpaBiiHHS Ta aAMIHICTPYBaHHS» ISl IPYrOro
(marictepcbkoro) piBHs BuIoi ocBiTH (Hakaz MOH Vkpainu Big 10.07.2019p. Neo
959).

https://mon.gov.ua/static-objects/mon/sites/1/vishcha-
osvita/zatverdzeni%?20standarty/2019/07/12/073-menedzhment-magistr.pdf
Ta MeToauYHUX PEKOMEHJAII 100  BIAMOBIAHOCTI  OCBITHIX MPOTrpam

CIELIAIBHOCTSIM, 3a SIKUMU 31MCHIOETHCS MIATOTOBKA 3/100yBaviB BUIIOI OCBITH, Ta

JeTaNi30BaHuM Tally3aM MiKHapoHO1 craHaapTHoi kinacudikauii ocBith [ISCED-F
2013 (Hakaz MOH VYkpainu Big 31.12.2025. Ne 1734)

The educational and professional program “Personnel Management” has been
developed based on the National Qualifications Framework, approved by the
Resolution of the Cabinet of Ministers of Ukraine No. 1341 of November 23, 2011,
“On  the Approval of the National Qualifications  Framework”
[https://zakon.rada.gov.ua/laws/show/1341-2011-%D0%BF#Text], and taking into
account certain provisions of the Standard of Higher Education of Ukraine in the
specialty 073 "Management" of the field of knowledge 07 "Management and
Administration" for the second (master's) level of higher education (Order of the
Ministry of Education and Science of Ukraine dated July 10, 2019 No. 959).

https://mon.gov.ua/static-objects/mon/sites/1/vishcha-
osvita/zatverdzeni%20standarty/2019/07/12/073-menedzhment-magistr.pdf

and Methodological recommendations on the compliance of educational
programs with the specialties in which higher education applicants are trained, and
with the detailed branches of the International Standard Classification of Education
ISCED-F 2013 (Order of the Ministry of Education and Science of Ukraine dated
December 31, 2025. No. 1734)



https://mon.gov.ua/static-objects/mon/sites/1/vishcha-osvita/zatverdzeni%20standarty/2019/07/12/073-menedzhment-magistr.pdf
https://mon.gov.ua/static-objects/mon/sites/1/vishcha-osvita/zatverdzeni%20standarty/2019/07/12/073-menedzhment-magistr.pdf
https://zakon.rada.gov.ua/laws/show/1341-2011-%D0%BF#Text
https://mon.gov.ua/static-objects/mon/sites/1/vishcha-osvita/zatverdzeni%20standarty/2019/07/12/073-menedzhment-magistr.pdf
https://mon.gov.ua/static-objects/mon/sites/1/vishcha-osvita/zatverdzeni%20standarty/2019/07/12/073-menedzhment-magistr.pdf
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PO3POBJIEHO / DESIGNED

Kepisnux pobouoi epynu / Head of the project team:

I'VBAPb Onena — xkaHauaaT €KOHOMIYHMX HayK, JIOLIEHT, JOLEHT Kadeapu
€KOHOMIKM Ta MHUTHOI cmnpaBu HamioHanpHOTO yHIBEpCHTETY «3armopi3bka
noiTexHikay, kepiBHUK podouoi rpynu / GUBAR Olena — Candidate of Economic
Sciences (PhD), Associate Professor of the Department of Economics and Customs
of the National University Zaporizhzhia Polytechnic.

Unenu pobouoi epynu / Project team members:

BACUJIbEBA Omnena — J0KTOp €KOHOMIYHUX Hayk, Ipodecop, IeKaH
(dakyabTeTy OI3HEC-TEXHOJIOTI Ta €KOHOMIKH, mpodecop Kapeapu €KOHOMIKH Ta
MUTHOI crpaBu HamioHanbHOTO yHIBEpCUTETY «3amopi3bka MOJITEXHIKa» /
VASYL’YEVA Olena — Doctor of Economics, Professor, Dean of Business
Technologies and Economics Faculty, Professor of the Department of Economics and
Customs of National University Zaporizhzhia Polytechnic

I'VJI3b Mapuna — 1oKTOp €KOHOMIYHHMX HaykK, mpodecop, npodecop Kadenpu
€KOHOMIKM Ta MUTHOiI cmpaBu HaiioHanbHOrO yHIBepcUTETy «3amopi3bka
nomitexHikay / GUDZ Maryna — Doctor of Economics, Professor, Professor of the
Department of Economics and Customs of National University Zaporizhzhia
Polytechnic

KAPIIEHKO Amnapiii — HOKTOp €KOHOMIYHUX Hayk, mpodecop, mnpodecop
kadeIpu €KOHOMIKM Ta MUTHOi crpaBu HallloHaqbHOTO YHIBEPCHUTETY «3amopi3bka
nomrtexHikay, nupekrop I'C «3amopizbkuii kinactep «HXHHIpUHT-ABTOMAaTH3ALIIS-
MammunoOyayBanss» / Karpenko Andrii— Doctor of Economics, Professor, Professor
of the Department of Economics and Customs of National University Zaporizhzhia
Polytechnic, Director of the PU “Zaporizhzhia Cluster “Engineering-Automation-
Machinery” (NGO).

CUJIOPYK Ipuna — xaHAMIaT €KOHOMIYHHMX HayK, JIOIEHT, JOLEHT Kadeapu
€KOHOMIKM Ta MHWTHOI crpaBu HaioHansHOTO yHIBEpCUTETY «3amopi3bka
nomrtexHikay / SYDORUK Iryna — Candidate of Economic Sciences (PhD),
Associate Professor of the Department of Economics and Customs of National
University Zaporizhzhia Polytechnic.

IIpeocmasnuku cmetikxonoepis/ Stakeholder representatives:

I[MTEJb Makcum, HR-gupexkrop (HRD) TOB «METIHBECT-ITPOMCEPBIC»
/ PED Maksym, HR Director (HRD) of LLC "METINVEST-PROMSERVICE";

MOPO30B Jlenuc, k.T.H., JOLIEHT, 3aBiiyBad kadeapu «Ludposi TeXHOJIOT]
B O13Hect Ta exkoHomii» / MOROZOV Denys, Candidate of Technical Sciences,
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Associate Professor, Head of the Department "Digital Technologies in Business and

KPAMHIN Banepiif, BHKOHABYMil JMPEKTOp, MEPIIMl Bille-PE3UICHT
3anopi3bKOr0 00JJACHOTO COIO3Y IPOMHKCIIOBINB 1 MiANpUEMITB (pOOOTOMABIIIB)
«ITorenmiam» / KRAYNIY Valeriy, Executive Director, First Vice-President of the
Zaporizhia Regional Union of Industrialists and Entrepreneurs (Employers)
"Potential";

BaronoBa Onekcanjpa, a.e.H, mpodecop, 3aBigyBauka kadeapu MNPUKIATHOI
€KOHOMIKH, MIJNPUEMHUITBA Ta IMyOsiyHOro ympasiiHHsg Haronansnoro TY
«/IninpoBcbka momitexHika» / Vagonova Oleksandra, Doctor of Economics,
Professor, Head of the Department of Applied Economics, Entrepreneurship and
Public Administration of the National Technical University "Dnipro Polytechnic"
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JIMCT NOI'O’KEHHS / APPROVAL SHEET

0CBiTHBO-TIpO(eciiiHoi (0cBiTHRO-HAaYyKOBOT) mporpamu / educational and professional (educational and
scientific) program

MNOI'OJ’KEHO / APPROVED

Ha 3aciganHi kadeapu / at the meeting of the
department EkoHOMiKka Ta MUTHa cIipaBa /
Economy and customs

[Tpotokon / Minutes Ne Bix / from 202_p.
3aginyBau kadenpu / Head of the Department Anppiit COKOJIOB /
Andrii SOKOLOV

HaykoBo-MeToIn9HO0 KOMici€to (pakyabTeTy Oi3HEC-TEXHOJIOTIN Ta eKOHOMIKH /
Scientific and Methodological Commission of the Faculty of Business Technologies and Economics

[Tpotokon / Minutes Ne Bizg / from 202_p.
["os10Ba HAyKOBO-METOUYHOI KOMICIT (haKyIbTETy Onena BACUJIBEBA /
0i3Hec-TexHoorii Ta ekonomiku / Chair of the Olena VASYL’YEVA

Scientific and Methodological Commission of
Faculty of Business Technologies and Economics

KepiBuuk HaBuanbHoro Bigainy / Head of the Biramiit IIMPOKOBOKOB /
Academic Department Vitaly SHYROKOBOKOV
HOTI'OAKEHO / APPROVED

I'os10Ba HAYKOBO-METOAMYHOI paau Pycnan KYJIMKOBCHKHWI/
HY «3anopizpka nomitexnikay / Chair of the Ruslan KULYKOVSKIY

Scientific and Methodological Council of NU
Zaporizhzhia Polytechnic



1. MTPO®LIb OCBITHBOI ITIPOI'PAMM / PROFILE OF THE
EDUCATIONAL PROGRAMME

1.1 3aranbHa indgopmanisi / General information

IToBHa Ha3Ba 3aKJIa/ly BUIIIOI OCBIiTH Ta
HaBYyajabHOro miaposainy / Full name of
higher education institution and faculty /
educational and scientific institute

HamionanbHuii yHiBEepcuTeT
«3amopi3bKa NmoJIiTexHiKay /
Kadenpa eKOHOMIKH Ta
MUTHOI CITPaBH

National University
Zaporizhzhia Polytechnic /
Department of Economics
and Customs

Odiniiina Ha3Ba OCBITHBO-IPOdeciiHOL
(ocBiTHBO-HayKkoBoI) nporpamu / Official
name of the Educational and Professional
(or Educational and Scientific) Program

YnpaBiaiHHA IEPCOHATIOM

Personnel management

I'any3b 3nans / Field of Knowledge

D bisHec, angmiHicTpyBaHHS
Ta MPaBo

D Business, Administration
and Law

CreniaabHicTs / Specialty

D3 MenemxkmerdT

D3 Management

PiBenb Bumoi ocsitu / Level of Higher
Education

HPK Vkpainu — 7 piBeHs,
QF-EHEA — npyruii uuki;
EQF-LLL - 7 piBenb

NQF of Ukraine — 7 levels,
QF-EHEA -2 cycle
EQF-LLL — 7 level

Cryninb Bumoi ocsitu / Degree of Higher
Education

Apyrui

second

OcgiTna kBagigikanis / Educational
Qualification

Marictp MEHEDKMEHTY

Master of Management

Tun ocBiTHboi nporpamu / Type of the
Educational Programme

OCBITHBO-TIpOeciiiHa

educational and

professional

Tun qunnomy / Type of diploma

JUITIIOM MariCTpa,

Master’s diploma, Single

OJIMHUYHUI diploma
Kinbkicts kpenutiB EKTC, neobxinnux
JJIsi BUKOHAHHS niel nporpamu / Number . .
of ECTS credits requill')ed lt?or the 90 kpenurin EKTC 90 credits ECTS
completion of this programme
®opmu 3100yTTH OCBITH 32 Li€I0 Ouna, PO3paxyHKOBHM
OCBITHBOIO MPOTrPaAMOI0 TA PO3PAXYHKOBI | CTPOK BUKOHaHHsS OcBITHBOI | full-time, standard time to
CTPOKHM BHKOHAHHS OCBITHbOI IPOrpaMu nporpamu  — 1 pik 5 | completion — 1 year and 5
3a Ko:kHOI0 3 HUX / Forms of study under | micsuis. 3aouna, | months; part-time, standard
this educational programme and the PO3PaxXyHKOBHIA CTpOK | time to completion — 1 year
expected duration of its completion for BUKOHAHHS ocBiTHBOI | and 5 months
each of them nporpamu - 1 pik 5 MicsiB

nepmuii  (GakamaBpcrkuii) | Bachelor’s degree

Bumoru 10 ocid, siKi MOKYTh po3mo4yaru
HaBYaHH#A 3a nporpamoro / Requirements
for individuals eligible to commence the
program

piBEHb BUIIOI OCBITH

Indopmanisa npo akpeauraiiro /
Accreditation information of the
educational programme

Axpenurariro OIIIT
nependaveno y 20262027
HaBYaJIHLHOMY POIIi.

The OPP's accreditation is
planned for the 2026-2027
academic year.




Cmopinxa 2 3 29

Mosa(u) Bukjaananns / Language(s) of

. . VYkpaiHcbka Ukrainian
instruction

InTepHeT-agpeca po3MillieHHsI OCBITHBLOT
nporpamu / URL of the educational
programme

https://catalogop.zp.edu.ua/ | https://catalogop.zp.edu.ua/
EduProgs.php EduProgs.php

1.2 Iiai ocBiTHLOI mporpamu / Objectives of the educational programme



https://catalogop.zp.edu.ua/EduProgs.php
https://catalogop.zp.edu.ua/EduProgs.php
https://catalogop.zp.edu.ua/EduProgs.php
https://catalogop.zp.edu.ua/EduProgs.php
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3poOUTH  JOCTOMHWUHA  BHECOK Yy  PO3BHTOK
VYkpaiHChKO1 JepkaBH ¥ CycriibcTBa, [liBaeHHO-
CximHOoro perioHy YKpaiHM HOUISXOM ITiATOTOBKH
KOMITETCHTHHX (DaxiBIliB, 3JaTHUX pPO3B’SA3yBaTH
CKJIQJHI  CIIemialli30oBaHi 3aJadi  Ta MPaKTHYHI
npobemMu y chepi MEHEDKMEHTY Ta CTPATEriYHOTO
YIIPaBJIiHHS TIEPCOHAIOM, 3aBASKH peaizaiii TaKux
LiIen:

1) chopmyBaT BHCOKOOCBIUEHUX Ta HAI[IOHAIHHO
cBimoMuX (DaxiBINB y Taidy3i MEHEKMEHTY, 3/1aTHUX
hi (6] CTpPaTETi4HOTO IPOEKTYBAHHS Ta
KOPIIOPaTUBHOI'O aJIMIHICTpyBaHHS CUCTEM
VIPaBIiHHA  TEPCOHAIOM  Yepe3  IHTerpamito
MibkHapogHoro gocBiny HR-menemxMenty Ta
npodeciiiHy KOMyHIKaIil0 iIHO3€MHOIO MOBOIO 331715
3a0e3neueHHs KOHKYPEHTOCTIPOMO>KHOCTI
nignpuemcTB [liBnenHo-CXigHOrO periony Ykpainu
HAa rI00aNbHUX PUHKAX;

2) IHTErpyBaTu pe3ynbTaTu MPUKIIATHUX
AQHATITUYHUX JOCTIKEHb Ta IHHOBAILlIMHOTO TOCBIAY
mudposizamii  ympaBmiHHS y npaktuky HR-
TiSUTBHOCTI LUISIXOM BIPOBAKEHHS 1HCTPYMEHTIB
AQHAIITUKK JaHUX Ta cydacHuX HR-Texnonoriii y
Mexax crpareriunoro npioputery HY «3amopi3bka
MOJIITEXHIKa» MO0  po30yaoBu  1UGPOBOTO
OCBITHBO-HayKOBOT'O ITPOCTOPY;

3) 3abe3meyuTH YMOBHU JIsi BCEOIYHOTO PO3BUTKY
0COOMCTOCTI Ta JAEPCHKOr0 MOTEHLIATy MaricTpis
HUISIXOM aKTHBi3allli HAYKOBO-/I0CIIIIHOI A1SUIBHOCTI,
CTHUMYIIIOBaHHS ~ KPEaTWBHOCTI  Ta  BUBYCHHS
oprafizaliiHoi  TOBEIIHKM A po30yAoBU
HAaTXHEHHOTO, 1HKITFO3UBHOTO Ta ETHYHOTO POOOYOTo
Cepe/IoBUINA, IO CIPHSIE CTATIOMY PO3BUTKY Ta
colllaNbHIN BIANOBIIATBHOCTI OpraHizaiiii B yMoBax
TpaHcQOopMaIiitHIX 3MiH;

4) cdopmyBatH y 3100yBadyiB  TOTOBHICTh
po3po0isiTH  Ta  BIOPOBA/DKYBATH  MPOTPAMH
peiHTerpamii ~ BeTepaHiB 1  BETEPaHOK Y

KOPIIOpPaTUBHE CepeIOBUIIIE, 3abe3neuyroun
MICUXOJIOTIYHO O€3MeYHi yMOBM Tpalli, aJanTaIliio
oprasizauiiHux IpoIIeciB Ta HiATPUMKY

BETEPaHCHKOr0  J10OpOOYyTy sSIK  MPiOPUTETHOTO
HanpsiMy COLIAJbHO BiJNOBIIAJILHOTO YIPaBIIIHHS
NEPCOHAJIOM B YMOBAaX IMiCISBOEHHOTO BiJJHOBJICHHS
Ykpainu.

To make a significant contribution to the
development of the Ukrainian state, society, and
the South-Eastern region of Ukraine by training
competent professionals capable of solving
complex, specialised tasks and practical problems
in the field of management and strategic human
resource management through the fulfilment of the
following goals:

1. To develop highly educated and nationally
conscious  professionals in the field of
management, capable of strategic design and
corporate administration of HR management
systems by integrating international HRM
expertise and professional communication in a
foreign language to ensure the competitiveness of
enterprises in the South-Eastern region of Ukraine
within global markets.

2. To integrate the results of applied
analytical research and innovative experience in
management digitalisation into HRM practice by
implementing data analytics tools and modern HR
technologies, aligned with the strategic priority of
National University "Zaporizhzhia Polytechnic"
regarding the development of a digital educational
and scientific environment.

3. To provide conditions for the
comprehensive  personal development and
leadership potential of Master’s students by
activating  research  activities, stimulating
creativity, and studying organisational behaviour
to build an inspiring, inclusive, and ethical work
environment that fosters sustainable development
and the social responsibility of organisations
amidst transformational changes.

4. To form in applicants the readiness to
develop and implement programs for the
reintegration of veterans into the corporate
environment, ensuring psychologically safe
working conditions, adaptation of organizational
processes, and support for veterans' well-being as
a priority area of socially responsible personnel
management in the conditions of post-war
reconstruction of Ukraine.

1.3 Xapakrepucruka ocBiTHbo0i nporpamu / Educational programme characteristics

IIpenmerna obnacte / Subject area
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00’ekT (00’€kTH) BUBUEHHS Ta/a00 AisVILHOCTI:
[InanyBaHHs, KEpIBHUITBO Ta  yIPaBIIHHI
(GyHKLIAMU 1 JiSUTBHICTIO: Oprasi3amiid, yCTaHOB,
ix o0’emHaHb Ta  WAPO3ALIIB,  CYO’€KTIB
1 IPUEMHUIBKOT TisUTHHOCTI.

TeopeTH4HMI 3MICT MPeAMETHOI 00J1ACTi:

Teopii, MOHATTS, MPUHIIUII, KOHIIEIIT
MEHE/DKMEHTY 1 aJMIHICTPYBaHHS  JIsTHOCTI,
MPOIECiB, TIPOEKTIB, PECYpCiB Ta MEpPCOHATY:
YCTaHOB Ta OpTaHi3alliil BCIX THIIIB, iX 00’€IHaHb Ta
iPO3/ILTIB, Cy0’€eKTiB M ITPUEMHUIBKOT
TSUTBHOCTI.

MeTtoau, METOAMKH Ta TEXHOJIOTII:
Meroau, METOAMKH Ta TEXHOJOTIl KEepiBHHIITBA,
yIpaBIiHHA Ta peamizanii QyHKIIH MEHEeHKMEHTY:

IUIAaHYBaHHS, OpraHi3yBaHHS, MOTHBYBaHHS,
KOHTPOJIFOBAaHHS, TEXHOJIOT 11 pOo3po0KH,
OOTpYHTYBaHHS, TPUHHATTA Ta BIPOBAKCHHS
VIPaBIIHCBKUX  pillIeHb (ekoHOMIYHHMI  Ta
VIOPaBIiHCHKUIA  aHami3, CHCTeMU  MIATPUMKH
OPUNAHATTA ~ pIlIeHb, CyYacHWH IHCTpyMEHTapii

HITYYHOT'O 1HTEJIEKTY TOIIO).
IHCTPYMeHTH Ta 00/1aIHAHHS:

CyuacHe iHpopMaLiiHO-KOMYHIKaLliHe
oOmagHanHsA, UUpoBi MIaTrGopMu  yIpaBITiHHA,
XMapHi cepaicH, aHaJIITHYH1 CUCTEMH,

creriaii3oBaHe MporpamMHe 3abe3nedyeHHs (QyHKIIH
MEHE/UKMEHTY 1  aaMIHICTpyBaHHS,  3acobu
111(POBOT0O CYNIPOBOJY YIPABIIHCHKUX MPOIECIB.

Object(s) of study and/or activity:

Planning, management and control of functions
and activities: organizations, institutions, their
associations and divisions, business entities.

Theoretical content of the subject area:
Theories, concepts, principles, concepts of
management and administration of activities,
processes, projects, resources and personnel:
institutions and organizations of all types, their
associations and divisions, business entities.

Methods, techniques and technologies:

Methods, techniques and technologies of
leadership, management and implementation of
management functions: planning, organizing,
motivating,  controlling,  technologies  for
developing, justifying, making and implementing
management decisions (economic and
management analysis, decision support systems,
modern artificial intelligence tools, etc.).

Tools and equipment:

Modern  information and  communication
equipment, digital management platforms, cloud
services, analytical systems, specialized software
for management and administration functions,
means of digital support of management
processes.

OpieHTanist OCBiTHBOI porpamu/ Scope

OcsiTHBO-TIpO(eciiiHa nporpama

Educational and professional program

Oco0OnmBocTi 0cBITHBOI Nporpamu / Features




Cmopinxa 5 3 29

Ocob6muBictio OII € cnenngiyna OCBITHA TPAEKTOPis
miarotoBku  (axiBmiB y  cdepi  ympaBIiiHHS
nepcoHaioM 3 (OKyCyBaHHSM Ha TPUKIAIHI
HAaBUYKM Ta yMiHHA (HaxiBIiB 3  yIpaBIiHHI
IIEPCOHAJIOM.

[lporpama opieHTOBaHa Ha BHKIUKU I1H(POBOT
Tparcdopmariii Oi3HECYy Ta TOTPeOM BiTHOBJICHHS
eKkoHOMIuHOTO  moTeHIiany IliBmenHo-CxigHoro
periony VYkpaiHnu, 3a0e3neuyroun (HopMyBaHHS
3MaTHOCTI  3aCTOCOBYBaTH Cy4acHI aHaJIITHYHI
IHCTpYMEHTH Ta TEXHOJOTil MITYYHOTO IHTEIEKTY
TSt aBTOMaTH3aIlii KOPITOPATHBHOTO
anMinictpyBanHa. OcoOnuBY yBary MNpHUALIICHO
IHTerpamii MPUHIHUITB 1HKIO3UBHOTO JIiJIEPCTBA,
pO30YAOBI €THYHOTO OPraHi3aIliifHOro ceperoBHUIIa
Ta BIPOBA/UKCHHIO  KOHICMIH  Oiaromnomy4us
IEepCOHAy Ha 3acafax IPAKTHKO-OPi€HTOBAHOTO
HaBYaHHS, BUKOPUCTAHHS MDKHApOIHOTO JOCBiIY
HR-MeHemkMeHTy Ta 3amydeHHS 3100yBadiB 10
NPUKJIAQJHUX HAYKOBUX JIOCIIIJKCHb.

The distinguishing feature of this EP is its specific
educational trajectory for training human resource
management professionals, with a primary focus
on applied skills and practical proficiencies.

The program is aligned with the challenges of
digital business transformation and the need to
restore the economic potential of the South-
Eastern region of Ukraine. It ensures the
development of the capacity to apply modern
analytical tools and artificial intelligence
technologies to automate corporate administration.
Particular emphasis is placed on integrating the
principles of inclusive leadership, building an
ethical organisational environment, and
implementing employee well-being concepts. This
is achieved through practice-oriented learning, the
utilisation of international HR management
expertise, and the involvement of students in
applied scientific research.

1.4 IlpuaaTHicTh BUIYCKHMKIB 10 NpaneBJIalITYBaHHA Ta nojaabmoro Hapyanus/ Eligibility of
graduates for employment and further study

ITpunarnicts no npauesnamryBanus / Eligibility for employment
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BunyckHuk#u OCBITHRO-TIPOGECIHHOI TTporpamMu

«YTOpaBiiHHS ~ TEPCOHAIOM)»  HIATOTOBIIEHI 10
npodeciiinoi  misubHOCTI  y  cdepl  ympaBiiHHS
JOJCHKUM KaIliTauoM, COLIATBHO-TPYIOBUX

BIJIHOCHH Ta aJMiHICTpyBaHHS OpraHizarii.

BinnmosigHo no HamionanpHOro Kiacudikatopa
npodeciii  Ykpaimm JIK  003:2010, wmarictp
MEHEDKMEHTY 32 JaHOK OCBITHBOIO IPOTPaMoI0
HiArOTOBJIEHUI 1O BHUKOHAHHS  CTpPATETriyHUX,
YIOPaBIIHCBKAX ~ Ta  AQHAMTHYHUX  (DYHKIIH.
BpaxoByroun 7-it ta 8-if piBHi HPK, BumyckuHuk
Moxe ~ oOidiMaTHm  TocaaM  KEpiBHHUKIB  Ta
npodecioHais:

KepiBni mocanu ([upexTopy Ta MEHEIKEpH):

1210.1 — {upexTop 3 KaJIpOBUX MUTAHb Ta MOOYTY.
1232 — HauanpHuk (KepiBHHK) BiIALTY KaapiB
(ynpaBniHHA —miepcoHanom).1232 - HauvanbHuUK
(KepiBHHK) BLILTY MiATOTOBKHU KaJpiB.
1477.1 — Menemxep (yrpaBuTelb) 3 IEPCOHAIY.
1477.1 — Menemxep (ympaBHUTENb) i3 COIIaIBHOI
BIJIIIOBIAJIBHOCTI.

[Ipodecionanu Ta aHATITUKH:

2412.2 — AHaniTUK pUHKY Iparfi.

2412.2 — Tlpodecionan 3 po3BUTKY MIEPCOHATY.
2412.2 — daxiBenp 3 NHUTaHb KaapiB (y Mexax
crnermianizanii: ¢paxiBelb 3 KOPIOPATUBHOI KYJIbTYpPH,

IHKJTI03UBHOCTI, 1MdpoBoi TpaHcopmanii HR-
MIPOIIECIB Ta OPTraHi3aliifHOTO PO3BUTKY).
2412.1 —  Koncynmprant 3 pamnionamizarnii

BUpOOHUNTBA (Y 4YacTHHI KaJpoOBOro ayIauTy Ta
ONTHUMIi3aIlil MPOIIECIB).

Cdepu Ta 6a3u npareBIamTyBaHHS:

— IlyGmiyHuil CexTOp: OpraHM JAep’kKaBHOI BiaIu
Ta  MICIIEBOIO  CcaMOBpsIyBaHHS  (mocaau
JiepKaBHOT ciyx0u kateropiit «b» ta «By);

— IlpuBaTHUIl ceKTOp: BITYM3HSHI Ta MI>KHAPOIHI
KOpIopariii, MiANPUEMCTBA MPOMUCIOBOTO Ta
IT-knactepis;

— HR-xoHcanTuHr: KOHCAJITMHIOBI
PEKpYTHHTOBI  areHiii, ILEHTPH
NEepCOHATY Ta ayTCOPCUHIOBI KOMIIaHii.

Ta
OLIIHKA

Graduates of the "Human Resource
Management" educational and professional
program are prepared for professional activities in
the fields of human capital management, social
and labour relations, and organizational
administration.

In accordance with the National Classification
of Occupations of Ukraine (DK 003:2010), a
Master of Management under this program is
qualified to perform strategic, managerial, and
analytical functions. Given the 7th and 8th levels
of the NQF (National Qualifications Framework),
graduates are eligible to hold the following
managerial and professional positions:

Managerial ~ Positions  (Directors
Managers):

1210.1 — HR Director (Director of Personnel and

Welfare).

1232 — Head of Human Resources (Head of HR

Department).

1232 — Head of Training and Development (Head

of Personnel Training Department).

1477.1 — HR Manager (Personnel Manager).

1477.1 — Corporate Social Responsibility (CSR)

Manager.

Professionals and Analysts:

2412.2 — Labour Market Analyst (HR Analyst).

2412.2 — Personnel Development Professional

(Talent Development Specialist).

2412.2 — Human Resources Specialist (within the

scope of specialisation: Corporate Culture,

Inclusion, Digital HR Transformation, and

Organisational Development Specialist).

2412.1 — Production Rationalisation Consultant

(specialising in  HR Audit and Process

Optimisation).

Employment Sectors and Potential Employers:
— Public Sector: State authorities and local self-

government bodies (Civil Service positions,

Categories "B" and "V");

— Private Sector: Domestic and international
corporations, industrial enterprises, and IT
clusters;

— HR Consulting: Consulting and recruitment
agencies, Assessment Centres, and outsourcing
companies.

and

AxkanemiuHi npaBa BunyckHUKiB / Graduates’ academic rights
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MaioTh IpaBo MPOJOBKUTH HABYAHHS HA TPETHOMY
(OCBITHBO-HAYKOBOMY) PiBHI BUIIIOT OCBITH —
nokropa dinocodii. HabyTts nogaTkoBux
KkBasTi(hiKaIliii B cCMCTEMI MiCIISIIUIIIOMHOT OCBITH.

Have the right to continue their studies at the third
(educational and scientific) level of higher
education - Doctor of Philosophy—acquisition of
additional qualifications in the postgraduate
education system.

1.5 Bukyaganns ta ouinioBanHsi/ Teaching and assessment

Buxnananns Ta HapuanHs /Teaching and studying
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BuknamanHs Ta HaBUaHHS 32 OCBITHBOIO
IPOrpamoro 3JIIACHIOIOTHCSI Ha 3acasax
CTYACHTOLIEHTPOBAHOTO, KOMIIETEHTHICHOTO,
MpoOJEMHO-OPIEHTOBAHOTO  Ta  JOCIITHUIIBKOTO
HiIXO0IiB. 3abe3neuyeThes ¢dbopmyBaHHs
IHIUBITYaIbHOI OCBITHBOI TpaeKTOpii 3100yBadiB
yepes MeXaHi3MHU BUOIPKOBUX OCBITHIX
KOMIIOHEHTIB, y4yacTb Yy Hporpamax axaJeMi4HOl
MOOITBHOCTI, MOJMJIMBICTh OOpaHHS TEMaTUKU
JNOCTII)KeHb 1 MPOEKTIB, a TaKO0X BHUKOPUCTAHHS
eJIeMeHTIB HeopMalbHOI Ta iHPOPMaTBHOT OCBITH.

OcBiTHI mporec OpieHTOBaHUN HA JOCSITHEHHS
OpOTPaMHUX  pe3yibTaTiB  HaBUaHHS, 30KpeMa
dbopmyBaHHS AHATITUYHHX, yIPaBIIHCHKUX,
KOMYHIKAaTHBHUX 1 JOCIITHULIBKUX
KOMIIETEHTHOCTEl y cdepi cTpaTeriyHoro Ta
OTIepaIiiHOro yIpaBIiHHS epcoHaioM. [linroroBka
nepeabavae IHTErpalil0 TEOPETUYHUX 3HAHb 13
PaKTUKO-OPIEHTOBAHUM HaBYaHHSM, 3
BUKOPUCTAHHSAM Cy4yacHMX 1HCTpyMeHTiB HR-
aHamiThky Ta People Analytics.

3aCTOCOBYIOTBCS ~ AKTUBHI Ta  IHTEpPaKTHBHI
METOAM HABYAHHS: MPOOJIEMHO-OPI€EHTOBAHI JIEKIIii,
Keiic-MeTos1 (30KpemMa aHaji3 pealbHuX Oi3Hec-
KEHCiB), JUIOBI Ta pONBOBI IrpH, CHMYJISIIT
YIPaBIIHCBKUX CUTYallil, TPEHIHIH, MPOEKTHO-
OpIEHTOBAaHE HABYAHHS.

[udpoBa  ckiazoBa  OCBITHBOTO  HPOIECY
peamizyeTbcsi  Wepe3  BHKOPHCTAaHHS  CHUCTEM
yIpaBIiHHS HaBYaHHAM (LMS Moodle),
1HCTpyMeHTIB O13Hec-aHaniTuku (BI), mnatdopm st
o0poOkM Ta Bi3yamizamii JaHux, 1o 3abe3mneuye
PO3BUTOK LHM(PPOBUX KOMIIETEHTHOCTEH Yy cdepi
yTIpaBJIiHHS EPCOHAJIOM.

CamocriitHa po6oTta 3100yBauiB OpraHi30BY€eThCA
3 BUKOPUCTaHHSAM €JIEKTPOHHHUX OCBITHIX pecypciB 1
CIpsSIMOBaHAa Ha pO3BUTOK HABHYOK KPHUTUYHOTO
MHCIICHHs, CaMOOCBITM Ta HaBYaHHS BIPOJOBXK
KUTTsA. HaBuanbHO-IOCHIIHA CKIam0Ba nepeadadae
BUKOHAHHS MPUKIAJHUX JOCTIIKEHb, y4acTb Yy
HAYKOBUX IIPOEKTAaX, MPOXODKCHHS NPAaKTUKA Ha
06a3l MmiONpUEMCTB Ta OpraHizamii, a TakKoX
MiArOTOBKY MaricTepchbKkoi KBamigikaiiiHoi poOoTH,
110 BUpIIIY€e peaibHi 3aBIaHHs y cdepi yrnpaBliHHA
TIEPCOHAJIOM.

Teaching and learning according to the
educational program are carried out on the basis of
student-centered, competency-based, problem-
oriented and research approaches. The formation
of an individual educational trajectory of
applicants is ensured through the mechanisms of
selective educational components, participation in
academic mobility programs, the possibility of
choosing research topics and projects, as well as
the use of elements of non-formal and informal
education.

The educational process is focused on achieving
program learning outcomes, in particular the
formation of analytical, managerial,
communicative and research competencies in the
field of strategic and operational personnel
management. Training involves the integration of
theoretical knowledge with practice-oriented
training, using modern HR analytics and People
Analytics tools.

Active and interactive teaching methods are used:
problem-oriented lectures, case method (in
particular, analysis of real business cases),
business and role-playing games, simulations of
management situations, trainings, project-oriented
training.

The digital component of the educational process
is implemented through the use of learning
management systems (LMS Moodle), business
analytics (BI) tools, platforms for data processing
and visualization, which ensures the development
of digital competencies in the field of personnel
management.

Independent work of applicants is organized using
electronic educational resources and is aimed at
developing critical thinking skills, self-education
and lifelong learning. The educational and
research component involves the implementation
of applied research, participation in scientific
projects,  internships  at  enterprises  and
organizations, as well as the preparation of a
master's qualification thesis that solves real
problems in the field of personnel management.

OminroBanHs / Assessment
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OniHroBaHHA pe3y/nbTaTiB HaBuaHHA 37100yBayiB | Assessment of learning outcomes for higher
BUIIIOT OCBITH 3/IIHCHIOETHCS 3 METOI BH3Ha4eHHS | education applicants is conducted to determine the
piBHS  JOCATHEHHS  MNpOrpaMHUX  pe3ynbTariB | extent of achievement of program learning
HaBUaHHA Ta Tiependadae BUKOPHCTaHHS pi3HUX | outcomes. It involves the use of various forms of
GbopM KOHTpPOJIO: TIOTOYHOTO, MOAYJIbHOrO Ta | control: current, modular, and final. Current
nigcymkoBoro. Ilorounmit  koHTposb  BKitowae | control includes assessment of participation in
OLIIHIOBAHHS YYacTi y MPAaKTUYHUX 1 ceMiHapchbkux | practical and seminar classes, completion of
3aHATTAX, BUKOHaHHA 1HAMBiAyanbHHUX 1 TpynoBux | individual and group tasks, cases, analytical works
3aB/IaHb, KEHCIB, aHAIITUYHMX poOIT 1 mpoektiB. | and projects. Final control is carried out through
[TincymkoBHii KOHTpOJIb 3IIMCHIOETBCSA y dopmi | exams, tests, the defence of a practice report, and
€K3aMEHIB, 3aiKiB, 3aXUCTy 3BITYy 3 mpaktuku Ta | the public defence of a qualification work.
myOJIiYHOTO 3aXUCTy KBaJi(ikaliiHoi poOOTH. Assessment is carried out on a 100-point scale or a
OuintoBanHs  3hilicHIOeThess  3a  100-0anpHOMO | two-point  scale  (“passed”/“not passed”), in
mKanoro  abo  3a  gBoOampHOO  mIKanoro | accordance with current regulatory documents.
(«3apaxoBaHO» / «HE 3apaxOBaHO») BIAMOBIAHO 10 | Assessment criteria are clear, transparent, and
YUHHUX HOPMAaTUBHUX JOKyMeHTiB. Kpwutepii | communicated to applicants at the beginning of the
OLIIHIOBAHHS € YiTKUMH, IPO30puUMH Ta noBoasThcs | study of educational components.

no 3100yBaviB Ha TmouyaTKy BHUBYEeHHs OCBITHIX | The assessment system ensures objectivity,
KOMIIOHEHTIB. transparency, and compliance of learning
Cucrema omiHIOBaHHA 3a0e3neudye 00’€KTHBHICTB, | outcomes with the requirements of the educational
IPO30PICTh 1 BIIMOBINHICTH pe3ysbTaTiB HaB4aHHS | program, and is aimed at developing applicants’
BUMOTaM OCBITHBOI INporpaMu Ta crpsMoBaHa Ha | ability to self-monitor, critically analyse, and make
dbopMyBaHHS 3JIaTHOCTI 3100yBaviB no | informed decisions.

CaMOKOHTPOJIIO, KpUTHYHOTO aHalli3y Ta NPUUHATTS
0OTPYHTOBAHMX PIIIICHb.

1.6 IIporpamui komnereHnTHOCTI / Programme competencies

InTerpanpHa KommereHTHICTh / Integral competence

The ability to solve complex tasks and problems in
the field of management or in the learning process,
which involve conducting research and/or
implementing  innovations under  uncertain
conditions and requirements.

31aTHICTh PO3B’sI3yBaTH CKJIA/HI 3a/1a4i 1 mpolieMu
y chepl MEHEIKMEHTY a00 y Tpolieci HaBYaHHs, 1110
nepeadayvaroTh MPOBEJEHHS JOCHIPKEHb Ta/abo
3MIMCHEHHSI 1HHOBAIl 3a HEBU3HAYEHOCTI YMOB 1
BUMOT.

3aranpHi komneTeHTHOCTI (3K) / General competencies (GC)

3K 1 3patnicte mnpoBenenHs pgociimkedb Ha | GC 1 Ability to conduct research at the
BIJITOB1JIHOMY PiBHI. appropriate level.

3K 2 3parHicTh 10 CIUIKYBaTHUCS 3 | GC 2 Ability to communicate with representatives
IpeJIcTaBHUKAMHU 1HIIUX Ipodeciiinux rpyn pizHoro | of other professional groups of different levels
piBHA (3 eKcmepTaMHu 3 IHIIUX ranys3eil 3HaHb/BUIIB | (with experts from other fields of knowledge/types

€KOHOMIYHO] JIISTIbHOCTI). of economic activity).

3K 3 Hapuuku BukopuctanHs iHpopmamiinux ta | GC 3 Skills in using information and
KOMYHIKAIIITHUX T€XHOJIOT1H. communication technologies.

3K 4 3parnicte MoTuBYBaTH Jojeil Ta pyxarucs | GC 4 Ability to motivate people and move
JI0 CI1IBHOI METH. towards a common goal.

3K'5 3parnicte nistu  Ha ocHoBi ermyHux | GC 5 Ability to act based on ethical considerations
MipKyBaHb (MOTHBIB). (motives).

3K 6 3narHicTh TreHEPYBATH HOBI imei | GC 6 Ability to generate new ideas (creativity).
(KpeaTuBHICTB). GC 7 Ability to think abstractly, analyse, and

3K7 3parHicTe 10 aOCTpakTHOrO MHUCIEHHs, | synthesise.
aHaJIi3y Ta CUHTE3Y.
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CrenianpHi (paxosi, npeamerHi) komnereHTHOCTI (CK) / Professional competencies (PC)

CK'1 3parHicTh oOOMpaTH Ta BHKOPHCTOBYBATH
KOHIIETIII1, METOIU Ta IHCTpyMeHTapii
MEHE/DKMEHTY, Yy TOMY YHCII BIAMOBIAHO [0
BU3HAYEHUX IIJIeH Ta MDKHAPOIHHUX CTAHAAPTIB.
CK 2 3parHicts BCTAHOBIIIOBATH LIIHHOCTI,
OaueHHs, Micio, Il Ta KpuTepii, 3a SKUMHU
oprasizallis BU3HA4ae MOAAJbILI HAIPSMU PO3BUTKY,
pO3pO0IIATH 1 peali3oByBaTH BIAOBIIHI CTpaTerii Ta
IUTaHU.

CK 3 3parHicTh [0 CaMOPO3BHTKY, HaBYaHHS
BIIPOJOBXK KUTTA Ta e(eKTUBHOTO
CaMOMEHE[)KMEHTY.

CK 4 3nparHicTh 10 €(EKTHBHOTO BUKOPUCTAHHS Ta
PO3BHUTKY pecypciB opraHizariii.

CK 5 3parHicTh CTBOpIOBAaTH Ta OPraHi30BYBaTH
e(eKTUBHI KOMYyHIKaii B IpoIIeci yrpaBIIiHHS.

CK 6 3parnicte QopmyBaTu JiAEPCHKI SIKOCTI Ta
JIEMOHCTPYBATH X B TPOLIEC YIPABIIHHS JIIOAbMH.
CK 7 3patHicTh po3poOIsATH MPOEKTH, YIPABIATH
HUMHU, BUSBJISTH iHILIATUBY Ta I PHEMIIUBICTS.
CK 8 3parHicTh BHKOPUCTOBYBAaTH IICHUXOJIOTIYHI
TEXHOJIOTiT pOOOTH 3 IEPCOHATIOM.

CK9 3parHicTh aHamizyBaTU W CTPYKTypyBaTH
npobnemu  opranizamii, npuiiMaTH  e(EeKTUBHI
YIpaBIIHCBKI ~ pIIEHHS Ta 3a0e3nedvyBaTd  iX
peaizaiiro.

CK 10 3patHicTh 10 ympaBliHHS OpraHizamiero Ta ii
PO3BUTKOM.

CK 11 3parHicTh NpOrHo3yBaTu MOTpedy B KaJapax
3a  BIANOBIIHUMH  PIBHAMH  KOMIIE€TEHTHOCTI,
BUKOPUCTOBYIOUHM CY4acHI iIHHOBAIiiiH1 IHCTPYMEHTH
Ta TEXHOJIOT].

CK 12 3partnicth 10 moOyI0BH Cy4acHOi MoOAemi
YIPaBJIiHHS MEPCOHAJIOM 3 Oe3MepepBHUM LIUKIOM
PO3BUTKY IU(PPOBUX KOMIETEHTHOCTEH MEPCOHATY.
CK13 3parHicTh  J€MOHCTPYBaTM BMIHHA Ta
HaBUYKHU aIMIHICTPYBaHHS [IEPCOHATY

CK14 3parnicte 3a0e3neueHHs B  YIpPaBIliHHI
NEPCOHAIOM NPHUHIIUIIIB CTAJIOTO PO3BUTKY.

CK 15 3paTHICTh po3poOisiTH Ta BIPOBAKYBaTH
CTpaTerii KOpIOpaTHUBHOTO J00po0yTy, YIpaBiATH
CTPECOCTIMKICTIO Ta  MEHTJIbHUM  3J0pOB’SM
NEpCOHAITY B YMOBaX KpHU3H.

PC 1 Ability to select and use management
concepts, methods and tools, including in
accordance with defined goals and international
standards.

PC 2 Ability to establish values, vision, mission,
goals and criteria by which the organisation
determines  further development directions,
develop and implement appropriate strategies and
plans.

PC 3 Ability to self-development, lifelong learning
and effective self-management.

PC 4 Ability to effectively use and develop
organisational resources.

PC 5 Ability to create and organise effective
communications in the management process.

PC 6 Ability to form leadership qualities and
demonstrate them in the process of managing
people.

PC 7 Ability to develop projects, manage them,
and show initiative and entrepreneurship.

PC 8 Ability to use psychological technologies for
working with personnel.

PC 9O Ability to analyse and structure
organisational ~ problems,  make  effective
management  decisions and ensure their
implementation.

PC 10 Ability to manage an organisation and its
development.

PC 11 Ability to forecast the need for personnel at
appropriate levels of competence, using modern
innovative tools and technologies.

PC 12 Ability to build a modern model of
personnel management with a continuous cycle of
development of digital personnel competencies.
PC 13 Ability to demonstrate personnel
administration skills and abilities/

PC 14 Ability to ensure the principles of
sustainable development in personnel
management.

PC 15 Ability to develop and implement corporate
well-being strategies, manage stress resistance and
mental health of staff in times of crisis/

1.7 lIporpamui pe3yastatu HaBuyaHHdA (PH) / Programme learning outcomes (PLO)
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[MPHI Kputuyno ocMucmooBatd, BUOHMpaTH Ta
BUKOPUCTOBYBATH HEOOX1THUH HayKOBUII,
METOAMYHHUMA 1 aHATITUYHUN 1HCTpyMEHTapidl ams
yIpaBJIiHHSA B Hellepe10auyyBaHUX yMOBaX.

[MPH2 InenTtudikyBatu mpobiiemMu B opraHizaiii Ta
OOTPYHTOBYBATH METO/IH iX BUPIIICHHS.
[1PH3 [IpoextyBaTn eeKTHBHI
YIPaBIiHHS OpraHizarisaMu.

[IPH4 OGrpyHTOBYBaTH Ta YNpaBJIsATH NPOEKTAMH,
TeHEPYBATH I AMPUEMHHUIIBKI 171€i.

[MPH5 [IlnanyBatu [IisdBHICTH Oprasizamii B
CTpaTEeri4YHOMY Ta TAKTUYHOMY pO3pi3ax.

[IPH6 Martu HaBUYKM TPUUAHATTS, OOTPYHTYBaHHS
Ta 3a0e3neyeHHs peanizalii YIpaBliHCHKUX PIIICHb
B HerependadyyBaHUX YMOBaX, BPaXOBYIOUH BUMOTH
YMHHOTO 3aKOHOJABCTBA, €TUYHI MIPKYBaHHSA Ta
COIIAJIbHY BiIMOBIAALHICTb.

[TPH7 OpranizoByBatu Ta 31ilicHIOBaTH €()eKTHUBHI
KOMYHiKaIii BCEpeIMHI KOJIEKTHBY, 3
npeCTaBHUKaMU PI3HUX MpodeciiHuX Tpym Ta B
MDKHapOJAHOMY KOHTEKCTI.

[TPH8 3acrocoByBaTu creljiaiizoBaHe MpPOTrpaMHe
3a0e3nedeHHss Ta iHQOpPMAaLidHI CHUCTEMH JUIs
BUPIIICHHA 33]1a4 YIPaBIiHHS OpraHi3alli€lo.

[MPHY9 Bwmitu cninkyBatuch B mOpodeciiHux i
HayKOBUX KOJIaX JIEP)KaBHOIO Ta 1HO3EMHOIO
MOBaMH.

[TPH10 JlemoHcTpyBaTH JiJIepChKI HAaBUYKU Ta
BMIHHS TMpaIlOBaTH y KOMaHJl, B3aEMOJIATH 3
JIOAbMHU, BIUIMBATHM HA IXHIO TOBEOIHKY IS
BUpIIIEHHS podeciiHuX 3a1ay.

[TPH11 3abe3neuyBatu ocoOucTtuii mnpodeciiHuit
PO3BHUTOK Ta IUIAHYBaHHS BJIACHOTO Yacy.

[TPH12 Bwmitu generyBaTd TOBHOB@KEHHS Ta
KEPIBHUIITBO OpraHizaIi€ero (miapo3/Iijaom).

[TPH13 Bwmitu nmnnaHyBatd 1 3[IACHIOBATH
iH(popmariiine, METOJUYHE, MaTepiajbHe,
¢diHaHcoBe Ta KajapoBe 3ale3ledeHHs opraHizarlil
(miapo3ainy).

[IPH14 Bwmitu po3pobnsTH Ta BIPOBAIKYBaTH
nporpaMd 1 IUlaHW  1[UGpPOBI3alil  YIpaBlliHHA
nepcoHaioMm, (opMyBaTH Ta pPO3BMBATU LHU(DPOBI
KOMITETEHTHOCTI nepcoHany, 30KpeMa
3aCTOCOBYBATH TEXHOJIOTI] IITYYHOTO 1HTEIEKTY IS
PO3BUTKY JIFOJICBKOTO KaITiTay.

[MPHI5 JlemMoHcTpyBaTH BMiHHA Ta HaBUYKU
KOPIIOPaTUBHOI'O a/IMIHICTPYBaHHSI IEPCOHATY
[IPH16 Bonoaitu HaBUYKaMU po3po0KH,
OoOrpyHTYBaHHSI Ta peajizauii  YIpaBIiHCHKUX
pilleHb 1 mOporpaM MiIATPUMKHA TE€pCOHANy Ha

CHUCTCMH

PLO1 Critically understand, select and use the
necessary scientific, methodological and analytical
tools for management in unpredictable conditions.

PLO2 Identify problems in the organisation and
justify methods for their solution.

PLO3: Design effective
management systems.

PLO4 Justify and manage projects, generate
entrepreneurial ideas.

PLOS Plan the organisation's activities in strategic
and tactical terms.

PLO6 Have the skills to make, justify and ensure
the implementation of management decisions in
unpredictable conditions, taking into account the

organisational

requirements of current legislation, ethical
considerations and social responsibility.

PLO7 Organise and carry out effective
communications within  the team, with

representatives of various professional groups and
in an international context.

PLOS8 Apply specialised software and information
systems to solve organisational management tasks.
PLO9 Be able to communicate in professional and
scientific circles in the state and foreign languages.
PLO10 Demonstrate leadership skills and the
ability to work in a team, interact with people, and
influence their behaviour to solve professional
tasks.

PLO11 Ensure personal professional development
and planning of one's own time.

PLO12 Be able to delegate authority and manage
an organisation (subdivision).

PLO13 Be able to plan and implement
information, methodological, material, financial
and personnel support of an organisation
(subdivision).

PLO14 Be able to develop and implement
programs and plans for the digitalization of
personnel management, form and develop digital
competencies of personnel, in particular, apply
artificial  intelligence technologies for the
development of human capital.

PLO15 Demonstrate the skills and abilities of
corporate personnel administration

PLO16 Possess the skills to develop, justify, and
implement management decisions and personnel
support  programs  based on  sustainable
development principles, encompassing the concepts
of professional well-being, mental health, and
social responsibility in the context of the post-war
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3acajax CTaJOro pPO3BUTKY, IO OXOILTIOIOTH
KOHIICTIIIIT npodeciiHoro Oyraromosry4usi,
MEHTAILHOTO 3II0pOB’st Ta CoIiambHOT
BIIIIOBINAJIBHOCTI B KOHTEKCTI  ITOBOEHHOIO

BiJTHOBJICHHS TiAIPUEMCTB PETiOHY.

reconstruction of enterprises in the region.

1.8 PecypcHe 3a0e3neuenHs peadtizanii nporpamu / Resource provision for programme
implementation

Kanpose 3a0e3neuenns / Staffing

Bci HaykoBo-IiearoriuHi mpamiBHUKM, SKi 3a7Ty4eHi
J0 peami3anii OCBITHBOI IPOrpamH, BiAMOBIIAIOTH
OCBITHIH Ta/abo mpodeciitniii kBaigikaiii HayKOBO-
MeJaroriyHuX MPAIiBHUKIB BIAMOBIIHO 10 YHHHUX
JliueH3ifHUX  yMOB  TPOBAPKEHHS  OCBITHBOI
TISUTBHOCTI.

YacTka HayKOBO-TIEJAroTiYHUX MpPALiBHUKIB (IO
3a0e3MeuyoTh  OCBITHIA TpOIEC Ha  OCBITHIM
nporpami), sIKi MarmOTh HAyKOBUH CTyIiHb Ta/abo
BYCHE 3BaHHS Ta IPALIOIOTh 32 OCHOBHUM MiCLEM
pobotu, cranoButh 100 BimcoTkiB. 3 HHX 0CIO, sKi
MalOTh HAYKOBUU CTYIiHb JOKTOpa HaykK Ta/abo
BUYCHE 3BaHHA Mpodecopa, CTaHOBUTH Oinbiie 30
BIJICOTKIB.

All scientific and pedagogical workers involved in
the implementation of the educational program
meet the educational and/or professional
qualifications of scientific and pedagogical

workers in accordance with the current Licensing
Conditions for the Conduct of Educational
Activities.

The share of scientific and pedagogical workers
(who ensure the educational process in the
educational program) with a scientific degree
and/or an academic title and who work at their
main place of work is 100 per cent. Of these,
persons who hold a scientific degree of Doctor of
Sciences and/or an academic title of Professor are
more than 30 per cent.

MarepianbHO — TEXHIYHE 3a0€31ed

enHs / Material-technical support

MarepianbHO-TeXHIYHE 3a0€3MeUYeHHsT IporpamMu
BIIIOBIIA€ JIIIEH31MHMM BHMOTraM IIOAO0 HaJaHHS
OCBITHIX MOCIYT y cdepi BUIIOI OCBITH 1 A03BOJISE
OpraHi3oBYBaTH Ta TMPOBOJUTH 3aHATTA 3 YCIX
HAaBYAJIbHUX TUCIHIUIIH Ha BHUCOKOMY piBHI. s
NPOBEICHHS JIEKIIHHUX 3aHSATh BHKOPHCTOBYIOTHCS
MYJIbTUMEIIMHI MPOEKTOPH, HaBYAJIbHI ayAuTOpil
o0JyaHaH1 He0OX1THOI KOMITHOTEPHOIO TEXHIKOIO.
HasBna HeoOXxigHa COLIIaNbHO-TTI00YTOBA
1H(ppacTpyKTypa: TYpPTOKUTKH; CIIOPTUBHI CIIOPY/IH;
MyHKTH XapuyBaHHS.

3100yBayl BUINOI OCBITH, Kl IIOTO MOTPEOYIOTbH,
3a0e3neueHi TypTOKUTKOM.

be3neuHicTh OCBITHBOIO CEpeloOBHIA B yMOBax
BOEHHOTO  CTaHy  3a0e3MeuyeThCsi  HasBHICTIO
BiJIMOBITHUM YMHOM OOJIaIHAHUX YKPUTTIB.

The program's material and technical support
meets the licensing requirements for the provision
of educational services in higher education and
enables the organisation and conduct of classes
across all academic disciplines at a high level.
Multimedia projectors are used for lecture classes,
and classrooms are equipped with the necessary
computer equipment.

The necessary social and household infrastructure
is available: dormitories, sports facilities, and
catering facilities.

Higher education students
provided with a dormitory.
The presence of appropriately equipped shelters
ensures the safety of the educational environment
during martial law.

who need it are

Indopmarriitne Ta HaBuabHO-MeTOAMYHE 3a0e3neuenHs / Information and methodological support of the
educational process
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Odiniiinnit BeO-caliT HamionansHOTO
YHIBEPCUTETY «3amopi3bka MOJTITEXHIKA:
https://zp.edu.ua.  OcHoBHa iHdopMaIliss  MPO
TISIIBHICTh KaeIpyu €KOHOMIKHM Ta MHTOI CIpaBH
po3mMimieHa 3a MTOCHJIAHHSIM:
https://zp.edu.ua/department/ekonomika-ta-mitna-
sprava/

HOCTYH J0 HaBYaJIbHO-METOJIWYHHX MaTepiaJ'IiB

3MIACHIOETBCS ~ Yepe3  3arajlbHOYHIBEPCUTETCHKY
cucTeMy JMCTaHI[IHOTO HaBYaHHS
Moodle.zp.edu.ua, CJIEKTPOHHY 610mioTeKy
YHIBEPCUTETY http://e-library.zp.edu.ua/,

IHCTUTYIIAHUN pemo3uTopiii  http://eir.zp.edu.ua/.
OnepatuBHe  iHGoOpMyBaHHS  3100yBayiB  Ta
CHIBpOOITHUKIB, a TAKOXK 1HIIUX CTEUKXOJAEPIB PO
IiSUTBHICTH  yHIBEpCUTETY Ta Kadeapu, po3Kiaja
3aHATH, HABYAJBbHI 1 HAYKOBI 3aXO0I 3MiHCHIOETHCS
yepe3 odimiiHUA caiT Ta OCBITHIM mopTan
(http://portal.zp.edu.ua). Kpim Toro, Ha OCBITHROMY
nopTaji €  MOXJIHMBICTh  O3HAallOMUTHCA 3
HaBYAITLHUMU TUTAHAMH, chopmyBaTH
IHIUBIAyalbHY OCBITHIO TPAa€KTOPiI0 3700yBauaMu
BUIIO1 OCBITH.

Official website of the National University
Zaporizhzhia Polytechnic: https://zp.edu.ua. Basic
information about the activities of the Department
of Economics and Customs is available at the link:

https://zp.edu.ua/department/ekonomika-ta-mitna-

sprava/

Access to educational and methodological
materials is provided through the university-wide
distance learning system moodle.zp.edu.ua, the
university's electronic library http://e-
library.zp.edu.ua/, and the institutional repository
http://eir.zp.edu.ua/.

Prompt information to applicants, employees, and
other stakeholders about the university and
department activities, class schedules, and
educational and scientific events is provided
through the official website and educational portal
(http://portal.zp.edu.ua). In addition, the
educational portal provides an opportunity to
familiarise yourself with curricula and to develop
an individual educational trajectory for higher
education applicants.

1.9 Akanemiuna MmoOiibHicTH/ Academic mobility

Harmionansna kpeautHa moOutpHICTH / National credit mobility



https://zp.edu.ua/department/ekonomika-ta-mitna-sprava/
https://zp.edu.ua/department/ekonomika-ta-mitna-sprava/
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HamionansHaa KpeIuTHa MOOUIBHICTE
pernameHTyeTbcsi  [IONOXEHHSM TMPO  TOPSIOK
peam3zanii mpaBa Ha axKajaeMIYHy MOOUIBHICTH
YYaCHHMKIB OCBITHBOTO Tporecy HamioHansHOTrO
YHIBEPCUTETY «3aropi3bka MOJTITEXHIKA)»
(https://zp.edu.ua/uploads/dept_nm/Polozhennia_pro
_akademichnu_mobilnist.pdf).

[IpaBo Ha akajeMiyHy MOOUIBHICTh PEaTi3yeThCS
Ha TIiACTaBl JOTOBOPIB IPO CIIBPOOITHUIITBO B
rajmy3i OCBITM Ta HayKH, OCBITHIX 1 HAayKOBHX
mporpaM  Ta  TPOEKTIB, JIOTOBOPIB po
CHIBPOOITHUIITBO MK HY «3aropizbka
[MOJITEXHIKA» Ta BITYW3HIHUMH 3aKjIaJaMy BUIIOI
ocitTa (https://zp.edu.ua/pro-universitet/university-
partners/), a TakoX MoOxe OyTH pealli3oBaHe
cmiBpoOiTHUKaMH Ta 3700yBauamu ocBitu HY
«3aropi3bKa MOJITEXHIKa» 3 BJACHOI IHIIIATHRBH,
nmiarpumanoi anMinicTpaniero HY  «3amopisbka
MOJIITEXHIKAY, Ha OCHOBI 1HAMBIAYaIbHUX
3aMpoOIeHb Ta IHIIUX MPOLEAYD.

HoroBip mpo  cmiBopamo 3 JloHEIBKUM
HaIllOHAILHUM YHiBepcuTeToM imeni Bacuns Cryca
(https://zp.edu.ua/wp-
content/uploads/2026/01/dohovir_pro_spivpratsiu-
13.pdf) Ta 3 VYHiBepcHTETOM MHTHOI CHpaBU Ta
¢biHaHCiB (https://zp.edu.ua/wp-
content/uploads/2026/01/dohovir_pro_spivpratsiu-
20.pdf) 3 MOXIHMBICTIO peami3amii axKaaeMIgyHOT
MOOITFHOCTI YYaCHUKIB OCBITHBOTO TPOIIECY.

National credit mobility is regulated by the
Regulations on the Procedure for Exercising the
Right to Academic Mobility of Participants in the
Educational Process of the National University
Zaporizhzhia Polytechnic.
(https://zp.edu.ua/uploads/dept_nm/Polozhennia_p
ro_akademichnu_mobilnist.pdf ).

The right to academic mobility is implemented
based on agreements on cooperation in the field of
education and science, educational and scientific
programs and projects, and agreements on
cooperation between the National University
Zaporizhzhia Polytechnic and domestic higher
education institutions.
(https://zp.edu.ua/pro-universitet/university-
partners/), and can also be implemented by
employees and students of National University
Zaporizhzhia Polytechnic on their own initiative,
with the support of the administration of National

University ~ Zaporizhzhia  Polytechnic, in
accordance with individual invitations and other
procedures.

Cooperation Agreement with Vasyl Stus Donetsk
National University (https://zp.edu.ua/wp-
content/uploads/2026/01/dohovir_pro_spivpratsiu-
13.pdf) and with the University of Customs and
Finance (https://zp.edu.ua/wp-
content/uploads/2026/01/dohovir_pro_spivpratsiu-
20.pdf), with the possibility of implementing
academic mobility of participants in the
educational process.

MixxHapoaHa KpeIuTHa MoOUIbHICTh / International credit mobility

MixnapoaHna KpeIuTHa MOOUIBHICTh
pernameHtyeTrbes  [lonokeHHSIM  TIpO  MOPSZIOK
peamizaimii TpaBa Ha akKaJeMIYHy MOOUIBHICTh
YYaCHMKIB OCBITHBOro Ipouecy HamioHansHOro
YHIBEPCUTETY «3aropi3bKa MOJITEXHIKa»
(https://zp.edu.ua/uploads/dept_nm/Polozhennia_pro
_akademichnu_mobilnist.pdf).

CryneHTH MalTh MOXIHUBICTH OpaTH yd4acTb Yy
MDKHapOAHIM KpeauTHik nporpami Erasmus+KAl,
nporpamax  Himernpkoi  ciyx6u  akageMiuyHHX
oOMiHiB DAAD. YHiBepcuTeT Mae MIKIHCTUTYI1HHI
yroau, BIAMOBIZHO [0 SIKUX CTYAEHTH, MIO
HaBYAIOTLCS 32 BIAMOBIAHOIO CIEIIAILHICTIO, MAIOTh
MOXJIMBICTh peajli3yBaTu CBOI IIpaBa Ha aKaJeMiuHy
MOOITBHICTh y TaKUX yHiBepcurerax: Karonuupkuii
VYuiBepcuter JlboBena (bembris), TexHiuHwMiA
VYHiBepcHuTeT Inemenay (Himeuuuna),
[Monmitexniunuit YHiBepcurer Maapuny (Icnanis).

International credit mobility is regulated by the
Regulations on the Procedure for Exercising the
Right to Academic Mobility of Participants in the
Educational Process of the National University
Zaporizhzhia Polytechnic.
(https://zp.edu.ua/uploads/dept_nm/Polozhennia_p
ro_akademichnu_mobilnist.pdf).

Students have the opportunity to participate in the
international credit program Erasmus+KAL,
programs of the German Academic Exchange
Service DAAD.

The university has inter-institutional agreements
under which students enrolled in the relevant
speciality may exercise their right to academic
mobility at the following universities: the Catholic
University of Leuven (Belgium), Ilmenau
University of Technology (Germany), and the
Polytechnic University of Madrid (Spain).
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Hapuanns iHo3emunx 3100yBadiB Buioi ocBity / Study of foreign applicants of higher education

VYHIBEpCUTET Ma€ MpaBO 3IIMCHIOBATH ITATOTOBKY
1HO3eMHUX  CTyAeHTiB. HaB4aHHS  1HO3EeMHHUX
3100yBadiB  BHINOi  OCBITH  PErJaMEHTOBAHO
[ono>xeHHsIM PO OpraHizaiito Habopy Ta HaBYAHHS
(craxxyBaHHS) 1HO3EMIIIB Ta 0ci0 0e3 TrpomMajsHCTBA
B HY «3amopi3zbka MOJTITEXHIKA
https://zp.edu.ua/uploads/dept_inter/pol_pro_org_na
boru_ta_navch_inozemtsiv.pdf

The University has the right to train international
students. The training of foreign applicants for
higher education is regulated by the Regulations
on the organisation of recruitment and training
(internship) of foreigners and stateless persons at
the National University Zaporizhzhia Polytechnic.
https://zp.edu.ua/uploads/dept_inter/pol_pro_org_
naboru_ta_navch_inozemtsiv.pdf
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2 NIEPEJIIK OCBITHIX KOMIIOHEHTIB, IX JIOTTYHA
HOCJIITOBHICTbB / LIST OF EDUCATIONAL COMPONENTS AND
THEIR LOGICAL SEQUENCE

2.1 llepeJik ocBiTHix komnoHeHTiB / Components of educational programme

OcsitHi komnoueHaTd OIIIT/OHIT

(HaBYaNIbHI TUCUUILIIHU, KypcOBl MpoekTH | KigbKicTh ®opma
Kon (po6oTHn), MpakTUKH, KBaTi(iKaiiiiHa Kpenutis 1JICYMKOBOTO
/Code | po6ota Tomo) / Educational components of €EKTC/ KOHTPOJIO /
o/k | the EPP/ESP (academic disciplines, course | Number of Final control
projects (papers), internships, qualification | ECTS credits form
work, etc.)
1 2 3 4

O060B’s3k0B1 ocBiTHI KomnoneHTn OIIIT / Compulsory educational components of the
educational and professional program (EPP)

OK1

J{1710B1 KOMYHIKallli aHTT1HCBKOI0 MOBOIO /
Business communications in English

3

3amnik / Credit

OK2

MeTtononoris Ta opraizaliisi HAyKOBHX
nociimxens / Methodology and
organization of scientific research

3amnik / Credit

OK3

International HRM (anra. moBa)/
International HRM (English)

Ex3amen / Exam

OK4

AHaJIITUKA TaHUX B YIIPaBIIIHHI
nepcoHaniom / Data analytics in human
resources management

Ex3amen / Exam

OK35

CyuacHi TexHosnorii 1 reaaeniii HR-
MeHexmMenTy/ Modern technologies and
trends in HR management

Ex3amen / Exam

OKo6

MeHneKMEHT KpeaTUBHOCTI Ta
1HHOBAIIMHOTO PO3BUTKY MAIPUEMCTBA /
Management of creativity and innovative
development of the enterprise

Ex3amen / Exam
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OcsgitHi kommoreHTu OITIT/OHIT

(HaBYaTBHI IUCHUIUTIHY, KypCcOBI MPOeKTH | KimbKicTh ®opma
Kon (poboTH), TpaKTHKH, KBaTi(piKaliiHa Kpenutis TM17ICYMKOBOTO
/Code | po6ota Tomo) / Educational components of €EKTC/ KOHTPOIIO /
o/k | the EPP/ESP (academic disciplines, course | Number of Final control
projects (papers), internships, qualification | ECTS credits form
work, etc.)
1 2 3 4

OK7 | Crpareriune ympaBiaiHHS IEPCOHATIOM 4 Ex3amen / Exam
nignpueMcTBa / Strategic personnel
management of the enterprise

OKS8 | [Mudposizarris yrnpapiiHHS MiANTPUEMCTBOM 3 3amik / Credit
/ Digitalization of enterprise management

OK9 | KopnopaTuBHe aqMiHICTpyBaHHS 4 Ex3amen / Exam
nepconany / Corporate personnel
administration

OK10 | Opranizamiitna noBeainka / Organizational 4 Ex3amen / Exam
behavior

OK11 | [lepegnumnomua npakTtuka / Practical 9 Hud. 3amik /
Training Graded credit

OK12 | ITigroToBka Ta 3aXUCT KBaTi(iKaIIAHOI 21 ATtecrars/
po6otu / Preparation and defense of the Attestation
qualification work

3arajgbHuil 00cAr 000B’SI3KOBUX OCBITHIX 66

komnoHeHTiB / Total number of compulsory
educational components

Bubipkosi ocBiTHi komnoHneHTH OIIT
(3a BuOOpoM 31m00yBaya Buioi ocBitH) / Elective educational components of the EPP
(chosen by the student)

Jucuurunian 3 KageapalbHOTO Mepesiky
JUISL OCBITHIX TIpOrpaMm Jpyroro piBHS
Bumoi ocBith / Courses from the
departmental list for second-level higher
education programs

18

3amik / Final test
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1 2 3 4

JIMCUMIUIIHY 13 3aralbHOYHIBEPCUTETCHKOTO
Hepesiky Ui OCBITHIX MPOrpaM OCBITHIX
nporpaM Jpyroro piBHs BUIIOI OCBITH / 6 3auik / Final test
Courses from the university-wide list for
second-level higher education programs

3aranbHuii 00cAT BHOIPKOBHMX OCBITHIX 24
komnoHeHTiB / Total volume of elective
educational components

3araapuauii 00car OIIII / Total volume of the 90
EPP
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2.2 CTpyKTYypHO-JIOTiYHa cXeMa OCBiTHBOI mporpamm / Structural and
logical scheme of the educational program

I xype 3 cenecrp

OGos"m3K0sl KOMOOHEHTH

OE 5. Cywam i1
l_' Tennensif HR ussezauenty (4)

I Ixype 2 cemectp

OK §. Kopnoperazne
1 s
o cTpveama nepocwany (4)

OK [ Jinom wonsresazm
—— amxdicaxos Mono0 (3)

OK 11, Mepeamsimaonmia
Ok 2 Meroassona 1a npaxtuxs (9)
— o, o
mocnigeess (3) j
‘1)
OK 4 Amstioes s » o’“““““(,n
\—o| vopamsimi sspcomamou (4) po &
Bublprosi koMmomens T <o
Bofipuoni ornimes ssunoemm
1l sliretose
B AN TR IVIT IO b EX TR Y
‘Hhsdou:mnl BK (12) BK (6)
ah EaTAOTY
* V oyAKax 333H39eH0 KNBXICTE KPeONTE
Compulsory components | Year |, Semester 2 J : I Year 2, Semester 3 J
= : CC#. ) ement of
o] CC 3 Modern technologies and ‘_“;?Mw
trends in HE. management (4) Srvelopment of the esterprise
4
ackviniseadon (4 CC & Dgmiason of
enterprise mamagement (3)
CC 1 Busness = 3
1 commurscationsm 7. Smamgic
Bt : wo‘“ﬂm EC 11 Practcal
H ) "
CC2 Metodology md ! ‘i_ : Byeing M
i w.;'(.') ; CC 3. Intemationa] HRM - l
v 3) H EC 12 Preparanon and
CC 4 Datn sealttics = banan 1 defense of the quatdicanon
resources masagement (4) N cc l:‘mi;ﬂﬂ : wotk (21)
Elective components ... ... ... R emnsans e I 7075 o RN Y. |
Cowrua from the suir erssty-wide s for E EC (6)
second-lev al kigher sduratinn programs b}
s e e, EC(12) EC (6)

* The number of ECTS credits is indicated in parentheses
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3 ®OPMA ATECTAIII 3IOBYBAYIB BHIIIOI OCBITH / THE FORM OF
ATTESTATION FOR DEGREE PURSUERS

®opmu arecTauii
3100yBa4iB BUIIOL
ocBiTu / Forms of
attestation of higher
education students

ATecranis 301iCHIOETHCS Yy (hopMi ITYOIIYHOTO 3aXUCTY
kBasidikamiitnoi podotu. / Attestation is conducted in the form of a
public defence of the qualification work (master’s thesis).

Bumormu 1o
kBajdidikaniiHol
po6oTu / Requirements
for the qualification
work

Kpamidikariitna poboTta Mae nependadaTv po3B’s;3aHHS CKIQIHOT 3a1a4i
abo mpobnemu B chepi MEHEHKMEHTY, 3a1adi abo mpobiemu B cdepi
MEHE/DKMEHTY, 10 MOTpeOye 3MIMCHEHHS TOCIIPKeHb Ta/ab0 1HHOBAIlIH
1 XapakTepU3yeThCsl KOMIUIEKCHICTIO 1 HEBHU3HAUEHICTIO YMOB, i3
3aCTOCYBAaHHSIM TEOPii Ta METOJIIB EKOHOMIYHOI HAYKH.

Ksanidikarniiitna po6oTa He MOBMHHA MICTUTH aKaJEMIYHOTO IUIariaTy,
danscudikanii, padbpukarii.

Kpanidikamiiina pobota mMae Oytu ompuitogHeHa B peno3uTapii HY
«3anopi3bKa MOJITEXHIKaY.

OnpuntonHeHHsT KBamiikamifHUX poOIT, MO0 MICTATH iHQOpMAIio 3
00OMEXEHUM JOCTYIOM, 3JIHCHIOBATH BIAMOBIIHO O BUMOT YHUHHOTO
3aKOHOJABCTBA.

The qualification work must involve solving a complex task or problem
in the field of management that requires research and/or innovation and
is characterised by complex, uncertain conditions, using theories and
methods of economic science.

The qualification work must not contain academic plagiarism,
falsification, or fabrication.

The qualification work must be published in the repository of the
Zaporizhzhia Polytechnic National University.

The publication of qualification works containing information with
limited access must comply with current legislation.

JdoxkymeHT, 1o
BH/IA€THCA HA OCHOBI
YCHILHOTO
MPOXO/IKEHHSI
arecraiii / Document
issued upon successful
completion of the
attestation

HY «3anopi3bka nomitexHika» Ha MiACTaBl pIlIEHHS €K3aMeHalliiHOoi
KOMICIi MpHUCYIPKYe 0c001, sIKa MPOJEMOHCTpyBaja BIAMOBIIHICTh
pesynbTariB HaB4aHHs BuMoram OIIIl «YmpaBiiHHS mepcoHATIOM,
OCBITHI{ CTYMiHb MaricTpa Ta BUJa€ AUIJIOM MaricTpa.

Based on the decision of the examination committee, NU "Zaporizhzhya
Polytechnic" awards a master's degree and issues a master's diploma to a
person who has demonstrated compliance of the study results with the
requirements of the EPP "Personnel Management".
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6 MATPUIIA BIAIIOBITHOCTI KOMIIETEHTHOCTEM BUITYCKHUKA
OCBITHIM KOMIOHEHTAM OCBITHbOI IPOT'PAMMU / MATRIX OF
CORRESPONDENCE BETWEEN GRADUATE COMPETENCIES AND
EDUCATIONAL COMPONENTS OF THE EDUCATIONAL PROGRAMME

OK1/ | OK2/ | OK3/ | OK4/ | OK5/ | OK6/ | OK7/ | OK8/ | OKY9/ | OK10/ | OK11/ | OK 12/
EC1 | EC2 | EC3 | EC4 | EC5 | EC6 | EC7 | EC8 | ECY9 | EC10 EC11 EC 12

3K 1/
GC1

3K 2/
GC2

3K 3/
GC3

3K 4/
GC4

3K 5/
GCS5

3K 6/
GC6

3K 7/
GC7

CK1/
PC1

CK 2/
PC2

CK 3/
P C3

CK 4/
PC 4

CKS/
PCS

CK 6/
PCo

CK 7/
PC7

CK 8/
PC8

CK Y/
PC9

CK 10/
PC10

CK 11/
PC11

CK 12/
PC 12

CK 13/
PC 13

CK 14/ + +
PC 14 +

CK 15/ +
PC 15 ¥




7 MATPUIIA BIAITOBITHOCTI ITPOI'PAMHUX PE3YJIBTATIB
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HABYAHHS OCBITHIM KOMIOOHEHTAM OCBITHbOI IPOT'PAMM /
MATRIX OF CORRESPONDENCE BETWEEN PROGRAM LEARNING
OUTCOMES AND EDUCATIONAL COMPONENTS OF THE
EDUCATIONAL PROGRAMME

OK 1/
EC1

OK 2/
EC2

OK 3/
EC3

OK 4/
EC4

OK 5/
ECS5

OK 6/
ECé6

OK 7/
EC7

OK 8/
EC8

OK 9/
ECY9

OK 10/
EC 10

OK 11/
EC11

OK 12/
EC 12

IPH 1/
PLO1

IIPH 2/
PLO 2

IIPH 3/
PLO 3

IIPH 4/
PLO 4

IPH 5/
PLO 5

ITPH 6/
PLO 6

IPH 7/
PLO7

IIPH 8/
PLO 8

IPH 9/
PLO9

ITPH 10/
PLO 10

IIPH 11/
PLO 11

ITPH 12/
PLO 12

ITPH 13/
PLO 13

ITPH 14/
PLO 14

ITPH 15/
PLO 15

ITPH 16/
PLO 16




CORRESPONDENCE BETWEEN PROGRAM LEARNING OUTCOMES

8 MATPUIIA BIAITOBITHOCTI ITIPOI'PAMHUX PE3YJIBTATIB
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HABUYAHHSI TA KOMIIETEHTHOCTEM / MATRIX OF

AND COMPETENCIES

Iporpamsi
pe3ynbTaTH
HaBYaHHS

KomnerentHocTi

3arajbHi KOMIIETEHTHOCTI

CrenianbHi KOMIETEHTHOCTI

3K1/
GC1

3K2/
GC2

3K3/
GC3

3K4/
GC4

3K5/
GC5

3K6/
GC6

3K7/
GC7

CK1

PC1

CK2

PC2

CK3

PC3

CK4

PC4

CK5

PC5

CK6
/
PC6

CK7
/
PC7

CK8
/
PC8

CK9
/
PCY

CK10
/
PCI10

CK
13/
PC
13

CK1

PC1

CK1

PC1

ITPH 1/
PLO 1

+

I1PH 2/
PLO2

I1PH 3/
PLO 3

T1PH 4/
PLO4

IIPH 5/
PLO 5

I1PH 6/
PLO 6

IIPH 7/
PLO 7

T1PH 8/
PLO 8

TIPH 9/
PLO 9

TIPH 10/
PLO 10

ITPH 11/
PLO11

TIPH 12/
PLO 12

TIPH 13/
PLO 13

TIPH 14/
PLO 14

ITPH 15/
PLO 15

ITPH 16/
PLO 16
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9 NIEPEJIIK HOPMATUBHUX JTOKYMEHTIB, HA AKUX BA3YETBHCA
OCBITHSA HPOI'PAMA / LIST OF REGULATORY DOCUMENTS
UNDERLYING THE EDUCATIONAL PROGRAMME

OcsiTHbO-TIpOdeciiiHa mporpama po3pobieHa Ha OCHOBI HACTYMHUX HOPMATHBHHX
JIOKYMEHTIB:

1. Ilpo Bumty ocBity: 3akon Ykpainu Ne 1556-VII Bix 01.07.2014 p.

URL: https://zakon.rada.gov.ua/laws/show/1556-18#Text.

2. HamionampHa paMKka KBamiikalliif: 3aTBep/pkeHa IMocTaHOBOIO KaOiHeTy MiHICTpiB
VYkpaiau Big 23 mucronanga 2011 p. Ne 1341.

URL: https://zakon.rada.gov.ua/laws/show/1341-2011-%D0%BF/paran12#n12.

3. HamionanpHuii kmacudikarop Ykpainm: Kmacudikarop mpodeciii : JIK 003:2010 (Ha
sminy JIK 003:2005); Yunnuit Big 01.11.2010 p.
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